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In the United States District Court 
Eastern District of Missouri 
Southeastern Division 


R. ALEXANDER ACOSTA, ) 

SECRETARY OF LABOR, ) 

UNITED STATES DEPARTMENT ) 

OF LABOR, ) Memorandum in Support 

) of Plaintiff Secretary’s Motion for 

Plaintiff, ) Temporary Restraining order 

) and Preliminary Injunction 

v. ) 

) Civil Action No. 1 : 18-CV-184 

MARIN J. CORPORATION ) 

) 

Defendant. ) 


MEMORANDUM IN SUPPORT OF SECRETARY’S MOTION FOR TEMPORARY 
RESTRAINING ORDER AND PRELIMINARY INJUNCTION 


For his Memorandum in support of his motion for a temporary restraining order and 
preliminary injunction, the United States Secretary of Labor, R. Alexander Acosta, states: 

I. Introduction 

The Secretary has filed an action under 8 U.S.C. § 1188(g)(2) and 29 C.F.R. §§ 501.16(b) 
and (c) to enjoin Defendant Marin J. Corporation (“Marin J. Corp.”) from violating its 
obligations concerning its employment of H-2A temporary agriculture workers under the H-2A 
visa program. Defendant is employing temporary workers in Southeast Missouri under two 
Applications for Employment Certification, one covering 80 workers for the period June 25, 

2018 to October 21, 2018, and the other covering 27 workers for June 25, 2018 to August 17, 
2018. The Department of Labor (“DOL”) administers this program, and is charged with 
enforcing H-2A regulations to ensure both that the rights of temporary agricultural workers are 
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not violated and that domestic workers and employers are not disadvantaged by the illegal 
exploitation of workers in violation of the Act and regulations. 

In an investigation commencing on July 17, 2018, investigators with the Wage and Hour 
Division (“WHD”) of the United States Department of Labor discovered Defendant’s ongoing, 
serious violations of the regulations it promised to follow. Defendant is failing to provide 
sufficient potable water resulting in workers becoming sick from working in the heat and sun. It 
is failing to provide hygienic toileting facilities to workers in farm fields resulting in workers 
being forced to relieve themselves in the fields and then continue picking melons without 
washing their hands. It is housing workers in overcrowded and unsafe conditions resulting in 
workers sharing beds, sleeping on floors, and using a bathroom with standing water on the floor. 
It is housing other workers in a former jail without adequate natural light or kitchen facilities. It 
is failing to empty garbage containers resulting in piles of trash at provided houses. It is failing to 
pay the workers the money it promised to pay them, resulting in workers performing strenuous 
labor for little or no money. It is requiring the workers to work long hours far in excess of the 36 
hours per week it specifically represented to the Department of Labor would be the work 
schedule. 

This is not Defendant’s first violation of H-2A regulations. In 2015, WHD investigated 
Defendant and found it to be in violation of multiple regulations under the H-2A program, 
including housing violations. During this process, WHD explained to Jorge Marin, the owner of 
Marin J. Corp., the applicable regulations his company was required to follow for continued 
participation in the H-2A program. Despite this explanation, Defendant has refused to follow 
these requirements illegally putting the health, safety and wellbeing of its temporary workers at 
risk and harming domestic workers and employers through its exploitation of these workers. 
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II. Background and Facts 

A. Statutory and Regulatory Requirements Governing the H-2A Program 

Congress established the H-2A program as part of the Immigration Reform and Control 
Act of 1986, which amended the Immigration and Naturalization Act (INA). See 8 U.S.C. § 

1188. Under the program, agricultural employers are permitted to hire and obtain visas for 
nonimmigrant guest workers only after they obtain from the DOL a certification showing they 
were unable to find, after an adequate search, sufficient local workers who were willing, able and 
qualified to perform the work at the time and place needed, and that the employment of the 
foreign workers will not adversely affect the wages and working conditions of the domestic 
workers. Id. §§ 1184(c)(1), 1188(a)(1). 1 In the applications requesting temporary employment 
certification from the DOL, called “clearance orders,” the employer must certify that “the order 
describes the actual terms and conditions of employment being offered by me, and contains all 
the material terms and conditions of the job.” 20 C.F.R. § 635.501(d)(3). 

In addition to the clearance orders, the employer must also comply with the H-2A 
program regulations at 20 C.F.R. Part 655, Subpart B (the “H-2A Program”). These regulations 
govern, among other things, housing, meals and wages. For instance, the regulations require the 
employer either to provide housing for the workers at no cost that “meet the full set of DOL 
Occupational Safety and Health Administration (OSHA) standards at 29 C.F.R. 1910.142,” or if 
the employer provides rental housing (also at no cost to the workers), this housing meets 
applicable “local standards.” 20 C.F.R. § 655.122(d)( 1 )(i), (ii). Furthermore, the employer must 
compensate the H-2A workers at not less than the federal minimum wage, the prevailing wage 


1 In addition, even after obtaining the certification, the agricultural employer must hire any qualified domestic worker 
who seeks employment during the first half of the contract period, and the H-2A worker may be displaced in that 
situation. 8 U.S.C. § 1188(c)(3)(B)(i), (B)(vi). 
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rate in the area, or the “adverse effect wage rate” (the “AEWR,” which is the minimum rate that 
the DOL determines is necessary to ensure that wages of similarly situated domestic workers will 
not be adversely affected by the employment of the H-2A workers), whichever is highest. 

20 C.F.R. § 655.103(b). See also id. §§ 655.100(b), 655.107. 

B. The H-2A Application In This Case 

Defendant applied for permission to hire foreign agricultural workers in the spring of 
2018. In its application materials, Defendant said it would be housing workers in two houses 
located next to each other on Highway C, near Kennett, Missouri, and at a building located at 
200 Sheer, also in Kennett. The Sheer building is a former jail. This was not mentioned in 
Defendant’s application materials. Regardless, Defendant represented that the Sheer building had 
adequate kitchen facilities, stating, “[t]he employer will provide free and convenient cooking and 
kitchen facilities to workers living in employer provided housing, which will enable workers to 
prepare their own meals.” (ETA Form 790 for 27 workers received March 29, 2018, attached as 
Exhibit 1, at 2.) It also represented that both houses had kitchens. (ETA Form 790 for 80 workers 
received April 17, 2018, attached as Exhibit 2, at 1.) Defendant’s application materials failed to 
mention that it would also be housing workers in the Budget Inn, located in Kennett. 2 

Defendant’s application also represented that it would pay the workers $13.42 per hour, 
that their work hours would be from 7:00 a.m. to 1:00 p.m., and that they would not work more 
than 36 hours per week. (Exhibits 1 and 2, at 4; Forms 9142, Exhibits A and B to Affidavit of 


2 The procedures under the Act allow the DOL to partner with states, in this case the State of Missouri, in reviewing 
applications. Here the State of Missouri reviewed the two houses but not the jail. Missouri did not review the jail 
because while Defendant initially represented it was going to use the 200 Sheer building, it later represented that it 
would not be using the Sheer building, but would instead house workers in a motel call 84 West. Defendant did not 
use 84 West, but rather decided to house some workers at the Budget Inn. Missouri also did not review the Budget 
Inn because Defendant failed to reveal it would be housing workers there. Missouri’s review, significantly, is pre¬ 
occupancy. The pre-occupancy review in no way prevents the DOL from evaluating housing after occupancy begins. 
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WHI Lindsey Corona, at 17-20, attached as Exhibit 1 to the Secretary’s Motion for 
Temporary Restraining Order and Preliminary Injunction.) 

C. Defendant Marin J. Corp.’s Violations of the H-2A Program 

Defendant’s workers began working in Southeast Missouri on or about June 25, 2018. 
Around July 13, WHD received a complaint about living and working conditions at Defendant’s 
worksites and living facilities and immediately began an investigation. WHD discovered 
multiple serious violations of health and safety regulations related to housing and work 
conditions in the fields. It also learned Defendant is requiring its H-2A workers to work long 
hours, is not paying them, and is not keeping records of the hours they worked as required. 

1. Housing 

Budget Inn. Originally unbeknownst to the DOL, Defendant was housing some workers 
at the Budget Inn in Kennett. Conditions were abysmal. Single rooms with two beds were used to 
house five and six workers. Some workers were forced to share beds. Others were forced to sleep 
on the floor. 

The overcrowding violated 20 C.F.R. § 655.122(d)(l)(ii). When an employer uses a 
public facility to house workers, WHD looks to the applicable local housing code. In this case, 
Kennett, Missouri adopted the 2012 version of the uniform housing code. This code required that 
each occupant of a motel room be allocated 200 square feet of space. With four and five people 
to a room, individual square feet allocations were less than 50 square feet per person. (Ex. 1 to 
Motion, Corona Aff, at 17-20.) 

Houses. Defendant owns two houses it uses to house workers, 9346 State Highway C 
(the “Brick House”), and 9348 State Highway C (the “Wood Frame House”). The conditions at 
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both houses violate numerous requirements of 29 C.F.R. § 1910.142 (Ex. 1 to Motion, Corona 
Aff., at Iff 36-48): 3 

• At both houses, each room used for sleeping purposes contain less than 50 square feet 
of floor space for each occupant. This violates § 1910.142(b)(2). 

• At both houses, beds are spaced closer than 36 inches from one another. This violates 
§ 1910.142(b)(3). 

• At the Wood Frame House, the floor in the bathroom is saturated with water due to a 
toilet leak. The water has also flowed from the bathroom into an exterior hallway and 
underneath the linoleum floor covering, weakening the floor and creating the potential 
for mold. This violates § 1910.142(b)(4) which requires “floors shall be kept in good 
repair.” This condition also violates §1910.142(d)(10) which requires toilet rooms be 
kept in a sanitary condition. 

• In the Brick House the kitchen refrigerator is malfunctioning so that it fails to keep 
items cool. This violates § 1910.142(b)(10) which requires “sanitary facilities shall be 
provided for storing and preparing food.” 

• In both houses, the doors and windows do not have screens in violation of 

§ 1910.142(b)(8) which requires all exterior openings be “effectively screened with 
16-mesh material.” 

• In both houses, toilet paper is missing in the bathrooms. This violates § 1910.142(d)(9) 
which requires “an adequate supply of toilet paper be provided in each privy, water 
closet, or chemical toilet compartment.” 


3 These houses were employer provided housing. As such, under 20 C.F.R. § 655.122(d)(l)(i), these houses are 
required to comply with “the full set of DOL Occupational Safety and Flealth Administration (“OSFIA”) standards set 
forth at 29 CFR 1910.142.” 
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• At both houses, there is no place provided to dry clothes. This violates 

§ 1910.142(f)(5) which requires “facilities for drying clothes shall be provided.” 

• At both houses, garbage containers are overflowing. This violates § 1910.142(h)(3) 
which requires “garbage containers shall be emptied when full, but not less than twice 
a week.” The accumulated garbage also violates § 1910.142(a)(3) which requires “the 
grounds and open areas surrounding shelters shall be maintained in a clean and 
sanitary condition free from rubbish, debris, waste, paper, garbage, or other refuse.” 

• The Brick House is infested with wasps. This violates § 1910.142(j) which requires 
“effective measures shall be taken to prevent infestation by and harborage of animal or 
insect vectors or pests.” Because of the trash accumulations, the potential for 
infestations of other insects and rodents is high. 

Jail. Defendant purchased the former Dunklin County jail and modified it to house 
workers. The exterior of the Jail, at the rear, still has fencing and razor wire, which make it clear 
from the outside, that despite modifications, the building had been used to house criminals. On 
the inside, the building’s former use is just as apparent. Rooms containing bunks have virtually 
no natural light. The windows that do exist are filled with portable air conditioning units. Like 
the houses, multiple violations of § 1910.142 exist (Ex. 1 to Motion, Corona Aff, at 49 -54): 

• In one of the bunk rooms, a mattress is placed on the floor in violation of 

§ 1910.142(b)(3)’s requirement that beds be elevated at least 12 inches from the floor. 
The bunk rooms also violated this provision’s requirement for personal storage. 

• The bunk rooms do not have functioning windows. This violates § 1910.142(b)(7) 
which requires “all living quarters be provided with windows the total of which shall 
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be not less than one-tenth of the floor area. At least one half of each window shall be 
so constructed that it can open for purposes of ventilation.” 

• The building has no drinking fountain. This violates § 1910.142(c)(4) which requires 
“where water under pressure is available, one or more drinking fountains shall be 
provided for each 100 occupants or fraction thereof.” 

• The bathroom lacks toilet paper in violation of § 1910.142(d)(9). 

• The bathroom lacks hot water. Even after allowing the water to run for many minutes, 
it is only tepid. This violates § 1910.142(f)(3) which requires “an adequate supply of 
hot and cold running water shall be provide for bathing and laundry purposes.” 

• The building lacks a place to dry clothes in violation of § 1910.142(f)(5). 

• The lights in each of the two bathrooms do not work. This violates §1910.142(d)(8) 
which requires “each toilet room be lighted naturally or artificially by a safe lighting at 
all hours of the day and night.” This also violates §1910.142(g) which requires “toilet 
rooms and rooms where people congregate shall contain at least one ceiling- or wall- 
type fixture.” 

• The building does not contain a functioning kitchen. Defendant represented to the 
DOL that the Jail would have a kitchen. A room that at one time was a kitchen exists 
in the building, but it has no functioning appliances or facilities. In fact, its walls are 
covered with mock bloody handprints from when the jail was used as a “haunted” 
house before Defendant’s purchase. The lack of kitchen violates §1910.142(i)(2) 
which requires “a properly constructed kitchen and dining hall adequate in size, 
separate from the sleeping quarters ... shall be provided in connection with all food 
handling facilities.” 
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2. Field Conditions 

H-2A employers like Defendant are required to follow Occupational Safety and Health 
Administration regulations for field sanitation. 29 C.F.R. § 1928.110. Defendant is in violation 
of these regulations (Ex. 1 to Motion, Corona Aff, at 30-35): 

• Defendant has failed to provide drinking water for its workers dispensable in 
individual cups. Instead workers are sharing common drinking cups or drinking from 
water poured into a common plastic bottle. This violates § 1928.110(c)(l)(iii) which 
requires “water shall be dispensed in single-use drinking cups or by fountains. The use 
of common drinking cups or dippers is prohibited.” The lack of individual cups 
discourages workers from drinking adequate amounts of water during the hot summer 
days, and in fact, multiple workers have reported heat related illness symptoms. From 
June 28, the start of work, to July 17 the average daily high temperatures exceeded 90 
degrees and the heat index often exceeded 100 degrees. 4 

• Defendant has failed to provide adequate toilet facilities (i.e., porta potties) with hand 
washing stations within at least one-quarter mile of the work sites. This has resulted in 
workers relieving themselves in and around the farm fields and not washing their 
hands afterwards. This violates § 1928.110(c)(2)(iii), which provides “toilet and 
handwashing facilities shall be accessibly located and in close proximity to each other. 
The facilities shall be located within a one-quarter-mile walk of each hand laborer's 
place of work in the field.” Lack of adequate sanitation endangers not only the 


4 A true and accurate copy of the listing of temperatures and representative heat advisories from the National Weather 
Service is attached hereto as Exhibit 3. The Court may take judicial notice of weather conditions. Pate v. Norris, 2007 
WL 990698 (E.D. Ark.). Iowa State University keeps an easily retrievable archive of National Weather Service heat 
advisories on its website: mesonet.agron.iastate.edu. 
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workers, but the public who will eventually consume the watermelons the workers are 
harvesting. 

• For the few toilet facilities Defendant provides, it often fails to provide toilet paper in 
violation of § 1928.110(c)(3) which requires toilets be maintained in accordance with 
appropriate public health and sanitation practices. 

3. Failure to Pay and Keep Records of Hours Worked 

Under 20 C.F.R § 655.122(j), Defendant is required to pay its workers what it promised 

the DOL and the workers it would pay them. In this case, $13.42 per hour. Defendant has 

entirely failed to pay it workers at this prescribed rate. Despite working over 20 days in a row, 

for at least 12 hours per day, workers consistently told WHD Investigators they had received 

only two checks, one for $340 and the other for $120. While Defendant allowed the workers to 

keep the $340 check, it required the workers to cash the $120 check at the Bank of America in 

Jonesboro, Arkansas, and then return $120 in cash to the Defendant. 

Under the applicable regulations, Defendant is also required to 

keep accurate and adequate records with respect to the workers' earnings, 
including . . . supporting summary payroll records, and records showing the 
nature and amount of the work performed; the number of hours of work offered 
each day by the employer;... the hours actually worked each day by the worker; 
the time the worker began and ended each workday; the rate of pay (both piece 
rate and hourly, if applicable); the worker's earnings per pay period; the worker's 
home address; and the amount of and reasons for any and all deductions taken 
from the worker's wages. 

§ 655.122(j)(l). Defendant has not kept, and continues to fail to keep, such records. The only 
evidence of hours worked is the information provided from the workers, which is consistent with 
WHI Corona’s observations of the workers’ daily routines. 

The failure to pay and keep records is particularly vexing because Defendant provides 
certain meals to the workers for which it requires reimbursement. As the situation stands now, 
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workers are running up bills for meals but are not being paid. Because of the lack of kitchen 
facilities, workers have no choice but to buy their own meals. 

III. Argument 

A. 8 U.S.C § 1188(g) and 29 C.F.R. $ 502(b) and (c) Authorize Injunctive Relief 

The INA authorizes the Secretary to seek injunctive relief “as may be necessary to assure 
employer compliance with terms and conditions of employment” under the H-2A Program. 

8 U.S.C. § 1188(g)(2). Pursuant to the authority given to the Secretary under the INA, the DOL 
promulgated regulations at 29 C.F.R. Part 502. Subpart B addresses the Secretary’s enforcement 
authority with regard to work contracts issued under the H2-A program. Among other things, it 
specifies: 

Whenever the Secretary believes that the H-2A provisions of the INA or these 
regulations have been violated, such action shall be taken and such proceedings 
instituted as deemed appropriate, including (but not limited to) the following: ... 

(b) Petition any appropriate District Court in the U.S. for temporary or permanent 
injunctive relief... to restrain violation of the H-2A provisions of the INA, 20 
CFR Part, part 655, Subpart B, or these regulations by any person. 

29 C.F.R. § 502.16(b), (c). The regulations thus provide for precisely the kind of action the 

Secretary brings here: a complaint and motion for a temporary and/or preliminary injunction and 

ultimately permanent injunctive relief redressing all the violations of Defendant’s covered 

contractual and regulatory obligations). See, Order entering preliminary injunction in Acosta v. G 

Farm, Case No. 2:17-cv-0146 (D. Ariz. May 19, 2017)(Exhibit 2 to Motion). 

B. A TRO and Preliminary Injunction Should Be Issued Restraining Defendant 

From Further Violations of 8 U.S.C. $ 1188(c) and 20 C.F.R. §§ 655.122 

The Eighth Circuit applies a substantially identical standard for issuing a temporary 
restraining order and a preliminary injunction. Prudential Ins. Co. v. Inlay, 728 F. Supp.2d 1022, 
1028 (N.D. Iowa 2010) (“it is well-settled in [Eighth] circuit that applications for preliminary 
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injunctions and temporary restraining orders are generally measured against the same factors”). 
The Eighth Circuit articulated these factors in Dataphase Systems, Inc. v. CL Systems, Inc., 640 
F.2d 109, 113 (8th Cir.1981) (en banc). The “Dataphase factors” are the following: (1) the 
movant's probability or likelihood of success on the merits, (2) the threat of irreparable harm or 
injury to the movant absent the injunction, (3) the balance between the harm to the movant and 
the harm that the injunction's issuance would inflict on other interested parties, and (4) the public 
interest. 5 

1. Likelihood of Success on the Merits 

As demonstrated above, and as supported in the Affidavit of WHI Lindsey Corona, the 
Secretary is likely to succeed in establishing that Defendant is failing to house workers in proper 
housing. The housing Defendant provides violates numerous regulations (see 
29 C.F.R. § 1910.142) and poses significant safety and health risks to workers. The Secretary is 
also likely to succeed on the field sanitation claims. Again, Defendant has committed, and 
continues to commit, multiple violations of 29 C.F.R. § 1928.110 that endanger both the H-2A 
workers and the public at large. 

The Secretary is also likely to succeed on his claim Defendant is failing to properly pay 
its workers and keep payroll records. Indeed, numerous of Defendant’s H-2A workers stated they 
had only been paid once, and for only three days of work. These requirements are 
straightforward under 20 C.F.R. § 655.122(j). There is no doubt Defendant is in violation. 


5 Because the statute specifically authorizes injunctive relief standard requirements for equitable relief may not be 
applicable. Burlington Northern R. Co. v. Bair, 957 F.2d 599, 601-602 (8th Cir. 1992)(“well-established rule” where 
Congress provides for injunctive relief, plaintiff need not show irreparable harm). See also, Atchison, T. and S. F. 

Ry. Co. v. Lennen, 640 F.2d 255, 259 (10th Cir. 1981); but see, Sharp v. Parents in Community Action, Inc., 172 
F.3d 1034, 1038 (8 th Cir. 1999). Because the Secretary can make the standard showing, the Court need not address 
this. 
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2. Irreparable Harm 

The requirement in the H-2A regulations that all housing provided for the guest workers 
comply with OSHA regulations is designed to ensure the safety and health of these workers. The 
injunctive relief sought by the Secretary with regard to the housing is necessary to prevent likely 
irreparable harm in the form of exposure to the unhealthful, unsafe and indeed life-threatening 
conditions that exist for the workers who are being housed in motel rooms, houses, and jails. 
Moreover, the field sanitation violations pose risks to both the workers and the general public. It 
is well established that demonstrated risks to health and safety suffice to establish irreparable 
harm. See, e.g., Heather K. by Anita K. v. City of Mallard, Iowa, 887 F. Supp. 1249, 1266 (N.D. 
Iowa 1995) (“as to ‘irreparable harm,’ continued open burning poses a very real health threat, 
possibly even a mortal threat, to Heather K., for which she has no adequate remedy at law.”); 
Texas Indep. Union of Caroapolis Terminal v. Texaco, Inc., 452 F. Supp. 1097, 1107 (D.C. Pa. 
1978) (“no adequate remedy at law” for threats to health and safety of employees) ( citing United 
Steelworkers v. Blah-Knox Foundry and Mill Mach., Inc., 319 F. Supp. 636, 641 (W.D. Pa. 
1970)). 

In this case, the workers are compelled to endure the improper housing and field 
conditions during the remainder of their stay in the United States. Under the terms of their Visas, 
they do not have the option of finding alternative employment. It is up to the DOL to protect 
them, and only injunctive relief provides that protection. Thus, this Court should order Defendant 
to comply with the requirements of the INA and the regulations. 

The Secretary and the workers are also likely to suffer irreparable harm if Defendant fails 
to pay the minimum wage promised of $13.42 and maintain accurate time and payroll records. 
Absent Defendant being required to comply with the specific promises regarding pay and hours 
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(payment of the AEWR), the harm to domestic workers is irreparable, as obviously domestic 
workers cannot in the future complain about the lost opportunity to have these jobs and perform 
this work. In short, payment to these H-2A workers later of the full wages promised and due 
does not redress the harm to the domestic workers posed by the employment of workers under 
substandard conditions in these jobs. The Secretary’s interests in enforcing compliance with the 
regulations both on behalf of domestic workers and on behalf of the H-2A workers will be 
irreparably harmed in the absence of an order from this Court requiring the employer to do the 
recordkeeping it is already obligated to do to pay the workers the proper rate. Cf. Elliot v. 
Spherion Pac. Work, LLC, 572 F. Supp. 2d 1160, 1181 (C.D. Ca. 2008) (recognizing that an 
employer’s violation of recordkeeping requirements results in numerous harms including 
“employee confusion over whether they received all wages owed them, difficulty and expense 
involved in reconstructing pay records, and forcing employee to make mathematical 
computations to analyze whether the wages paid in fact compensated them for all hours 
worked”). Moreover, 27 of these workers will be returning to their home country on August 17 
and the other 80 will be returning on October 21. 

3. Balancing of Equities and Public Interest 
The balance of equities tilts sharply in the Secretary’s favor, and entering a temporary 
restraining order is decidedly in the public interest. See Kroupa v. Nielson, 731 F.3d 813, 822 (8 th 
Cir. 2013)(balancing of equities and public interest often considered together). In considering the 
balance of equities in a case involving the Secretary, “the right of the United States or any 
agency thereof to obtain an injunction provided for by statute stands upon a different footing 
than a private party’s right thereto.” U.S. v. Neset, 10 F. Supp.2d 1113, 1115 (U.S. N.D. 1998). 
See also, Perez v. Jie, 2014 WL 1320130, at *2 (W.D. Wash Mar. 31, 2014)(“ in cases involving 
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the Secretary of Labor, the Court ‘must give substantial weight to the fact that the Secretary 
seeks to vindicate a public, and not a private right.’”) (quoting Marshall v. Chala Enters., Inc., 
645 F.2d 799, 802 (9th Cir. 1981)). Defendant does not have any legitimate interest in housing 
the workers in dangerous conditions that violate governing federal and state standards, or in 
paying the workers on anything other than the hourly basis to which they agreed or in continuing 
in their failure to keep the required payroll records that would allow them to do so. 

An order requiring the employer to permit the DOL to notify the workers of their rights 
under the law is necessary to ensure that Defendant abides by their obligations after the 
investigators leave the farms. See Kasten v. Saint Gobain Performance Plastics Corp., 531 U.S. 
1, 12013 (2011) (expressing concern that “fear of economic retaliation” may induce workers 
“quietly to accept substandard conditions”). Conversely, the Secretary only seeks to require the 
Defendant be ordered to comply with the obligations it has agreed to undertake as an H-2A 
employer, which it has, to date, been flouting. The balance of equities thus clearly weighs in the 
Secretary’s favor. Finally, the injunctive relief serves the public interest at both the State and 
federal level in ensuring housing for all meets applicable standards designed to protect the safety 
and health of those residing in the State, and in ensuring temporary workers are treated fairly and 
as promised, thus protecting the wages and working conditions of the temporary workers and 
U.S. workers alike. 

IV. Conclusion and Prayer for Relief 

Defendant’s housing, field sanitation, and pay and record keeping violations are 
egregious. The health, safety and welfare of the temporary workers here is at serious risk, and 
intervention from this Court in the form of a temporary restraining order and preliminary 
injunction is specifically authorized in the INA and is appropriate and required. 
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Respectfully submitted, 

CHRISTINE Z. HERI 

Regional Solicitor 

H. ALICE JACKS 

Associate Regional Solicitor 

BOYCE N. RICHARDSON 

Trial Attorney 

/s/ Charles W. Gordon _ 

CHARLES W. GORDON 

Trial Attorney 

Office of the Solicitor 
U.S. Department of Labor 
2300 Main Street, Suite 1020 
Two Pershing Square Building 
Kansas City, MO 64108 
Telephone: (816) 285-7260 
Fax:(816)285-7287 
Gordon.Charles.W@dol.gov 

Attorneys for Secretary of Labor 
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U.S. Department Labor 

I Employment and Training Administration 




n H . c 9r T U,,Ural i nd Food PfDceM '"9 Clearance Order ETA Form 790 
Orden de Empleo para Obreroa/Trabajadore. Agricolaa y Procesamianlo do Alimento. 


OMB Control No 1105-0134 
Expiration Date- March 31, 2019 


1 Lmnlniinr'a i i ._ i . . . ___ 1 -- - 


1 Employer's and'or Agent's Name and Address {Number Street, CUy - Slate 
and Zip Code I Nombre y Direccibn del Empfeador/Patrbn y/o Agenie 
(Numoro, Calle, Ciudad, Eslado y Cbdigo Poslal) 

Marin J. Corp, 

2148 N. Torrington Rd. 

Avon Park, FL 33825 

a) Fodcral Employe; Identification Number (FEW) / N umcf0 (edara | de 
Idem ficauon del Empleador 

26-3477844 

b) Telephone Number I Numero de Telcfono 
(229) 456-1B97 

c) Tan Number I Numero de Fan, 

N/A 

d> E-mail Address / Direccibn de Correo Eleetrdmco: 

marincorp2015@outlook,com 


Nos. 4 through 8 for STATE USE ONLY 
Numeros 4 a 8 para USO ESTATAl 


4. SOC (0‘NETfOES) Occupational 
Code / Cbdigo Industrial 

4* MX 

n SOC (ONET/OES) Occupational 
TrtJt> Tilulo Ocupacional 


'*• jJJJ* ”* Direcll0ns <° &»• 1 Uwiwlio y Drrocciones al lupT* “ 

Mann J. Corp. will be working in Dunklin County in the state of Missouri 
Attachmem'd? 9 ' ,,nerar3rv Wrtf1 addfess 10 wort( -s"e can be lound in 


Marin J Corp irabajara on el condado de Dunklin en el eslado de 
Missouri El itemrano de cosecha con Ids domiolios de Irabaio o Ian 
adjuntos on accasrnio 02 1 



5 Job 
Empleo 


Order No. / Num, de Orden de 




C ""VJj W ' IA I -V^ltrTK 

t HM J g 

la Olicmn donde so radjeo la oferia (mcluye el numeio de telbfono) 

ftvineir / S>L> 

noo s. foi- fyss 6 5 $s 7 

a. Name o Local Office Representative (include direct dial telephone 
number) / Nombre del Representanfe de lo Ohc na Local Induya ei 
numero de leWono de su linea dirccta) 1 

573-W-45/8 

7 Clearance Order Issue Dale 7eecha de emisrfm do la Orden de Empleo 
6 do Fmptoj ***** 0- *' FeCha de o Expraabn de la Orden 

7'21-1$ 

j: 9. Xilicipaled Period ol Employment / Periodo aniinpado o prev'tsto rle Empleo. 
j_ From/Oesde 06/25/20!6 To/H a ,r a oe/17 , 20ie 


3 Address end Directions lo Housing I Domicifo y Direecrones al luqar de' 
vivfonaa 


1. 200 Sheer St.. Kenneh, MO 63857 


aj Descr-phon ol Housing / Doscripoon ce Id wivienda 

{ {JiflOO tits ayvrflo eQ.rp*)G cz>n Oi*C0t tuHVrt y COOrt* 


10- Number of Workers Requested / Numero do T^ba,ad^ 3 

27 WORKERS/27 TRABAJADORES 

I'll Anucipaied Hours ol Work per Week f Moras Antic^ad^eT^TdT 
f T,aba,o po. Semana. Toial 36 HOURS/36 HORAS 




Sunday / Doming o 0 
Monday / Lunes ^_6 

T u05day / Marion 


Wednesday M^rcoles e 


Thursday /Jueves & 

Friday ( Viemos_ 

Saturday / 


12 ;-ngo o> rours for d,Hereni seaswai act,v,|^7^o presto <*• 

hcras par alas diferentes act/wdacies de la temporada 


7 00 AM too PM 


13. Coiled Calls Accepted from: / Aceptan Uamadas por Cobrarde -'"““ ’ 


Employer / Empteadnr 


IT*''**" 1 *!* lW y* 1 *"* 1 *" TruitfMon 

,\cce»oX3 pat* Contanuacron f Tr^dwcoort cn 


Ves/SiJ Noj 

received 


Missouri FLC Untl 
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SSSai^SSSSSr^KnSBS:^ 

com£ HitafSJE ,i n op“S„"adaip“ S el SSTeElir* *' ,raba < ad “' P“«*> com™,, p , epar!I 


Receiveo 


^ 2 9 2 IS 


Missouri RC Unrt 
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Al'lIeSam ‘ ,56 ; ,S97 Cc "«“»»« no, heaccepted 

understanding of the terms and conditions of emotovnmnfas niwt°^ er AU dPPkcants should have a clear ’ 
espeoed to work for the total pedod o emptovmM aS,2 T ,n »» **> °fder Alt apphcanBThree an. 
S a ^, for W0 ' k * s aescr »»S in the -SbtSSSrlJS^jrJ^ *' •PUkm. if h,4d SSSa” 

heed, wit! PfOv.de the tollowihg: original identification and empCS eStily !££££ "* “ 

^AtecS^ 12 00 P “ f '° m ’ 00 P M ' “ 2 00 P- M 


10 . JOS descrtpifon and .eqmmsrOwri^ 77 ^ 55 i 5 nm^ 

*See Attachment #16 
’V/ea Accesorto #16 


.?.£LI°=VJ E£ 2 ; 01 t. «-*. « 


?a 


Check all requirements that apply: 


□ Certification/ticense Requirements t Certificacion/Licencia RMufcim* 
Drwer Requirements t Requisites del conductor ^ 

Employer W-ll Train / Empleador enlrenara o adiestrara 
J Extensive Sutmg / Esor senlado largos rates 

* Lifh^ Ure t0 E,tfem f | Temp 1 E»puesto a Temperaluras ExUemas 
X Ltfling lequuoirent I Lcvanlar o Catgar _ o.Z 5 .lfas..nit)fJs 

W Repniihvo Movements / Movimenlos (cpcliiivos 


S n,'Tc al Bacl 9' ouno Ch0 ^ Vonf,cation de antecedents penales 
u 0r “9 Screen / Deleccion de Drogas P 

aE^wt" 9 ^ Pu " ln9 ' Empuiar » Ja,af Exlensamente 
■* Extensive Walking / Cam mar por largos ratos 

s n2 S,oop,n 9 ■ lnp "^"d«e 0 agacbandoso con Irecuencia 

S 2 S.“ nC ” ma ° (, ' i,0ry l H ° raS E '" aS (Sob,e liemp0 >' Dias Feriados „o 


f^ecEivei) 


v A f i 2 9 tOIS 


•'nfssitffi FLC tjr.n 
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• R at6s ( Special Pav Inlormalron and Dndiirtjrtnc / tw* a* i-=-:-—--- 

Crop AcfMies 

Hourly Wage 

Piece Roto i 
Uml(s) 

Miiunrwor 
Spi.-r ft] Pjy 

{ 0 J 

i wore ragos t spec ale 

Dedu-.tions* 

s y Dodtfceo 

Yes/Si 

No 

iff. 

Pay Poriod / 
Periodo de Pago 

/ / 

Cult vo*- 

Safari o por Horn 

Page por hozj . 
Unirtaof.-.si 

Pages Cspe.-a ei 
(Bonn, etc J 

UeduccKjnes 

WATERMELON 

* 13.42 

S 

NfA 

n/a 

bocw* Security / 

Seauro Soc jil 

J 

U 

Weekly / Semanal 

3 

Field Cutters 

$ 

n/a 

S 20.00 per bus 
paid to group 

n/a 

wvyuiv vvs# 4JJ 

Federal Tax / 

tmpueslos 

Federates 

Ed 

□ 

Field Loaders 

j 

n/a 

* BO per bus, 
paid to group 

n/a 

Stale Tax 

/Impueslos 

Esiatales 

Q 

□ 

Bi weekly-' 
Ouincenal 

LI 

Drivers 

S 

n/a 

% 7 00 p#r fotrri 
inp from mm id 

— ijfrmnevwfl- 

n/a 

\ Meals t Comtdas 

□ 

UJ 

P^cJung Shed Unloader! 

F^ck-ng Shea Line Womci 

s n/a 

n/a 

$ 20 per bus. 
paid 1o group 

StiO per bus paitf 
-lo group— _1 

n/a 

n/a 

Olher (specify) / 

Otro (esptiuhna) 

U 

Li 

Monfhty/Mens .id 

□ 

* More Deifrls Aboil !he Pay t Mas Del alios Sohu* r>l p-™ 


Other Otfo 

-J 


‘See Attachment #18 


I Tianjporht on A iangcpcnls Arjeglos dn Transport.ic<nn 


employer provided worker transportation meets the equ rements of apol cable Federal qtaio an n i , 
Laws and Regulations All workers will be p.cked uo everv mnrnmn a/ hlT TT ' S,a,e> and Locat 

of ETA form 790. P P y ° 9 at ,he l,vin 9 facilities mentioned on Item #3 

'See Attachment #19 


mencionadas an al «£5??dZ a folSa E^flo lraba,a<j0,M ““ ™ , ' ana •" '■ mannas 

*Vea Accesono #19 


Receive o 


-4- 


2 9 2018 


Mss 


WiFi 
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(tes/? f '&cruU. supervrso. traiTsp^Thouse. andlor pay workers tor this (those) c' - i - 

— « i (or) ivo(»j * U^ W ? COn '1:X S ' " 9, ^T 3 “' SUPC,,fS8r - ,,anap0,,8r - 


Arc workers covered for n mn T pnl In', ninnrvt? i - f'n ii - 

"THIS * WUES T 0 ^t“«; S * « » ««—- "»■ » □ 


Arc workers cohered by workers’ compensation? / ,Se lo pro*. soguro do compensacidnrindcmniracicn a, 
23. Are tools, supplies, and equipment p , ov( ded at no charge to the workers? / t Se Ids 


Irabajador Ves/SiGd No □ 


proveen herramientas y oquipus sin ensto alguno a los irabajadores’ 

Yes/Srltf No U 


workers. (H there are no such arrangements, enter ‘NoM'T/Tnumwe^otlM bir»| for rf lha paymenl ol a commission or other benefits lor sales made to 
■“nJR Pa,,i Kl M ° de C0rnisi0n “ ■*« benefoos por venlas hechas a ' TJ.* P ' OP ?* ,,OS del «»»blecmento a 


?4 ' *"™? e ~ lchhave "■* wu» establishment 

r ‘None\)/Enu 

- - -- . —._ 

NONEr/NINGUNO 


* SS£^^"~'^SiSi£Sg 5 Sg 5 ^ 2 gSg 5 r r 

NONE/NINGUNO 


5 - 


DECEIVED 
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encommonimaEsS*!^^ fofH ' ?A c&laordendee^ttesdopuesla 

Yes/Sigd Mo □ 


lerms and con'dlllo^'CertilwacSoSl' ^^^'SlaTdaJTde Oaha 01 If® tw,n9 °' lB,ed b * rno »"* c'onta.ns ail the mater,af 

coniicnc todos los termmos y c ondicionns maleriales ofrec dos ,0 descnba ,M l6,m ' nos 1 tondioiones del empleo que se le ofrece y 

_ Jo rge Mann/Pfcsirtent 

Employer s PiioiedTJiiT»'i7iTi , r/Nof^e^Tiu)io^Te”|7rciF^ide/i(npw7aSTiErri^ad^ 


-‘7- yj 

^mpJove^s Signature I ffrma 


y T lEcrfo tie! Empleador 


=~ t (Xzklj2±l.f 

Dale I Fecha 


* that ,s as a lorum ^ 

constitute aconiiactual^o^Ttowhich^e Tsialr^iencyls 

laTJT ^^SS!i“"****, '" ,e, “' nho , ‘ ,bo,a, sm «•*««.« decir come M 
'as drdeocs do rrobajo someiidas por los empteadores. Mi nL na order.S C^^™ U .^ 9 *^ 8r 8 e,acWud 0 *»«W «*'» W«macidn comen,da «, 

^ mnlradllalBSa ^nueclAmericanJo*.Center ETAoonorgS^Jmmes*Sn™,!!^ J ° bCenle,)una 


PUBUC BURDEN STATEMENT ~ ----- 

<“ “ S ™l. * *“'° 66 «minutes per 

information unless ,1 displays a currently valid 0MB ComidNumber This is oubfc Worm r ® v>ew ! ins ,he collec,ion The public need not respond to tlus codeclionot 
honJen est.maie or any other aspect cl i.„s co.ect.on inZTs^oi^ fin cT' 3 '’ 0 " ^ ^ eommens re^Jls 

Administration. Office of Wcridorce Investment Room C-45 1 <? MncSlSilulionAvmiue! NWJMtehkigtonT of Labor, Employment and Training 

DECLARATION DE CAR6A PUBLICA 

mimilosi JS^kff^todi ° bmitK " < 44usc3 »*).*>«thnaenaprcncimadamenla63 

SEES! 

Department cl Labor. Emph.,mr„ and Tracing Adrmms^n Office ofWto Inye^i^^^ 


• 6 - 


.Washington DC 20? 10. 

-S Eocjvg p 


Ul 






























































Case: l:18-cv-00184-SNLJ Doc. #: 4-1 Filed: 07/26/18 Page: 8 of 31 PagelD #: 153 


inform*™ Bd«on* rf necessary / mu esla ^ p -^^iT 


- 7- 


^CCeiVED 


2 9 sole 


■ v ‘i*u>ur* r- 


- Ur?ii 
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20 CFR 653.501 
Assurances 


INTRASTATE AND INTERSTATE CLEARANCE ORDER 

Wzz ssa 5Sf„ " r 0 , 

anticipated date of need unless the employer has amend!* ST h°[ th ? Week be 9 innin 9 with the 
days poor to the original date of need by so notifyino the Oi-h^w at leasl 10 workln <J 

emp oyer fails to notify the OHO at leastio^workina davs nr?nr M°‘ dln9 ° ffice (OHO >- If ^ 
employer shall pay eligible workers referred Xouoh the £?« , ? date of need, 

the specified hourly rate or pay, or m the absence of a*™ JSlnIf le/ . ,nterstate clearance system 
the Federal or State minimum wage rate foi th*. fi?c| 3 pe ^ lf ' ed h0L "' l V' rate or pay, the higher of 
date of need. The employer may squire worked to DerfoL^T 100 ^ the or ' 9inal anticipated 
invoked and if such alternative work ?s seated on the jobo?der WOrk if Che guarantee is 

on the job order will reliev^the^mpl^ye 0 / Trom paying th^waois C i^ri d ° f empl0yment show " 

ZSSSS£ 

minimum iwgVchL* tebar) M^r/Kuray^healSrand^lM 'T a| ? p !; cilbte Feder »l and State 
and other employment-related laws. * 3fety, farm labor contractor registration 


upon learn.n^Jhara^c^r^"Maturing^eartie?^ tote™ oTtoT bV te,ephone Mediately 
recruitment, or other factors have changed the te^and ZnZo^of W * 

cert Sf er ' ’ f aCtm9 95 3 fanT * ,ab0r C0 " tractor ' h» * valid farm labor contractor registrat.cn 


and State standTrdTlm^^ housing which meets applicable Federal 

through the clearance system t0 h ° US6 the spec,fied number of workers requested 


the conduct of outreach activibL°pL^ access to the workers 


Employer's Name 


Jorge Mann 


Date 


-;?<■! v' 


Employer's Signature 




t&cL L Z. 


Sl s 1°^ ™ ust a9ret to thMe —* 

signed by the employer, and It must accompany the ETA Form 790 * SyStem ‘ Th,S assurance statement must be 


- K - 


BEcea/erj 


9 <:HU< 






ib'tx 












Marin J. Corp. 

Season 2018 

Watermelon Harvesting Itinerary 
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Ending 

Picking 

Plat- a 

‘'MU. 

8/17/2018 

8/17/2018 

8/17/2018 

|8/17/2018 

Is 

o 

IN 

rv 

H 

of 

8/17/2018 

8/17/2018 

a 

b0 « 

c Q 

c J! 
c .c 

Sf .y 

U ^ 

8/25/2018 

6/25/2018 

6/25/2018 

6/25/2018 

6/25/2018 

6/25/2018 

00 

5 

s 

00 £L 
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** 
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c 
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15 

c 
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EAMarin J. Corp.-(NFL) Watermelon Harvesting Itenerary 03132018 
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3/Z5V2016 „ 

Kom„u F le Departmam lo 200 Sl-cer Si Konnoll MO 63857 - Google Maps 

' T/> n\~? 91 ’ Ati» clw.yjt /'« ■>? i 

'° 9^ Maps Kennett Fire Department to 200 Sheer St. Kennett, tfo' Drive 0.4 mile. 1 min ' 


H-w*-"-!' I iiv |;«|i wbrit-i! Qj 



\ 1 

G 244 £bm jL f-pi 


r * '■ Go gic 

Map data V>2016 Google 200 ft 

Kennett Fire Department 

t i Head east on Si Franco i SI toward Harvey Si 
t 2 Continue onto l si St 
r* 3 Turn right onto Slicrr St 


200 Slicer St 


sh0 ‘ jW r'i'i.'i „, (lt(l(n(jlv V01J , nu:ii orw alj ^ r)( 


-tH)U/www.gop fl l e c m m p d Kpnnf It* i ^Hlepartn^l + Sa,„..F, a „ cls , S|rH0l ,. 


^CEiVBO 

■ 2 .9 GiS 

00*Sliceri S!.-KonneU.*MO*63^^36 236182 <X> 05940 




Case: l:18-cv-00184-SNLJ Doc. #: 4-1 Filed: 07/26/18 Page: 12 of 31 PagelD #: 157 


All'.idiinciils in in A 790 


Attachment #3 

J lie employer will provide tree housing to those workers who ore not able to return to 
heir residence within the same day which meets applicable local, stale, and fodoril 
musing standards. However, the employer u ill require workers to reimburse the 
l ip oyer tor damage caused to the housing by the individual workers) found In have 
been responsible or damage which is no. the result of normal wear and tear related o 

r ,rk , Cr V ViM hL ‘ rL,SP ° nsiWc ,or "““"•-‘nine housing in a nca^e'm manner 
.separatc'halhroom ^ M Kcmallf WOrkcrs wiH * Prided 

v;v Watuitu a las trukujudoivx que nopueJan voher a su 
/. it Ul, !‘ V>Un> ihf . ' di ° ‘ {,H ‘ </m ' ^mp/acan tm eshinJare.floca/es esUJales „ 

V ' lS ‘ C ' ,v, ^ uh,s Sm embargo, d patron requairj a Ins nahujudoresrcemholsar ' 
al patron pot Janas causaJos a la vivienda I,echos par bs trubajuJores qua se 

! 7 hubL ", fKdM im UaIt0X «*' "" ^ncftvMt Jel Jesgaste 
normal , Je t agones rdaaonoJos eon la habitunon ins trabojoJores seran 

n.ynsahfe, Je man,oner la vivienJa Je uno maneru oscada, lunpta, , segueir las redos 

t tZ , ^ SC UU,JUS " ^ ' '*» JuqutbZdesZ 

U nut,no, u> bs propuraonura tot haiiti sepuraJo. 

I amiI) Housing: (Check the appropriate ho\) 

nr » -i^T ‘ imi1 ■ ,10US1 ‘ 1B ,s m avai,ablc and <hc prov ision of family housing is not a 
p>evading practice m the area of inicnded employment 

I rce faniil\ housing is 
:i\uil;iblc. 

1 aimly housing is available. I he provision of family housing is not a 

"" ,,n "" ;n<il ' d I amities will be churgcd _ 


IiivienJahonJiar; (( ompntehe la to, a apmpiaJa) 

UtmJi, » l7V/tWm ltl! famUia m *' S,m '%*)■ hi disposition Je las VmenJas Je 
tannin, no son unapraeha, que prevalence en esta urea Je emph n prevtsto. 

las vmenJas Je famUia graUntas si cstan JisptmiNe 

Las VmenJas Je /■ami!,a s, estan Jispanihle. La Jisposidon Je las vmenJas Je 

u ' h '“ d “ s .... . P«r semana pan, cubrir el cos/o Je las nliliJaJes. 

Attachment #1 I 

A cop> ol the work contract or a copy of the ETA 790 in lieu oi a work contract and am 
modifications will be prov ided to tlic worker on the day the worker commences 
employment or as soon as practical)) possible. 

IZaiTc lhl , ‘ 0n " ah> t- ,rahai ° ° ‘ mi C " r:a M ‘ TA W en {l, *“ r lh ' «»aruM Je 
aba, Lualqmei moJtficuuun sera propvrdonaJa a! trahajadar en et Jia que d 

, a ajat o, < omtenzu d ernpk o o In mas pronto coma praelicame nte sea posihle 

RSCEIVEO 

I 
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\H.U i- L In i | \ 


Attachment #1 1 (continued) 

Employer will offer work *>n Sunday but employee is not required to work on Sunday 
" /m ir “ e! ,raha/n ‘ 1 lhmn W /**'•" '»>'w/wem,«/ etnpkadn trahaja, cl 

Mil- employ ei will keep accurate and adequate records of each worker. The worker 
worker s representative and the any authorized representative oldie secretary of [ abor 
u iH hc liiwn access in the records ol [he worker's earnings. * 

li!h' lr, 7 "T™ t ' A ‘ /W/CT,fl " v l ’ Xtulm 5 odecuadas </e irahajador. Se tv dura a cf 
J l rT° l 'i’l ' V, f’ St ‘ ,U “ ,Ui ’ ,hi frahajatlir. y atahpdcr representante autonzudo de la 
1(1 Jd ,ruha '° cl wl l ' w " l,,x ‘ W’dioucs t/c las yanandas del irahajador. 

I he employer will provide each worker an I lours amt I anting* Statement (hat meets |l, e 

XS s^ TZrr' S T m a-rdanee with Define,,,at 

’ . C1 U stt - ^ 12? < k ) «hc employer w ill furnish il.e worker on or before each 

payday in one or more written sla(eme.,l.s the follow nig information: 

1. I he worker s total earning lor the pay period. 

2. I he w orker s hourly rate and nr piece role pay. 

liJ?f . , “2r‘#°. f ‘ mpl ‘ , '" K 1 l " ,r ' rei1,hc <>'*’" »n«» in ncuinbu „ ill, , he 

.. « «- ™> ■>* 

A I he Ik mi s actually worked by the worker. 

5. An itemization of all deductions made from the worker's wages. 
t>. If piece rates are used, the units produced dailx. 

7. beginning and ending dale of the pay period; 

K. I lie employ cr s name, address, and ITIN. 

W/io/om prapanianara a cuda trahajadorI tut Oecbracidn <U Las Cnmuncias , las Haras 

as"reeub V IT l n" Ld/erales i del estado de Missouri. De ‘avLbcon 

h s nyubuom s Departamentales 20CI H scc 655 I22(k> elytra,, le daru „ cuda truhuhd on 
W ,ha depaya a antes e„ una a mas formas pa, esenn, b m/armacion siyJZ 
:'' S " n l,,lal /’<» •* l ‘tperiod de payo del trahajador 

• l-lpaya de redita par honty/o redan de puyu ,,nr piezo del Irahajador 

a/istubs </„e sea,, mas a means de esla yaunmin, > ' 

•/. Las haras actuals ,/„e sea,, trahujadas par el trahajador 
X Una hsta delallui/it de todas fas deduce iam-s heel,as del pay a del trahjad *. 

‘ " ei "° l u>> l ,w:u * v "'ado. las tmidades jtradttctdas par due 
/. La jet ha i/tie comienzu r Icrtnma el/wnada de /,ay„ 

•'». LI unrnhre del etnpleada, dnmkiha i 

Attachment #15 

ladmlm rcmisionci iHei, hi-dm u Jwgr Mum, llmumlo a!, >’»J 4Sf.imr 

i ,w „. to ,, , le ; c „ w 


^HC£/VEO 
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Attachment #15 (continued) 

“ v " cc,um < utreras mas cercano antes- de entntr en eontaeto von a! patron Ft patron 
entrara en vontacto von todos fox aspirantes t/uv han prvwntado tma solicitltd par 
telefotia. para < audited una entrevista. Ft patron c ‘stunt disputable Fanes a foeves dv las 
W OO F M. alias 12 00p m vde 1:00 F.Ma 2.00 F \l para las entree,stas dv fos 
trahqjadores rc jvrtdos sin ninyun casta al irahajadar 

dates de la remisfon vada uspirante debe leer o qae sc ic haiya leu to ana cop ta de la 
arden de trahajo. Todos fos aspirantes dehen tear an entendimienla dura sohre lus 
condu tones del empleo seytin fo ohsereudo en la orden de trahajo. Sc espera tpw todos 
os aspirantes trahajen para el periodo total dv vmplvn seytht la indivado en fo orden de 
traba/o lados fos aspirantes deben e.star dispunihtes \ t-star a la diserecidn del patron 
para el trahap, seytin fo descrito en la seccion de fos Avtivtdades del Trahajo en fo orden 
de trahajo. Indus fo.s aspirantes refiridos al patron, s, son empieudos, proporcionur fo 
siymenie idt nti/icat ion at ,ymal v dm unienlos de ehydihihdadpara el trahajo. 

Attachment #16 

rk ; unr j kcl wiH PcH'omi job duties as assigned h> supervisor. They will varv from time- 
ton me depending on crop ripening and weather. The watermelon harvesting' is temporarv 
and will last lrom May to June 

Vyaleri nelpnJiand I larveslmg-ln order to perform this kind of work, the worker must be 
able to walk down the field row and use a knife to hand cm ripe watermelons off the vine 
lor harvest ing. I he watermelons are then loaded in a bus by torming part of an 
assembly line, m which the first worker bends down picks up the watermelon and it is 
passed on to consecutive workers b> passing, catching, lifting, until it reaches the worker 
on the bus. who then sets it down and stacks them until the bus is considered full. 

Watermelon Packing- The watermelon is transported by bus to the packing shed. L pon 
its arrival, ii is unloaded by a group of workers mid plueed on a conveyer hell. The 
group ol workers on the conveyer belt are responsible for sorting, labeling, and packing 
the watermelon m cardboard containers. While the workers are waiting on the next load 
ot watermelons to arrive, they will be responsible for assembling card board containers. 

I lie worker must be able to work outside for 6 hours a duv in all kinds of weather 
including, hut not limited to extreme cold and hot conditions, direct sunlight, and rain. 

orker must have the required physical strength and endurance to repeal the process 
rapidlj and skillfully involved in this type of work. Workers will perform prolonged 
walking, bending, stooping, reaching, pushing, pulling, lifting, and carrying 0-75 lbs. 

Due to the nature ot this type of work, there will be a Probationary Period of six (6) days 
beginning on the first day of employment for the employee to acclimate to the job 
specifications listed under the Job Descriptions and Requirements. The worker will be 
yi\en specific instructions as to how to properly perform the work specified in the Job 
Uescnplion and Requirements Section on the first day of work. Workers who do not 
pci to mi the work :is spcciiictl, m;i> he tcnninnlcd 


fc£CEii'a> 

3 

6 .7 l | 


V''i>.r.w. r-i x: 
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Attachment #16 (continued) 

I ho employer will provide the tools necessary to perform the described job duties 
without charge to the worker I he employer will charge the worker for reasonable costs 

• ul . ,0 th ^ w J ,rkt ’ r >refusal or negligent lailure to return the tools or due to such 
worker s willful damugo or destruction ul the tools, 

H Irabu,odor real raid dehvrex asiynadas seyun / rtV instrueeiones tUtiius por u> 
supervt.so, I o s deb res varum ,/e ttempo a Hemp,, ennforme esta el elima i la miulun- 
v ° 11 ha 1 ° <-<>seeha c/i ‘ sandiu e s temporal y dura de A bnl a \ tayn ' 

Lo sechu a mono deSandiu - /’ora realtor esta close de train,jo ., / trubajador debe 
laminar par bs sun os delfd \ usattdo utta nuvqja. collar la sandiu mudunt de, la vino 
para co.secntrla Despues bs ,t aha,adores jarman parte de. an line a ,/, asemhlea H 
primer trabajudor reeoje la sandiu del sttelo via va pasando. apart undo. » tevaniando 
hasfti tic pur ul autobus. Sc la entrepot, al trabajudor que esta ode,tiro del autobus , 
isn ut apihmdo las sandnts hashi que cl camion c.v eon.sideradn lie no. 

K Mjtr Sandhi -U* sandiu es transportada en autobus a la hodepa para ser emhaiuda 
A so tlcpada es dcsearyadopo, tin prupo de irabajadores v colocado en urn einta 
uampot tadora 11 prupo de Irabajadores en la einta Irons,torladoru es responsable de 
e last/icar, etiquetar \ embalar la sandiu en las eajas de cat ion Mientras esperan el 

"urh'm V " ,ft ‘ h e,Rr,,po lk l, ahl ’imi<» es sera responsible de armor las eajas de 

Id,t abu,ado, debe poder irahajar q/ttera nor f> haras al dht en todo tipo de clima 

/w .° ffmauJo a eotulieiones extreme defria \ color iuz solar direeta. v 
l uvu, l os traha,adores debt n tener la fm rzajh.ea requerida v la re.sisteneiapara '' 
t epeltr e1 proeeso raptdame,ue y hdhihn nle. ittvoluerados eon este Itpo de Iraba/o. Los 
(tuhu/udoies teal,-wan earnmorns pro/onpudas. estonm dob!ados, apaehados 
a cim-arun. emptqaran. ttraran ilevanm. v levanloran peso de 0- 75 libras Dehub a in 
iialuralezu de e.ste upo de trabujo. hubrd un perioJo de prttebu de vineo sets (6) dues 
t omen undo con el primer dm de empleo para que el emp/eado sc adapte a las 
espeun octanes dt train,jo emtmeradas bo jo las Deseripetones v Rcquisuo.s de! Trahan, 

/ < /prune,- dm de ,ruha,o sc le dan) a! trabajudor ins,race,ones espccificus como 

tim/t e, cor,vetomen,e el trabujo espeet/h ado en hi Seed,in de Desenpcum v Requistu s 
del Irabu,a. Los Irabajadores que real,urn el trabujo coma se espeetju u en esta 
petti fan pueckn scr tenmnados 

E! patron pnqmretonard las berramientas neeesarius para realbar las deheres escritos 
dU ttabajo hi patron le eohrara urn, quota rasa,table at trabajudor por los coslos 
t eluuonudus eon la dcncyacton ■> lujalta ney/iyente del trabajudor de voiver las 

hXnadT ° ih,,U> " " U > th'strueeinn de tal berramientas por el 


' 2 y ' r -i- 


M|,V W rt,C Un, 
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Attachment # 18 

a. To comply with its obligation under 5 655.122< 11. an employer must offer, advertise in 
its. recruitment, and pay a wage that is the highest of the AEWR, the prevailing hourly 
uage or piece rate, the agreed-upon collective bargaining wage, or the federal or slate 
minimum wage, except where a special procedure is approved for an occupation or 
specific class of agricuMural employment. 

" ‘'w'ftmfal ohiigaeion halo $ 655.122 (!) „n patron dehe o/recer barer 
puMiudad tfM el reelutamientn. ypagar un solaria qua wu el mas alto del AEWR el 
salario deeada bora a la iorifa de pedazo que prevalece. e! salario acordado vn la 
negotiation eolecliva. a el federal a el salario minima e.stutal cxcepfa dande esiu 

apmhado tin proeedimiento especial para una aatpacidn o ana close especifka de 
empleo agricola. 

b If the prevailing hourly wage rate or piece rate is adjusted during a work contract and 
is higher than the highest of the AEWR. the prevailing wage, the agreed-upon collective 
bargaining wage, or the federal or Slate minimum wage, in affect at the lime 
the work is performed: the employer must pay that higher prevailing wage or piece rate 
upon notice to the employer by the department. 

b . S ‘ lu tlc s<l,ann & txitla bora q,w prevalece a la tari/a de pedazo se ajusta 
durante un contrato de trahajo. i tv mas aha de cl mas alto del AEWR, el .solaria que 
prcva ecc cl saluna acordado de la negotiation < ale,aha a el solaria minima Federal a 
L tala/ i n effcL to t nando se realtza el traha/o, el patron dehen pugur el salario que 
prevalece a la tanfa de pedazo mas alta sabre aviso at patron por e! deparUmuZ 

c. I he Oi l (' Administrator will publish, at least once in each calendar year, on a date to 

| edt^ReScT UJ U AdminislraK ”- thc AHV Rs SUtlc us u notice in the 

I', E ! “d»hn>stn,dor de OFLCpuMicard. par lo tnenos una vez en coda aha civd ana 

14 M (Jin ’ St <k (t -’ rmnMru P t,r <’/ udmini.strudor de OFU . I„\ AFWRs para coda eslado 
i tttrin aviso en cl rectum fuieraL 

d Most of the jobs associated with this employment are paid hv the piece rate, however 
■ :;-J 2 r hour *” rh *her or lower AI-.WR in effect a. the time Jwork is 
a higher prevailing wage rate, il applicable, is guaranteed as a minimum lor 
ail hours worked during a pay period. If the worker's total pav for the puv period from 
Piece rate earnings and hourly wages divided by Ins total hours' worked InZZ pT 

wc rke/wm h C .7^. h °V , 1 IV CarmngS 0i kS " ,han ,hc y ili 'ranleed hourly rate, the ' 
worker will he provided bu.ld-uppay to the guaranteed minimum hourly rale. 

d. La mayo, parte de las trahajns asoetados eon e.ste empleo .son papains por el indict 
dc ptila.o. sat embargo SI 3 -12 pot bora (a un A Elf R ntds alto o mas 

J ° ^ e/CCl ° ‘" el W ■«* reahza el trabaio) a una tarifa dc salario que 


r? eefn/r r 
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Attachment tt 18 (continued) 

prevaleiv mas aha si fuera ap/ieahlt. \i yarantiza coma minima par nidas las haras 
truhajadas durante an pa Unto de paya. Si la paya , ( ,lul del trabajador para el periada 
de pa^a de yananeias de la lari fa de pedazo y de salarios par hara dividid par sus haras 
Males trahajadas durante ese periodo de paya resnlta en an pranwdto de yananda nor 
hara menus t/ue el prenn par hum yarnntizadn, el trahajadnr sera proveido papa de 
ctcumtffaathi par la larifa minima gtiranfizada. 


c. 


he employer will make the following deductions. MCA taxes, income tax cosh 
advances, «v crpayment of wages, and charges for any loss to the employer due to the 
workers damage or loss ol equipment or housing items where it is shown that the worker 
is responsible, and any other deductions expressly authorized bv the worker in vvritinii 
Slate income tax will be deducted. * fc 


t' H pulrun hara las dedut clones siymentes: Los impuestos de Fit A. el impuesto sabre 
(a cannda de paya. las antidpas. el payo ext csivo de salarios, > las i aryas para 
t ualquur perdtda al patn'm debido a las trabajadares danando a per dido de arlk tdas 
del ctptipo a de hi vmenda donde sc demuestra que el trahajadnr e* responsible v 
cuulqtiiera otras deduedones scan autonzadas par el trahajadnr par escritn Sc deduen d 
impuesto sabre la Canada de paya esfatal 

I. I-.mployer will not pay the worker a bonus based on quality picking or ut the end of 
season. 


t h! patron no payara a / trabajada/ unu prana hasada en la cosecha 
finales tic la ctKsvcha. 


tk hi chIUIiuI o en 


fl " Wo , rk °™ J, ee: l hc L ‘ m P lo >*-' r will guarantee the worker employment for al 
least three-fourths ol the workdays of the total period during which the work contract and 
all extensions hereof are in effect, beginning with the first workday after the urrival of 
the worker at the place of employment and ending on the expiration date specified in the 
work contract or in its extension, if any. If the employer affords the worker during the 

, "°. rk PCri ° d |C - S ’ S H'an the required under this work guarantee, 

it employer shall pay such worker the amount which the worker should have earned had 
Ihc worker m tact worked for the guaranteed number of days l or purposes of this 
guarantee, a workday shall mean the number of hours in a work on a single workday 
including the worker's Sabbath and federal holiday. For purposes of meeting the ’ 
guarantee, however, the worker shall not he required to work for more than the number of 
houi spea bed in this job order fora workday, or on the workers Sabbath or federal 

i -.co 11 whc,hcr ,htf ^ uarumcc “I* employment has been met, anv hours 

w itch the worker fails to work during a workday when the worker is afforded the 

opportumfy to do so by the employer and hours ol'work performed, shall be counted in 
calculating the employmenl guarantee. The employment guarantee may be abated by the 
emp oyer before the expiration dale specified in the work contract for reasons beyond the 

Z IH ennh T ™ ^ ™ L : ,npl0 >' ment 'he end of the contract ££ 

in the event the worker is terminated lor law fill job-related reason The employer 

RECEIVED 

6 

K ‘ 13 M 


Ft,t fjv. 
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Attachment # 18 (continued) 
will not he liahl 


nil notheliable lor payment of tlic work guarantee with rcspeci u, Ilia 

cia^^h t i,ics h dispiaTOi »— cr 

durante data/ <■/ contrato dc trahmn , , " aha K uhr durante el period,, total 

sf* rt rf rt*'- - 

h. Payroll periods will he weekly. 

/; l.ns period, >\ dc annum, eh ,u, K o scran semanuies. 

"Tm" " lr "“ B " mKTSI " lc c le‘anince system J6 
section is im oked. PP P ‘ ^ t,ltcnilltl ' c Ul,rk l} >*w guarantee cited in this 

«r? M 

la nci csidud a means a tie cl patron tun )' > ilpn,mia u /""' w lic hi.fecho unticipada dc 


RECEIVED 


19 /::;s 


'Mfeir r. , .c, 
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Attachment H IK (continued) 

necesidad. Si el patron no pnede noti/icar la ofitina que tirin' la orden tie trabajo. el 
patron papain a nn trahajudor elepiblc re ferula a truces del Interstate Clearance System 
S lSS 12, el trabajo alternativn del solaria apropiado si la pnrantiu citaila en I’sta sect-bin 
sc invot a 

Attachment ft IV 

Alter the woiker has completed 50% ol the work period, the employer will reimburse the 
worker for the cost of transportation and subsistence expenses of at least $12.26 per day 
with no receipts and a maximum of $51.00 per day with receipts. This covers the cost 
from the place of recruitment to the place of employment. Upon completion of the work 
contract the employer will pay reasonable costs of return including transportation and 
subsistence from place of employment to place of recruitment. The employer will pay 
$12.26 per da) w ith no receipts and up to $*51 00 pci day w ith receipts. This is true, 
except when the worker will not be returning, to the place o ITec rui Intent, due to 
subsequent employment with another employer, who agrees to pay such costs. In this 
case the employer will only pay for transportation and subsistence to the next job. The 
amount ol the transportation payment will be equal to the most economical and 
reasonable similar common carrier transportation charges for the distance involved. 

I hese arrangements apply only to workers tor whom the employer is legally obligated to 
supply housing 

free transportation will he provided front the employer provided housing to the work site 
and back, lor workers living in that housing and for commuting workers, if they need 
Iraiispailalion to the harvesting site. 

Despues de tpie el trahajudor haul ferminado el 50% del periado del truhajo. el patron 
rcemhnlsoni ol trabapn/or para el caste de transport . y de pastas de eshmeiu de par fa 
menus $12 26 par dm sin ret thus c un maxima de S31 OO par din eon las realms. Esto 
cubic el caste del lupar del rcclutamiento at lupar del empleo. Sobrc la terminaadn del 
contrata tie truhaio el patron papard castes razanablcs de vueltu inchnendo el 
0 cinsporte \ de sithsislentia del lupar del empleo al lupar del reclutantiento. FI patrdn 
papard 5/2 26par dia sin reahos y hosta 55/. 00par dia con las recihos. Esto cs verdod 
a menos tptc citando cl t/ aha/adoi no vueh’ti al lupar del rcclutamiento. debido a! empleo 
snhsecuenft con otro patrdn. que at uerda papar tales costas. En e.ste cast) el patrdn 
papard solttinciuc cl transput n -1 la subsislencia al truhaio sipuicntc. La t antulad del 
papa del transporte sera ipual a las carpus tie tramporte snuilares mas econdmicas t 
mas razontihles del partadar t omun para la distuncia impheada. Este atreplo xe aplica 
sol amente a las traba/udares parti ipdtncs oh!!putt al patrdn leptilmenlc a suministrat 
i i\ icndii. 7 1 ansporte prut is set a proporeionado de la viviendu proparcianada par el 
pan tin al sum dc trabajo. para los trabajadores tpn riven en las rn iendus proveidas por 
el patron i para los n ahqiadores que via/an. \i m < esitan el transput le al sitio de 
ctfuiha . 


RECEIVED 

a 
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Additional Assurance Addendum 

Reporting Abandonment of Employmm! or Termination for Cause 

J he employe, will report workers who. (a) voluntarily abandon employment before the 
utd ol the contract period, or <h) workers who are terminated for cause, to the Chicago 
National I rncessing Center, and M-2A workers to the Department of I lomdand Security 
n wntmg or other approved method, not later than two (2) days after the. abandonment or 
termination occurs. Abandonment will be deemed to begin after a worker tails to report 
r W ° rk " rc^.lar y scheduled time lor live (5, eonseemive working days without 
the consult ol the employer. I he employer will not be responsible lor providing or 
pay mg for reported workers (a) subsequent transportation and subsistence expenses, and 
(h) the worker will not be entitled to the it guarantee." 

In the event ol termination resulting Irom an Act of(,od. the employer will provide or 
pay reasonable cost ol return transportation and subsistence to the place of recruitment. 

it/cmlu de Caruntut Adiciamit 

Reportando el A bandana de Emjdeo n Reseisfon Por Causa 

dTnJJnT^t<"> niiuiHorittmenie abandon* cl cm,,lea antes 
dtU nal del plaza de e/ecnaon. o (b) a !os trakajadores ijuc sc terminal, por causa at 

- < C C hkm> ' V !m ’ faba,(,ti,)n,s * H-2A ol Oepartamentn de 
c^indad di / atria, par esento opo, otro mefodo aprohado, no md.s lardo de (2) dins 

dispues del abandono o de la tcnninacian. U abuudono sera ju= m la despues de uue un 

citZt'li n ‘ , ™ re,M ?! l ‘ at " t,hui ° a h( "“ <!>“' M WularinciUe pro Jornada por 

* conscuitn os v/« el ennsenliniieiun del patron, l-l patron no sera 
i sponsable de propo,c noun o de pa^ar truba,adores dhu/yodos (a) el transporte t 
!!as,os de estanca subsceuentes, y (b) no dardn derecho el trahajador a la Jrantia del 


hi el acontecunn mo di lu n ruthuman (Jlh - resnlta de an ado de Uios. el patron 

7 !Z 7 l. T/T *" U W ' mhU - tM * resre.su y de la subsistem to 

at ingat ac ; ci tut unite nto 

Regulation 655*122(0) ( ontrad Impossibility 

, ™j WiS,bl ) ll - v 11 bdoa ' ,hL * expiration dale specified in the work contract the 
^ " ° ‘ , ;. t ; | tt,,rkcr aa ! ln '-^r ret,tnred due ,o an Act oi C.nul that makes the 

u il lment o the contract m,possible, the employer may terminate the work contract 

In he v M 1 r T”' COnStl,U ' C V a,ll,ract '"'IwssiWHty will be determined bv the C O 
In- rU' U . 11 ’ , S “? h ,Cn | nm f lll, " 1 " r ;l comnic ‘- »«* employer must fulfill a three-fourths ' 
g . rantec or the lime that has elapsed Irom the start ol the work contract to the time of 

its turn mat i on as describee in paragraph (i)( 1) of this section '1 he employer must 
make el forts to transler the worker to other comparable- employment acceptable u> the 

t l L ' MM,ng immiyri " i ' m law - applicable. Ifsueh transfer is not 
tuiLLiuJ. me emplo\er must 

(I > Return the worker at the employer's expense, to the place from which the 


’eceivso 


9.. 
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worker lu .hr- worker , oev, cortHed „-2A e„,pl„>e,, 

uoAcr’s 2 n WOrf : Cr ,he fu " amoun ‘ <*''”»> deduuiow. made from the 

employ mail: !md " ' * trms ^ ioa u » d ^^.slaicc expenses io Uie place «f 

dnil} siiLstenceVtfri^ ^ , ,he i worktfr . ft,r transportation and 

computed us set forth in naramnh Mu n f'ih , ' ,ad> su Mstenee must be 

payment must not he less (and is not uuir -1 ^V° n ' K Jmoi,m °* ,,1C transportation 

. 

Regufociikt 6S5.I22 (9) ImposibHMades tie Contrato 

((f) 'iHpositnluiail tic! L ontrato, Si antes, rfe In u,* /, . . 

am,ralo de trubq/o las sen inos del it ah ,1 . < * Vi ' nc "" u ' nl ° rspccificada en el 

fuvr;as mavares qnc Inman el cwnn!ament \ 7/ ° . m/wmi n P or ruztnws de ali as 

fcrminui a! eon„L Z>ai 1 imptKtiN *- '***«'*’/»** 

i on,rah, sera den rminudapar e/ C I A, TTT """ 

fHilrdn de he sadsfaeerZ ZrL[ . * ,er , m,naci * m * «"« antra,a, el 

< onnen o de! canlrala de trahaio al n ‘La >’7"“ V J " C ” ,p ° <pw ha ^’^eurrida de! 
peirrafa », m de esh, ccZ l nnZlt T T ^' ^ ™ « 

:=r=t=s=s===- 


r m JJ. ?"Z *'«*• <■' <W<r, 


-0 Offered Watjc Rale: 

•wECEIV^D 
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Mlacliinems lo l i \ '»i> 


specific “ *»—' *“ *>*— - « 

jrgammg wage, or the federal or Stale minimum wage, in effect at the time the wort • 

si 

Tarifa da xaturiv ofrccida §655.120: 

(a) Ran: vtmfarmarse con mi obUeacinn dvbain tk- n->/n ■ , , 

Ik-imLL ‘ “'" ' / " """■ *•*»‘"/win>»/»»• «f 

ssr---** 

(V? i/ Rixtsho h'ecivrtd ' * A ' * /tm 1 " <A/ ««« 

Regulation 655.135(d) Fifty JWmt Rule 


Regulation 655.122(0) Conti act Impossrliilitylnmlinued) 


RECEIVED 
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Attachments in r l a “yt> 


Regulation 655, 135(d) Regia de Cincuenta Por Ciento 

" i " ttn J uc x<lla> tm imhu,adores exIran,eras de el lager de empiea del 
Z7 "’/ ' mP ' Vad ":~ enqdeo a caulquier f 

Uladoumda,sex que apluptei que esie calif,cado c eligible hastaqjhave trunscarrido 
a naiad del pe, ,odo del anuralo de Irabu, o. U awdenza de tiempn del cann ula de 
l aha,o se euletdu apart,, de laprimera ft cha de neccsidadindteada en la Solieiltid tie 
aC,0n dc 1 mplco ' un > 1ordl ' ^ eon,ra,ado el irahqjador l xiranp ro 

KcRululiim 20 CFH sec. 65S. 122(a) U. S. Worker Assurance 

I rohibmon against preferential treatment of aliens. The employer’s job oiler must oiler ir 
U.S workers no less than .he same benefits, wages, ami working conditions 

Zc S n!lTr‘ m r ,dS l ° l,ifCr ' prOVk,e 10 H * 2A workers ' Job offers maj 
emnlZfs A a T ™ obligations that w ill not be imposed on the 

pk>Lf s ll-_A workers. I his does not relieve the employer from providing to IMA 

3ST H Z£5? !r?T i " imum .•*■*«* - win,I; 

vmtn nuiM lx olkred Lo U.S. workers consistent with this section. 

K^hu-io" 20 CFH «, *55.,22,,,, AMgmualcM* d. Trabojndnr E.tad.»W,«. 

/ „l,,b,u,,„d, ,mamma,,,, rc ,;,„,dul ,/, to Okru,dccmplcodel 

? ‘'f " /m,T * lm dc Ualdas aada menos 

«***»«» ***> V'c d cm,,lead,,,- sc prop,,,,,. 

In,Cl ,, I„„iH,m,m,ra a to Iraboiadorcs H-2A. I>lcrlas dc ,n,h,„„ „„,, m dc„ Lpoacr 
dc las bsaubis IMidas cuabpmr res,He,dam a „blijm„ m s „Je m 
' "‘"-dodarcs H-2A dc, cmplcado,, ts„, ao ndern u, LpleudSd, 

prop,,,earn a os aabaiadorcs II-2A por l„ means 

to „d„, to to coadlcioac, dc d ab,,;,, deb.;, scr c/reddas a to 

Iraha,adores estadounidmses enmixten/es t on vs,a section 


RECEIVED 

- 2 ') i- li* 


12 
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JONES & JONES ENTERPRISES. INC 
614 E. HWY 50 #342, CLERMONT, FL 34711 
352-429-4813 


DATE 03/27/2018 

I, TIFFANY JONES, PRESIDENT OF JONES & JONES ENTERPRISES INC i nrAren im 
““"“NT. FL INTEND TO CONTRACT MARIN J C. ORE. TO WWEST W/SerHu5U 
AND CROPS OWNED OR CONTROLLED BY TIFFANY JONES PRtSIDFNT OF inwec*^ 
JONES ENTERPRISES. INC. FOR THE AFOREMENTIONED^^OMPANY J ° NES * 

iA(ATcnu?i^?^^'® AUG UST 17, 2018 MARIN J CORP WILL BE HARVFRTIKir 
WATERMELONS IN DUNKLIN COUNTY MO HARVESTING 

IT IS MY UNDERSTANDING THAT THE HARVESTING CREW CONSISTS OF 27 WORKERS 

REOUE^TFn^v’-ntcA^uv 7° ^ ™ E REQUIREMENTS OF HARVESTING EACH DAY AS 


JONES & JONgiLENTERPRISES INC 

2 W- 



MARIN J. CORP 



iu - 





RECEIVED 
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Mi grant Housing Rule* 


1 


lh( home should be ijm?: i only for liv ng purposes not for business. 


~ Residents shall hide >\ .ill udbrceahk uunrmmih rules any tire, henlih, safely, and sanilnrv laws, 
ami nil oilier rck-\.ml nilnmrd sMle m l «eaf .l.nulauls thal are applicable In the enmimmih and/or tlie 
home 


3 Only employees of Marin J. Curp will be . lowed lo live in the employer provided housing Overnight 
guests are not permitted. 


\ Keep the residence in good working imidirinn Worker's w.|J be liable fji 
pm pose l\ caused In them that s uni eons kite! normal wear and gej*. 


com u- repair damage 


5 The home slu II be kept tJean and fun* of any garbage ins dc end outside. 

G Garbage shall be- disposed of propmly in pn>v rind receptacles and shall be taken out lo the roadside 
on trash days 

7 Residents may not dump, flush or disthargL* any hazardous or toxic waste, or other harmful or 

mproper wastes or substances into the disposal systems or drains • such as toilets, showers bathtubs 
and sinks 


X. All nienilieis w ill p;n ticiprilL- in keeping lhe house clean of common areas Mich as liv im> room hatlimom 

i" Ul ‘ ! Mh is '^Pnnsihle to, kevpinj; their bedroom assi....c,l «, v « dca,,'. Aliened 

house dimes are in be completed on a wcvkh basis. 


Ml applianvev anil power cords shall be lamed ollor impinged when not in use 
U. U> not remove screens from window;, and doors. 


I)nn nol eowror remove lire alarms and fire iMiiiginshci; 


. I u\at\, Use nd Oiik'1 I'.njoMneni, Kesidcnis anil ifieii 
Ksidents privacy use. and tpnel enjowneni of their homes 


eucMs shall noi inlet fere wiih lhe other 
or neighboring homes, at an\ time 


Ne.se an,l Disi.nlMi.ccs: Kc.sidcnt.s nm not |>la> am stereo, radio. 01 telex isinn. or otherwise create 
noise, at a lev el Hat «...van,...ably interle.es will, ollrc, residents' ..yl.t cpik t enjov me.it ol llieir homes 
anvl neghbonne home,. Keasonahle cguei enjoy.,™, of,heir homes must he maimainevl he,ween the 
n dm mee ' *' *. ;i ‘ m " 0, ‘ ll,H,M ^ ,hcli,,K ‘ N^ilicd m un\ applicable local by-law oi 


1 * Use of I fjeaUMN a d liuworks 
die residence t he n^c nj fireworks m 


I >iselungmg olTireaniK. paint or air guns is prohibited within 
lhe residence is prohibited 


l^j iNo illegal drug use wall lv permitted on die propcm 


RECEIVED 





Case: l:18-cv-00184-SNLJ Doc. #: 4-1 Filed: 07/26/18 Page: 26 of 31 PagelD #: 171 


d c. ^ J\icn lii il*. \jitinic.s 

' 1 1 ,,0fliir dcbc ..'•»* s *'lamciilc vi\k-.ul.i »„ lli; o l1c j (K 

'll"pent".aes•kl^S lk | " ,Ll '"‘ li0 Si,l "‘ l - Icyc, ,.mii;iri;, s v i„das 

,WUl ° lk -'M"« -"-a apl.Lt,Wo a la omunidad y a dhngar 

' c quAc lilo'peJo SEmihJ' I 1 ” 1 el ^'nplcu^.. No 

'* zr ZZSZz sjszs d 

' • ' ‘ ^ S ° ,lmp "* > ,iIw husm.i r„,n, dc l„ civic,uln. 

In ftlt tie hciarl^ar^'ihas.t C " l N . . y dcbc.u sacar al 

oJrt 1 ^i"" l, £:7\™S!rT'X!,z':,i::' h **"“• * *«• > *»•■«» .. 

d '""„" '“"Kin I ■' -o iklv llcv:ir:| aih.',“ iuv " ■ s, e , “ la <W 

. . .* . .. «** -n a,,,,.., „ .. „. o , ^ 

H>. Nosa,|iic I»> mosifiiek-ros dc las (o.ianas s piii-rtas. 

' I - ,|u,iv aliirin.is contra i,icc,uli., S) oMiuLui,!,,,^ lk . f w „ 0 

ivsiilciues. i.s„ y dklm.o c s'icndo ° >n i: ‘ p, ' iv ‘' a ' i ‘ l ‘' ,li <lc k,s 

- « .’ o... lo vmiirano c Wl .aid,, 

—« * .do r:,„ J T \ ,^ M ,k ‘ ***** ***" *» ^-rcs O dc 

^ d ..'*.’ w ^ - “ 

pmiiid'^dZ'tc 1^,‘ Il . . . .^<. . .^ 


I.M I uso (Il ilrojii.s fedcs no sc pcm.ikcn la pmp.odaU. 


received 
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r u » tw%■ u- * ■. ■ 


I t . | Hfrr , F-H-i. . ■ Tj! ■. 1 I- 

| r-*. 'T + 

r >i. < h * 

i 


I 




■ 1 ti ■if’, r 4 . «> 


r.‘ i r ,|- u p ■, , - | , r 

■r s . . m* i ..-,- vn 

j 1 r i- ii J i ’i > f ■ - i 
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ACCJRO 


CERTIFICA1 h OF LIABILI1 Y INSURANCE 


fia MM/n(vvwYj 

RPHES EI^Ta'hu^ olj'pROny* CONT “^T BETWEEN THE ISSUING INSURER^. AUTHORIZED 

r,:rrr crs; rrrr?*- - —— 

dtMJK j\Ql confer nf|(n»» tn t*m cwiilHMte Holcim .n ho,, r.r suri.miiiL.. V **" ""*"***"*"' A Hl^u-iticnt on 

totmci.H Ql IM7 inc t rCi.t,. t; 77? — rrvrsrjsT-—™_.__ 


Hitman SUN Z Insurance Solutions. LLC 
Harbor Am one a 
21977 F, V allis Dr 
Pnrtf r t X 77365 


ID; (Hnrimi ) 


Harbin America Florida. Inc,; Harbor America 

HijrbLPi Anturiui Cunt ml, Union SlmU;c;ii 
Alliance. In*; * Sue Description nt Onernbnnv 
21977 H WalhiDt. 

Porter TX 77365 
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CERTIHCAT E HOLDER 

UL> OifiMrlniun; o! b*rfXii 

Wage Hour Division 

Pfjnn Labor Certifiualu L’rou;, ;>ufo 

90 7Hi Street, Sto 13-100 

Sari brancisco 94103 


.cancellation 


J , 
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l*u I 'CnfMTtON OAU: (ftLHCOr. NO TIC L WkL Ul. OCUViKCU ft; 
ACCOf-:tJAN(,r VVI 'H litCPOl tC t PfKH'l*l«JNb 


, t. ( i ( *, M | |v f 



I 


ACORD 25 ( 7 tHb/Ujl 


IJiH a *‘UNM DiiiH- imn lofjn ,(*i* ri m.iil-r. ot AC OKU 


^ „ J? 

Cfal'Jj C - j 

c in«f* roifpACORO corporation, aii r ^lQl!V^ { 


■ V,' r : 2 9 





































































Case: l:18-cv-00184-SNLJ Doc. #: 4-1 Filed: 07/26/18 Page: 30 of 31 PagelD #: 175 


ACORD 


Client#: 12255 CENTER5T3 

CERTIFICATE OF LIABILITY INSURANCE 


i>ATef L «M4m’ v v f* 

3M4/2Q18 


j 1 Hli, ChKliriCATE IS ISSUED AS A MATTER Ol" INFORMAl lOKI ONLY AND C(JNF L M U 1*0 RIGHTS UTON THE CERTIFICATE HOLDER. THIS 
CERTIFICATE DUES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALU R THE COVLkAGG AFFORDED DY THE POLICIES 
iELOW THIS CERTIFICATE Or INSURANCE HOES NO I CONSTITUTE A CUNIHAC1 IlLlWlitiN T HI; ISSUING INbUKhRlS}* All I HOHIf EH 
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER 

IMPORTANT If m* certificate holder is ,in ADDITIONAL INSURED. The polices) mits» vnfinrmi If SUBROGATION IS WAIVED, *ubiocl u> 

„ w ivr.io and condition* of the policy. certain i.ol.cios may an endorsement. A atatcnnint on Hws ccrl.f.rale .to not confer n 9 f.l 1 . l» »-n 

ceMiftcatt holtlu m lieu ol aor.li s*’m»*ntfs). 


t'fmmjorn 

Bouchard Insurance (KIS) 
722 Church Street 
Kissimmee, FL 34741 
407 B47 2K41 


i‘ SliM 0 


Center Strtie Hnrvoctinrj K HriuliniJ illL 
150 Oytity Ft. Hr id 
Bn Mow, PL 33HJU 
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COVERAGES 


CERTIFICATE NUMBER: 


REVISION NUMBER; 
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Rif 

1993 FORD HUS 

(See Attached Desciiptiuns) 


CERTIFICATE HOLOFR 


CANCEI I in ON 


M r J Coff 

214H Nortfi Toiiinjjttih Kti.ij 

Avon Park. FL 33825 
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,- DESCRIPTIONS (Continued from Pago 1) 

VIN£ 1FOXJ75C5PVA28425 
TAG# N178TU 

l J89 C HEVEROLET BUS 
VIN« 1C BM6P OKVIft 14 } 

FL TAGfl 186RVD 

1989 CHEVEROLETRUS 
VIN# 1GBM6P1F9KV103150 
KL TAG # 185RVD 

VJ95 FORD BUS 

VI m 1FDXB80C0SVAOG04.1 

Ft TAG tf 5197U 


I ORU BUS 

viWfl 1HUXB«0CXSCA42081 
Ft TAG# 297TNt 


^AGII IA 25,T (2010/05) 2 oi 2 

*S83arQUM7A?ii>4’s 


^cem?e> 
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Exhibit 2 
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U.S. Department Labor 

Employment and Training Administration 


0MB Control No. 12054134 
Expiration Date: March 31,2019 


Agricultural and Food Processing Clearance Order ETA Form 790 
Orden de Empleo para Obreros/Trabajadores Agricolas y Proeisamiento de Alimenlos 

(Print or typo in each field block ~ To include additional information, go to block ft 2$ - Ploate follow Sttp-By-Step Instructions) 

(Favor de osar lelra de molde an la solicitud - Para Incluir Informacibrt adicional vaa ef punto <128- Favor de seguir fas instrucciones pato-a-paso) 


1 Employer $ and/or Agent s Name a r d Address (Number, Mree 1 C ty ilale 
and Zip Code / Nombre y D reco6n del Emplo^dor‘Patron y/o Agonic 
(Numero, Calle Ciudad Estado y Cbdigo Postal I 

Marin J. Corp. 

2148 N. Tornngton Rd 
Avon Park FL 33B25 

a) Federal Employer Identification Number (FEINi / Numero federal do 
identificaaon del Empleador 

26-3477844 

b) Telephone Number Numero do Telcfo no 

(229) 456-1897 

c) Fa* Numbu ' NumcioduFa* 

N/A 

d) E-mad Address / Dircocon de Lorrco Electrorocol 

manncorp2015@outloQk com_ 


3 Address and Directions lo Housing / DomiciNo y Drecciones al lugar ce 
vivienda 


2 Unit (til 4346 State Hwy C Sen nth MO 6387ft 
3. Unit #16 9348 State Hwy, C. Senath MO G3Q76 

a) Descnpt on of Nous ng / Desc ipaon de la vivienda 

1 Concrete building eguiped with bedrooms, bathrooms* and kilenen facility 

1 Edificio de concrelo equipado .on cuados banos y cocina 

2 A Oed/2 Bath, Kitchen Wood Frame Home 

? 4 Cuanos/7 baftos Cnona Casa de Madera 

3 4 Bed'2 Bath, Kitchen Concrete Block Home 

3. 4 Cuarlos/2 Banos Cocma Casa de B toque de Conor at a 


‘Sec A*u»cwfnt *1 for conlmu* And pm kti 7 Munition 
‘Vo a Acte tow *3 para C ntirim kij» y Irjidycoori en r fipaital 


Nos. 4 through 8 for STATE USE ONLY 
Numeros 4 a 8 para USO ESTATAL 


2 Address and Directions to Woik bite / Dom ctl a y D recc ones al lugar de 
t abajo 

Mann J. Com will bo working rn Dunklin County m the state of M ssoun 
The harvesting ittnerarory with address to work site can bo found in 
Attachment #2 


Mann J Corp trabopra on el condado de DunkJin en el estado de 
Missouri El itemrano de cosecha con les domicilros de trabajo estan 
adjuntos en accesroro #2 


5 Job Order No. / Num, de Orden de 
Empleo 


/;»*! 


A SOC (O'NCT/OES) Occupational 
Code t Codtgo Industrial. 

a SOC (ONET/QES) Occupational 
Title/Tiiulo Ocupectonal 

farMutorfkr, lApeicrCso# 

6 Address of Order Holding Office (inolude Telephone number) Di ecaon de 
la Oficina donde se ra^co [a uferta (mcluya el numero de telefonoj 

\&y\nzft. ^ojb Girv&r 

WOO "5- 

a Name of Local Office Representative (include direct dial telephone 
number t / Nombre del Representante de la Ghana Local (Incluya el 
numero de telefono de su linea directs) 

7 Clearance Order Issue Dale / Fecha de Emi$i6n de la Orden de Empleo 


8 Job Order Expiration Dale f Fecha de Vencirmento o E xpiracipn de la Orden 
di-Empleo /-> 


■ 9 Aniicipaled Period of Employment / Poriodo anbcipado o prevtsio de Em^co 
From ( Desde 06/25/2018 70 1 Hasla 10/20/2018 


10. Number of Workers Requested / Numero de Trabajadores Sohctiados 
80 WORKhRS/80 TRABAJADORES 


11 Anticipated Hours of Work per Week / Horas Antiapadas/P re vistas do 
Trabajo por Semana Total: 36 HOURS/36 HORAS 


Sunday /Domrnoo 0 

Monday / Lunas_6_ 

T uesday / Maries 


Thursday /Jueves_L_ 

Friday /Vtemes_ (L 


Wednesday / Misrcoles_g_ 


Saturday / Sabado _ 2 _ 


12. Anticipated range ol hours tor ditlereni seasonal activities / Range previsto de 
boras par alas diferentos actividadcs do la temporada 


700AM - 100 PM 


13 Collect Calls Accepted from / Aceplan Ltamadas por Cobrar de 


Employer Empteador 


Yes/Si U NoU 

received 

APR 17 2018 


Missouri FLO Unit 


































Case: l:18-cv-00184-SNLJ Doc. #: 4-2 Filed: 07/26/18 Page: 3 of 43 PagelD #: 179 



U.S. Department Labor 

Employment and Training Administration 


OMB Control No. 1205-0134 
Expiration Date: March 31,2019 


Agricultural and Food Processing Clearance Order ETA Form 790 
Orden de Empleo para Obreroi/Trabajadores A ricol a y Procesamiento de Al mentoa 

(Print or type In each field block - To include additional Information, go to block U 2fl - Pleaae follow Step-By-Step Inatmctioni) 

(Favor de u«r letra de molde on \ olit ud - Para Incluir (nformaeldn adlclonaf vea el punto * 26 - Favor de aagufr las inatrucctonea paw-a-paso) 


t, Employer's and/or Agent’s Name and Address (Number, Street, City, State 
and Zip Code I Nombre y Direccion del Empleador/Pair6n y o Agente 
(Numero, Calle, C^dad, Fsiado y Cddigo Postal) 

Marin J, Corp. 

2148 N. Torrington Rd. 

Avon Park, FL 33825 

a) Federal Employer Identification Nt-mber (FEIN) / Numero federal de 
Identjficacidn del Empleador: 

26-3477844 

b) Telephone Number / Numero de Teletono 

( 229 ) 456-1897 

c} Fax Number / Numero de Fa>: 

N/A 

d) E-mail Address / Oreccibn de Correo Electrdmco; 

marincorp2015@outlook.com 


T Addressed Directions to Work Site / Domiciho y Direcciones al lugar de 
trabajo: 

Marin J. Ccrp. will be working in Dunklin County in the state of Missouri 
The harvesting rtinorarary with address to work-site can be found in 
Attachment #2, 


Marin J, Corp. trabajara en el condado de Dunklin en el estado de 
Missouri El itenirano de cosecha con los domicilios de trabajo estan 
adjuntos en accesroio #2. 


3, Address and Directions to Housing Domirihoy Direcciones a! lugar de 
vjvienda: 

1. 84 West Motel 
1433 St. Francis 
Kennett MO 63857 


a) Description of Housing / Descnpodn de la vivienda 
1, 20 Motels rooms wilt be used to house 80 workers. 






"ate USE ONLY 
USO ESTATAL 


4 SOC (0*NET/0ES) Occupational 
Code / C6digo Industrial 


a. SOC (ONET/OES Occupational 
Title / Tltulo Ocupacional 


5 Job Order No. / Num de Orden de 
Empleo 




6, Address of Order Holding Office (include Telephone number) / Direccidn de 
la Oficina donde se radicc la oferta (incluya el nDmero de ie!6fono) 


a Name of Local Office Representative (include direct dial telephone 
number) / Nombre de! Representanle de la Oficina Local (Incluya el 
numero de tetefono de su linea direcia). 


7. Clearance Order Issue Date / Fecha de Emisidn de la Orden de Empleo 


fl ( Job Order Expiration Dale / Fecha de Vencimiento o Expiraoondela Orden 
de Empleo 


r^^ntidpated Period of Employment / Periodo anticipado o previsto de Empleo 

From/Desde 06/25/2018 To/Hasta 10/20/2018 

10. Number of Workers Requested7 "Numero de Trabajadores Soiicitados 
80 WORKERS/80 TRABAJADORES 


V 


11 . Anticipated Hours’of Work per Week t Horas Anticipadas/Previstas de 
Trabajo por Semana. Total: 36 HOURS/36 HORAS 


Sunday /Dom:ngo_iL 

Monday / Luries_§_ 

Tuesday / Maries 


Thursday /Jueves_ 

Friday/Viames_ _6_ 


Wednesday ■' Miercoles_e_ 


Saturday / S^bado __§_ 


12 Anticipated range of hours fa different seasonal activities / Rango previsto de 
horas par alas difcrontes actividades de ia temporada 


7 00 A M.-1 00 P M. 


I 13 Meet Calls Accepted from . Aceptan Ltamadas por Cobrar de 


Employer / Empleador 


Yes Si J No 


*See Attachment Hi for Continuation and Spomih Transiatinn 
*Vea Accetono #3 pan Connnuaeon y Traducoon an Eapaflol 
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B4 West Motel 
143$ St* Fronds 
Kennefci, MO 63657 


Company Name Marin - J. Corporation 
Owner’s Name Jorge Marin 
Croup Address 2148 N. Tomngton Rd 
City, State. Zip' Avon Parle, FL 33825 
Phone. 863-381*5536 

Description of Services Provided 

FLC hereby agrees to engage Landlord to provide FLC with Migrant Housing for H2A workers for the time 
period stated below. t 

Start Date for the Agreement: /-> / 5?^ End Date of Agreement: / "zJJzl. 

• Landlord agrees to provide authortzed/regUtered and adequate housing for a minimum of 

workers. 

• Landlord agrees that said housing will meet State ft US Department of Labor Rules and 
Regulations for Migrant Housing. 

Compensation 

20 rooms will be rented for tbe amount of $15 per person per night The amounts account for housing 
SO workers. 

• Nightly rate $1,200.00 per night 

• Weekly rate: $8,400.00 per week 

It Is agreed to by both parties that a deposit of _will be pa d. The deposit will be 

returned ss a credit on the last week's rent 





Landlord's Signature 


Date 


Scanned by CamScanner 
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STATE OF MISSOURI DEPARTMENT OF HEALTH AND SENIOR SERVICES 
Bureau of Environmental Health Services 
£&). Jefferson City, Missouri 

mW 


LICENSE 

TO OPERATE AS A: 


C'lt.lOllshnirr.i * 069 - 01449 


Date 


September 30/ 2018 


COMMERCIAL LODGING ESTABLISHMENT 

Tfrl* hon* h burnt! under mjehorttt of Section JJJ.OOS - JllMl n£Mo. 


ISSUED TO: 


84 WEST MOTEL 
1433 ST FRANCIS ST 
KENNETT MO 63857 

Number of licensed guest rooms: 15 



RandaH W. Williams, MD. FACOG 
Director 

_ i —. 


MISSOURI DEPARTMENT OF HEALTH AND SENIOR S ERV ICE S 
BUREAU OF ENVIRONMENTAL HEALTH SERVICES 
LODGING LICENSING PROGRAM 
P.O, BOX 570 
JEFFERSON CITY MO 65103-0570 
(573) 751-6095 




069 - 01449- 


MAILING ADDRESS, 


MARIA TOSCANO 
1433 ST FRANCIS ST 
KENNETT MO 63857 


MCJ DU(* J l i‘C0 


Z2 


Scanned by CamScanner 
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14 . Describe how the employer intends to provide dither 3 meals a day to each worker or furnish free and convenient cooking and kitchen facilities for workers to prepare 

meals ! Desoita c6mo d empleador tiene la intention de ofrecer, ya sea 3 comidas al dia a cada trabejador, o proporoonar gretwtemenle instatadones para coanar 

The employer will provide three (3) meals per day breakfast, lunch, and dinner. The employer will charge each workers $12,26 
per day for the three (3) meats. 


El patron le proportional tres (3) comidas por dia a cada trabajadcr Desayuno, almuerzo, y cena. El empleador le cobras al 
trabajador $12.26 por dia por las tres (3) comidas. 
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May 14,2018 


To whom it may concern; 

This document is an agreement between Marimar, herein after referred to as (Caterer), a duly licensed 
food prepare and Marin J. Corp, herein referred to as (Company), a duly licensed FLC. This agreement 
states that Caterer has the ability and knowledge to prepare various types of foods for a large amount of 
people. Company states that it needs daily food preparations for approximately 80 people. 


Caterer agrees to provide Company 3 meals per day for Company to provide to its 80 H2A workforce 
workers. Company agrees to compensate Caterer the full amount that It can charge its workers under 
the U5DOL H2A program for dally meals which as of the date of this agreement is $12. It Caterer will 
orovide this service from June 25,2018 to at least October 20,2018. 




Scanned by CamScanner 
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g>tntc of ifWijSSourt 

tfliiffiouri »ctml S>nUS lUccnsc 


LICENSEE: 

MARI MAR 

101 M COMMERCIAL 
SENATH MO 63876 
ESQUIVEL KAREN A 


LICENSE ISSUED: 
MAY 07, 2015 


MISSOURI TAX IDENTIFICATION NUMBER i 2E579M1 


T "f ”^ C L°LT H rI S PECT8 8 WtS “r^QUIREMEN^S 7 ^ CHAPTER 
2}S£ £!£ ™ RULES PROMULOATEO THEREUNDER. 


'S 

144 


. iieitti cancelled and surrendered by the 

THIS LICENSE IS VALID UNTIL CANCELi-eu pm 
LICENSEE OR REVOKED BV THE DIRECTOR OF REVENUE. 


THIS LICENSE MUST BE 


PROMINENTLY DISPLAYED IN THE PLACE OF BUSINESS 


DIRECTOR OF REVENUE 


this business is Roistered inside m city limits of o wu wE 

SE5 TO COLLECT ANd“eJ“ “lTfFLICAELE STATE AND LOCAL SALES 

taxes. 


this license is not assignable or transferable 


Scanned by CamScanner 
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15 Retort Inslrodions and Hiring Information / InsKucoonos sobre aimo Refenr Candidatos/Sofatantcs • (Explain how applicants are lo be hired or referred, and the 

Ernotoyef's/Agent s available hour to interview workers I Espique cOmo los ■ didatos serii contralados o refendos, y las hwas disponUes del empteadorfagenle para 
entrewstar a los ira&ajado'es). Sec instructions lor mi details I Vea las instrucoones para mas del les 

All referrals are to be made to Jorge Marin by calling (229) 456-1897. Collect calls will nol be accepted. 

All referrals are encouraged to contact their nearest career center prior to contacting the employer. The employer 
will contact all applicants, who have submitted an application, by phone, to conduct an interview. Prior to referral, 
each applicant should read, or have read to them a copy of the job order. All applicants should have a clear 
understanding of the terms and conditions of employment as noted in the job order. All applicants, if hired, are 
expected to work for the total period of employment as stated in the job order. All applicants, if hired, should be 
available for work as described in the "Job Activities" section in the job order All applicant referred to the employer, if 
hired, will provide the following original identification and employment eligibility documents. 

Employer will be available Monday to Thursday from 10 00 A M to 12 00 P M and from 1 00 P.M. to 2 00 P.M 
to conduct interviews of referred workers, at no cost to the worker. 

‘See Attachment #15 


1$, Job desef pfion and requirements / boscripcten y requistios del trabajo 

*See Attachment #16 

*Vea Accesono #16 


1 Is previous work experience preferred? / Se prefiere psevia experience? Yes / St U No U If yes number ol months preferred / Si es asi numero de 
meses tie experience: 1/noDth verifiable experience in fruit or vegetable commercial harvesting 


? Check all requirements n al apply: 

J Certification L ; cen$e Requirement / Certifrcacion/Licencia Requisites 
U Driver Reounements / Requisites del conductor 
J Employer Wifi "ra n / Empleador entrenarA o adteslrara 
LI Extensive Siting t Eslar sontado largos ratos 
^ Exposure to Extreme Temp, i Expuesto a Temperaluras Extremas 
5J L-ftng requ remem t Levartar o Cargar n?* * fbs./fihras 
^ Repetnive Movements > Movimientos repetitivos 


J Crrni nai Background Check t Venficacion de antecedentes penafes 
□ Drug Screen t Deieccten de Drogas 
j* Extensive Pushing and Pulling / Empujar y Jalar Extensamenle 
Extensive Walking I Cam.nar por largos ratos 
Frequent Stooping / Indm.-dose o agachandoso con frecuencia 
U OT/Hofiday is not mandatory f Horas Extras (sobre hempo) / Dras Festados no 
obligators 

RECEIVED 


S_„ 


-3- 


II CUlW 


Miss uriFLCUm: 
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17 Waae Rates. Soecial Pav Information 3nd Deductions / Tanfa de D aqo, Informacion Sobre Pagos E spec ile$ 

y Deduce ones (Rebaiast 

Crop Activities 

Hourly Wage 

Piece Rate / 
Umt(s) 

Spociri! Pay 
[bonus etc i 

Deductions * 

Yes/Si 

No 

Pay Per d / 

Periodo de Pag 

Cultivos 

Salario por Hora 

Pago por Pirj?a / 
Umdadles) 

Pag os fcspeaales 

(Bono etc.) 

Deduceione 



' / 

watermelon 

Cantaloupe 

S 13.42 

SI 3.42 

% N/A 

N/A 

n7a 

n/a 

Social Security / 

Seguro Soc al 

Q 

Weekly / Semanal 

Field Cutters 

5 

n/a 

$20.00 per bus 
paid to group 

n/a 

Federal Tax / 

Impueslos 

Federates 

U 

LI 

ta 

Field Loaders 

$ 

n/a 

5 80 per bus, 
paid to group 

n/a 

State Tax 
/Impuestos 

Eslatates 

3 

□ 

Bnweek yf 

Qumcenat 

□ 

Drivers 

$ 

n/a 

$7.00 pet round 
trip Item fitkJ to 

nerkrfwi %tma 

n/a 

Moats / Comtdas 

~ J ~ 

& 

Packing Shed Uniaadcft 

Tacking Shro Line Wcrkvr 

® n/a 

n/a 

$20 per bus, 

paid to group 

$60 per bus pan 

nrmin 

n/a 

n/a 

Olher (speedy) / 

Otro (especifica) 

sa 

□ 

Monthly Mensual 

□ 


Othe tr ? 

a 


16 More Details Abcul the Pay / Mas Get alias Sobre cl Pago 


'See Attachment #18 


19 Transportation Arrangements / Arregtos deTiansportacion 

All employer provided worker transportation meets the requirements of applicable Federal, State, and Local 
Laws and Regulations. All workers will be picked up every morning at the living facilities mentioned on Item #3 
of ETA form 790. 

'See Attachment #19 


Todo el transporte que el patron proporcione para el trabajador cumple con los requisites de las regulaciones y leyes 
aplicables. federates, estatales y locales Recogerdn a todos los trabajadores cada matiana en las viviendas 
mcncionadas en el articulo #3 de la forma ETA 790 
*Vea Accesorio #19 


RECEIVED 

APR 1 7 yms 


-4- 


Missourl FLC Unit 
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para este(os) lipo(s) de cosecha(s)? v "' 1 Sl a 


Yes I Si O 


port 'TM W I -- ” r 

I, y0 u ha* checked ye,. what is the FLC wage .or each activity? iS, contesto -SO cu*t « « sale,, q». •* PIP «« Conltalisla de Traba, ° A3,,C0,a P " 
cada actiwdad? 


2,. .»«s MM I. MO ' i* » £ ««»* ' ,,,,S ' a "” Q 

‘THIS ONLY APPLIES TO DOMESTIC WORKERS 

22 . Are workers covered by workers’ compensate? / iSe to provee segu.e de compensate, mdemmzacrdn al irabajador: Yes/Si Q No □ 

23. Art: tools, supplies, and equipment provided al no charge to the workers? / t Se les p.oveen hernias y eguipos sin co.hr algun o a los Mb**™’ 

Yes/SiUd No □ 


»• “I >"I b “" “J* ”* SSSlra’2h !iv» « " 

’Ninguno'.) 

NONDNINGUNO 


lipo. PfliQue 'Ninguno'.) 
NONE/NINGUNO 


RECEIVED 


-5- 


?oia 


Missouri FLC Unit 
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2^ is this job order to be placed in connection with o future Applicate for Temporary Employment Certification lor H-2A workers? / ^Esta orden de empleo ha sxJo puesia 
en conexion con una futura soliatud de ccrthcaddn de empleo temporal para irabaiadoies H 2A'> 


Yes/SiM No U 


27. Employer's Certification: This job order describes the actual terms and conditions of the employment being offered by me and contains all the material 


terms and conditions of the job, I Certiticacion del Empleador Esta orden de trabajo descr be los terminos y condraones det emploo quo se Ic otrece. y 
cnnliene lodes los lerminos y conditioner rnatenales ofrecidos 


Jorge Marin/President__ 

Employer's Printed Name & Title / Nombre y Titulo en Letra de Molde/lrrprents del Empleador 




READ CAREFULLY. In view of the statutorily established basic function ol Hie Employment Service as a no-fee labor exchange, that is, as a forum for bringing 
together employers and job seekers, neither the Employment and Training Administration (ETA) nor the State agencies are guarantors of the accuracy or 
truthfulness ol information contained on job orders submitted by employers Nor does any [ob order accepted or recruited upon by the American Job Center 
constitute a contractual job offer to which Ihe American Job Center. ETA or a Slate agency ■$ in any way a party. 

LEA CON CUIDADO En vista de la funebn basica det Servirio de Empleo establecida por ley. como una enhdad de toteicamb© lateral sin comisiones, es decir, como un 
loro para reun r a los empteadorcs y los sokotantes de empleo, ni ETA ni las agendas del estado pueden garanlizar la exactitud o veraadad de la informaobn oontenida en 
las drtienes de trabajo sometidas por los empteadores. Mi ninguna orden de trabajo aoepftado o oonlratado en et Centro de Carreras (American Job Center) constituyen una 
oferta de trabajo contractuales a las que el Amercan Job Center, ETA o un orgamsmo estate es de ninguna manera una de las pades. 


PUBLIC BURDEN STATEMENT 

The public reporting burden for responding lo ETA Form 790, which is required to obtain or retain benefits (44 USC 3501), is estimated to be approximately 60 mmuies per 
response, inducing time for reviewing instructions, searching existing data sources, gathering and reviewing the collection. The public need not respond to this collection ol 
information unless it displays a currently valid OMB Control Number. This ts public information and there is no expectation of confidentiality. Send comments regarding tins 
burden estimate or other aspect of this collection, including suggestions for reducing this burden, to the U.S. Department of Labor Employment and Trammg 
Administrator Office of Workforce Investment, Room C-4510,200 Constitution Avenue, NW, Washington, DC 20210. 

DECLARACION DE CARGA PUBLICA 

La carga de inforinadbn pubfca para responder a la Forma ETA 790. que se requiere para obtener o retener beneficios (44 USC 3501). se estima en aproximadamente 60 
minutes por respuesta. inctuyendo el hempopara revisar las instrucciones, buscar fuenies de datos existentes. recopilar y revisar la coteccton. El publico no ttene por qu t 
iesponde p a esta recopdacwn de informadOn a menos que muestre un niimero de control OMB valido. Esta intormacron es public* y no hay ninguna expectativa de 
contidoncialidad Envie sus comentarkys acerca do osta carga o cuakjuief otro aspecto de esia coleccibn, incluyendo sugerendas para reductr esta carga, al U.S. 
Dcparimen of Labor, Employment and Training Administration, Office of Workforce Investment Room 0*4510 200 Constitution Avenge NW, Washington. DC 202 ID. 


RECEIVED 


APR 3 ? 2018 


Missouri FLC Unit 
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78. 


Use this section to provide additional supporting information (including section Box number). Include attachments, if necessary / UMice esta secoon pata proporaonar 

informal adoonal de apoyo, tnduya d numoro de la sccoori o mcluya archives adjunlos, si es necesano 


gFCjn/pn 

'•PR I 7 ZOifi 


Mi5tsoui-i FLO Unit 
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20 CFR 653.501 
Assurances 


INTRASTATE AND INTERSTATE CLEARANCE ORDER 

Th« employer .gluey .0 

anpdpated^ate^f'need,Unless the employer has amended the: date * "“^“e 

thp FPdPral or State minimum wage rate for the first week starting with the original anticipated 
date of need. The employer may require workers to perform alternative work if the guarantee ts 
invoked and if such alternative work is stated on the job order. 

The employer agrees that no extension of employment beyond the period of employment shown 
™ the Job orde/»lll relieve the employer from paying tho .vages already earned, or opened in 
the job order as a term of employment, providing transportation or paying transportation 

expenses to the workei's home. 

The emolover assures that all working conditions comply wth applicable Federal and State 
mmimum wa^e'dl labor, social secunly, health and safety, farm labor contractor registration 
and other employment-related laws. 

The emolover agrees to expeditiously notify the OHO or State agency by telephone immediately 
SnTe mmg S a c4 is matming earlier or later, or that vrnamer conditions, over 
recruitment, or other factors have changed the terms and conditions of employment. 

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration 
certificate. 

The emolover assures the availability of no cost or public housing which meets applicable Federal 
and State standards and which is sufficient to house the specified number of workers requested 
through the clearance system. 

The employer also assures that outreach workers shall have reasonable access to the worker n 
the conduct of outreach activities pursuant to 20 CFR 653.107. 


Employer's Name Jorge Mann 


Date: 


mini 


m 


Employer's Signature , 




Besides the material terms and conditions of the employment, the employer must **™*'° **™J“"™™* t be 
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must n 

signed by the employer, and it must accompany the ETA Form 790. 

deceived 
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Attachment #3 

The employer will provide free housing to those workers who are not able to return to 
their residence within the same day which meets applicable local, stale, and federal 
housing standards. I lowever. the employer will require workers to reimburse the 
employer for damage caused to the housing by the individual workers) found to have 
been responsible for damage which is not the result of normal wear and tear related to 
habitation. Workers will be responsible for maintaining housing in a neat, clean manner, 
as well as follow the housing rules which are attached, female workers will be provided 
separate bathroom facilities. 

LI pat nil i proporcinnurd vivienda gratuilu a las trahajadores qae no pitedan volver a su 
resident-id dentro de cl mismn ilia i/ue qne cumpht con los estdndures locales . eslaiales. y 
federates dc viviendas Sin embargo cl patron retpierird a los trahqjadnrc s reembolsar 
at patron par darns causados a la viviendu hechus par los trahqjudorex que sv 
encuentren responsible par haber heclio los daiios qne no scan cl resultado del desgaste 
normal y de rasgdnes relacionados con la hahitacidn Los trahajadores serdn 
responsables de mantener la vivienda tk unti munera aseada. limpia. y segoeir las reglas 
de la vivienda que se enenentran modus a esta forma .1 lax trahujadoras de sc.xo 
femeninu. sc lex ptoporcionard tin bailo svparado. 

f amily Hpusing; (C heck the appropriate box) 

^T'aimiy housing is not available and the prm ision of family housing is not a 
prevailing practice m the area of intended employ monl. 

f Free family housing is 
available. 

I f amily housing is available, file provision of family housing is not a 
prevailing practice in the area of intended employment, families will he charged 
per week for utilities 

I 'ivienda familiar: tl ompruebe la eaja apropiada) 

tfLas viviendas de familia no c stmt dtsponible y la disposicion de las viviendas tie 
familia no son mm prdetka t/ue prevtdei e en estd area de empho previsto. 

Lax viviendas de familia grot in los si estdn dtsponible 
■ Los viviendas de Familia si estdn dtsponible La disposicion tie las viviendas dc 
ftmulia no son ana pi delicti tfiic prevalece en estd area de cmpleo previsto. Las tanulias 
serdn cobradas por semanapara uihrir el costa de las tililidudc . 

Attachment #11 

A copy of the work contract or a copy ol the KTA 790 in lieu of a work contract and any 
modifications will he provided u> the worker on the day the worker commences 
employ menl or as soon as practically possible. 

Una copiti del contrato de truhajo o una copia del ETA 790 (n lugw dc an cuntroto dc 
trtthujo v cuahfuier modificacidn sera profit n cionuda al trahajtutor en el din qne cl 
trabujador vumienza el cmpleo o lo mas pronto coma prdclicamcnlc sea posible. 

Received 
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Attachment #11 (continued) 

Employer will offer work on Sunday, hut employee is not required to work on Sunday. 

11 patron ofrecerd el trahajo cl damingo, pent no reipiicren ul entpleado frabujur cl 
do min go. 

t he employer will keep accurate a id adequate records of each worker. The worker, 
worker's representative, and the any authorized representative of the secretary of Labor 
will be given access to the reeords of the worker's earnings. 

1.1 patron guardaru vxpeilienfes exact as y adecuados dc cada itabajudor Se le dara a el 
irabajador el representanle del trahajador y cuahpaer represvnUmte atttorizado de la 
secret aria del trahajo el acceso a los expedient e\ de las gananaas del irabajador 

l lte employer w ill provide each worker an 1 lours and Warnings Slaienient that meets the 
requirements of the federal and Missouri State Requirements. In accordance with Departmental 
regulations 20 CFR sec. 655 I22(k) the employer will furnish the worker on or before each 
payday in one or more written statements the following information 

1. The worker's total earning for the pay period. 

2. The workers hourly rale and/or piece rate pay 

3. The hours of employment offered to the worker (show mg offers m accordance with the 
Three-fourths (nianmiee as determined in paragraph (i) of this section, separate from any hours 
offered over and above the guarantee ) 

4. t he hours actually worked by the worker. 

5. An itemization of all deductions made from the worker's wages. 

6. If piece rates are used, the units produced daily; 

7. Hegjnning and ending date of the pay period 
K. The employer's name, address, and I I IN. 

El patron proporcionard a cada trahajador Lna Declaration de l as (ntnattetas y Las Hunts 
Trahajada s que cumpla c on los requisites lede rates y del vs fado tie Missouri. De acuerdo can 
las regttlac tones Departatnentales 20(7*7? sec t 65S.I22(kj el patron le dara a cada trahajador vn 
el dta dc pago o antes vn umt o mas formas par esc ran fa tnfonmtcton siguente: 

/. Las gan and as total para vi period de pago del trahajador 

2 . El pago de redito par horu \ o redtlo de pago par pivza del trahajador 

S. Las horas of ret Idas at trahajador (tftte east hen las ofertas tit < tt undo t on la ganmtia de 1 j 

del confront como es determinadu vn parajo fo en estn secctntt, aparte de caUpuer horas 

o free Idas tpte scan mas o tue nos dc esta guarani ia) 

Z. Las horas actuals tpte seatt trahajatlas par cl trahajador 
5, t ha list a detailada de todas las deduc t tones I tec has del pago del trahjador 
ft. Si redito par piezo es us ado. fas unnlades produtidas par dta 
7, La feclut tpte c omienza \ tenmna el periodn de pago; 

S. hi nomhre del empleitda, tfowiulw, \ /‘7:7 V 

4tfachmcn1 #15 

Eodas las rcmisioncs dehen s cr hex has a Jorge Marin llatnando al (229) 4i6-lS97 
Uamudas par coin nr no scran aceptadas /Mas las remit antes dehen con tact ar 
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Attachment #15 (continued) 

a su centra tic currents mas eercano antes t/e enfrar en contacto con at patron, til patron 
entrant en contacto con to cl os las uspirantes qne him presentado una solid turf, par 
telefono. para cnndttcir tout entrexista III patron estara disponihle Limes a Jneves tie las 
10.00 P.M id las 12 00 p m i dc l 00 P Wit 2:00 P M para las ent re vistas de las 
tnihajadore s referuhs. sin nmgun casto al trahajador 

Antes dc la retnision cada aspirantc dehe leer a que se le haiga leido una capia de la 
ordvn de train*jo Todos ios aspirantes deben tetter tin entendimivnto dat a sabre las 
condic tones del emplen sc gun lo observado en la or den de trubajo. Se e spent que todos 
l os aspirant es trabajen pur a e! periodo total de empleo segiin lo indicado en la or den de 
trubajo . 'todos Ios aspirantes deben estar dispnnibles v estar a la discrccitm del patron 
para el trubajo segiin lo des< rito en la sccvidn de las Activkhulcs del Trubajo en hi orden 
de frahajo. Todos Ios aspirantes refiridos al patron, si son empleados. proporcionar lo 
siguiente: identijicacum originaly documentos de elegilibilidadpara el trubajo. 

Attachment #16 

The worker will perlbrm job duties as assigned by supervisor. They will vary from lime 
lo lime depending on crop ripening and weather. I he watermelon harvesting is temporary 
and will last from June to October 

Watermelon Hand ilarvesltim -ln order In perform this kind of work, the worker must he 
able to walk down the field row and use a knife to hand cul npe watermelons o IT the vine 
for harvesting. The watermelons arc then loaded in a bus by forming part of an 
assembly line, in which the first worker bends down picks up the watermelon and it is 
passed on lo consecutive workers b> passing, catching, lifting, until il reaches the worker 
on ihe bus. who then sets it down and slacks them until the bus is considered full. 

Pumpkin Hand Harvesting In order to perform this kind of work, the worker must be able 
to walk down the field row' and use a pair of toppers lo hand cut ripe pumpkins otVthe 
vine for harv esting. *1 he pumpkins are then loaded in a bus by forming part of an 
assembly line, in which the first worker bends down picks up the watermelon and it is 
passed on to consecutive workers by passing, catching, lifting, until it reaches Ihe worker 
on the bus, who then sets it down and stacks them until the bus is considered full. 

( anteloupe Hand Harvesting- In order lo perform this kind of work, the worker must be 
able lo walk down the field row and find the ripe cantaloupe based on texture and color 
The ripe cantaloupes are picked off Ihe vine by hand. I he cantaloupes are then loaded in 
a bus by forming part of an assembly line, in which ihe first w orker bends down picks lip 
the watermelon and it is passed on lo consecutive workers by passing, catching, lifting, 
until il reaches the worker on the bus. who then sets it down and stacks them until the bus 
is considered full. 

Watermelon. Pumpkin, and Cantaloupe Packiim- 1 he watermelon, pumpkin, or 
cantaloupe is transported by bus to the packing shed l pon its arrival, it is unloaded by 
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Attachment #16 (continued) 

a group of workers and placed on a conveyer bell. The group of workers on the 
conveyer belt are responsible lor sorting, labeling, and packing the watermelons, 
pumpkins, and cantaloupes in cardboard containers. While the workers are wailing on 
the next load of watermelons to arrive, they will be responsible for assembling cardboard 
containers. 

The worker must be able to work outside for 6 hours u day in all kinds of weather 
including, but not limited to extreme cold and hoi conditions, direct sunlight, and ruin. 
Workers must have the required physical strength and endurance to repeat the process 
rapidly and skillfully involved in this type of work. Workers will perform prolonged 
walking, bending, stooping, reaching, pushing, pulling, lifting, and carrying 0-75 lbs. 

Due to the nature o fill is type of work. there will be a Probationary Period of six (6) days 
beginning on the llrst day of employment for the employee to acclimate to the job 
specifications listed under the Job Descriptions and Requirements. The worker will be 
given specific instructions as to how to properly perform the work specified in the Job 
Description and Requirements Section on the first day of work. Workers who do not 
perform the work as specified, may be terminated. 

The employer will provide the tools necessarv to perform the described job duties 
without charge to the worker. The employer will charge the worker for reasonable costs 
related to the worker's refusal or negligent failure to return the tools or due to such 
worker's willful damage or destruction of the tools. 

El trabajador r eat tzard lichens usignudos segim las instruecioncs da das par su 
supervisor, Los dcheres varum dc i tempo a t tempo con for me esta el dimay la tnadurez 
del la cosccha La eosecha tie sundia es temporal v dura de A bnl a Mayo 

('os echo a mono de Saadi a - Para real bar esta dase de Ira ha jo el frabajador dehe 
caminar por los surcos delftl \ usando nna navaja, cortar la saudio tmnhtra de !a vino 
para voseduirfa De spin s, los trahajadores Jarman parte de un tinea de asemblea U 
primer frabajador recoje la sundia del such) la va pasando, agarrando, y levantando 
hasta llegar al autobus Sc la enttegan ul frabajador ipte esta adentro del autobus v 
este va apilando lax sandias bast a tpte el cannon v v consider ado lie no, 

('os echo de la mono de culahu-.a -pura n ahzar esu it pi* de trabajo. d trabajador dele 
ser capaz de caminar par la Intent de campoy usar an pat de hoppers para cortar las 
ealabazas mtdurus de la \ ina para su eosicha Las ealahazu\ entonces se cargan en un 
autobus fortmtndo parte de nna line a de montaje, en la atal el primer trabajador dobla 
abajt) recoge la sundia \ se pusa em endido a los trahajadores comecutivos pasando, 
cogiendo, levantando, hasta tpte aleanza at trabajador. 

('osecha a m ono de Melon - Para reahzat esta c lose de trabajo, el trabajador dehe 
caminar par los surcos del fit \ encontrar los mvlone.s muduras en base a xu color) 
textaru* Las mi limes madttros se piscan de la mala a mono. Dc spues, los frabajad >n 
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Attachment #16 (continued) 

format! parte tic un lim a de asenihtea hi primer trahajador recoje cl melon del such \ 
It i \ a pasandt ja a los aims trahajadores. agarrando. \ levant undo hasta ilei*ar a! 
autobus. Se fa entretail al tvabafador tput csta adentro del autobus v este \ a apthmdo 
fas me lain s hasta que el camion e\ considerado tie no 


l mhalaie de la sandfa. cafahaza, v melon fa sandhi fa t alahaza. \ fas tnelones son 
trans/fortados cn autobus a fa vertienfe del embafafe t su Ueyadii son descargadus 
par un grupo de trabujtulorvs \ Lofacado cn una antu transportadora. hi grupo de 
trahajadores cn to an fa transportadora es responsahle de tfasificar. efiquetary empacar 
fa umdia, eafahazo v melon en reeipientes de carton Micntras fas trahajadores estdn 
esperando que llegue su proximo cargo, scran respomahles de formar los contenedores 
de carton. 

hi trahajador debe poder trabajar ajuera par ft horns al diu en todo tipo de c lima 
incfaytndo, pero no limitudo a eondictones extremas deploy color , !uz sofar directa, y 
Huvia Los trahajadores dehen tuner lu fuerza ftsicu requerida y fa re sis ten cut para 
repetir et proeexo. rapidamente y habit me nte. invohtcrados con este tipo de trabajo. Los 
trabajadore \ real tzar an cantina fas pndongadas, tw tar an do hi ados, agachados, 
ah anzaran, empujaran. tiraran. Uevaran, y levantaran peso de 0-75 libras Dehidoafa 
naturaleza de este tipo de trabajo, habrd un periodo de prueha de cinco sets (6) dias , 
comenzanda con el primer dht de empleo para que el empleado se adapte a las 
t spec ip cac tones de trabajo enttmeradas hajo fas Descripeiones y Rapt is if os del Trabajo. 
Tn el prime* dfa de trabajo. se le data al trahajador mstruccioncs e spec if teas anno 
rcalizer cone i tame nte el trabajo e specif icado en la Section de 0e.se ripe ion v Requisites 
del Trabajo Los trahajadores qtte no realizan el trabajo coma se e.spei tfka en esta 
petition ptu den si r termimufas. 

hi patron proport ionard fas herramientas necesarfas para realizar los deberes escritos 
del trabajo El patron le eohrara una quota rastmahle al trahajador jun los costos 
re faehmados con la deneyucion o fa folia neglige nte del trahajador de volver las 
herramientas o debido al darn votuntariaso a a fa destruction de tai herramientas par el 
trahajador 


Attachment # IK 

a. 1o comply with its obligation under § 655.122( l). an employer must oiler advertise in 
recruitment, and pay a wage that is the highest of the AFWR. the prevailing hourh 
wage or piece rale, the agreed-upon collective bargaining wage, or the federal or state 
minimum wage, except where a special procedure is approved for an occupation or 
specific class of agricultural employment. 

o Pitt a confanmu \e canhtl obligation hajo $ 6^5 122 (IL un patron debe qfrecer. hater 
pubiicidad en el reclutarniento i pagar un s alarm qua sea 1 1 mas alto del A EH K el 
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Attachment U 18 (continued) 

salario de cuda bora a la farija tic pedaza qua prevail t 1 cl solaria acordado cn la 
negotiation tolectiva, o el federal o el solaria minima esUttai cxcepto donde csfd 
aprahado un procedimicnto especial para ana ocupatidn o taut close c specific a dc 
etnpleo agricoUr 

h. li the prevailing hourly wage rate or piece rate is adjusted during a work contract, and 
is higher than the highest of the AF-WR, the prevailing wage* the agreed-upon collective 
bargaining wage, or the Federal ur Stale minimum wage, in affect at the time 
the work is performed* the employer must pay that higher prevailing wage or piece rate 
upon notice to the employer by the department. 

h. Si la far if a de safanu tie * ada ham que prevalent' a la farija de peduzo sc ajustu 
durante im contrato de frahajo. \ es mas alto de cl mas alto del AEIVR. el solaria tfitc 
prevalent*, cl wlano a cor dado de la negotiation eoleefiva o el salario minima Federal o 
Fstatal, cn cjjecto cuatulo se reahza el frahajo. el patron dehen pagar el salario que 
prevafece o la tan fa de peduzo mas alt a sabre aviso a l patron par el departamenlo. 

c. The OFLC Administrator will publish, at least once in each calendar year* on a date to 
he determined hy the <)l I C Administrator, the Al WRs for each Slate as a notice in the 
federal Register. 

t\ El administrador de OH A pubheard. par lo menus tma vez en cada afw civil ima 
fccha que se determinant par el administrador tic Oh IX . I os ALWRs para cada estado 
coma aviso cn el registrofederal 


d. Most of the jobs associated with this cmpto>ment arc paid by the piece rate, however 
SI i.42 per hour (or a higher or lower Al WR in effect at the time the work is performed) 
or a higher prevailing w*age rate* if applicable, is guaranteed as a minimum for 
all hours worked during a pay period If the worker *s total pay for the pay period from 
piece rale earnings and hourly wages divided hy his total hours worked during that pay 
period results in average hourly earnings ofless than the guaranteed hourly rale, the 
worker will he provided build-up pay to the guaranteed minimum hourly rate. 

d. La mayor parte de los trahajos asaciaths con vste empleo sun pagodas par el indice 
de peduzo. sin embargo $13 42 par bora (o un t E WR mas a!to a mas 
bajo en cfecto en el momenta en que se realtza el frahajo) o ana farija dc salario que 
prevalece mas alia si fucra aplkahlt sc gamutiza c omo minima par todas las boras 
frabajadas durante un periodo de paga. Si ia paga total del trahajador para el periodo 
de paga dc gananuas dc la farija dc peduzo i dc salarios par bora dividid par su\ hams 
fatales frabajadas durante esc periodo dc paga res u ha cn an pro medio de ganancia par 
bora menus que elprei to par bora garantizada. c i trahujador sera proveida paga dc 
acmnulacidn par la tun fa minima garantizada 


e. The employer will make the following deductions. MCA taxes, income taw cash 


advances, overpayment ot wages, and charges Jor any loss lo the employer due lu^ 
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Attachment U 18 (continued) 

workers damage or loss of equipment or housing items where it ts shown that the worker 
is responsible, and any other deductions expressly authorized b\ the worker in writing 
Stale income tax will be deducted. 

c / ipatron han't lax dedntuones sipuienies I ox unpuestos de FfCA cl impue.su> snhrc 
la eantida tic papa, lax antic ipos, cl papa extexiw de xalw ins, i lax i arpax para 
tualquier perdida al patron dehido a los traha/adorex dahando o perdida dc unituhs 
del cquipo o dc la vivivnda dondc s c demuestra epic cl trabqjador ex responsahle, v 
tualtpdera utrus deduct tones scan uutonzadux poi el trabujador par eserito. Se dvdui ini 
impucs to sohre la cantida dc paga csfatal 

I. 1 mplo)cr will not pay (he worker a bonus based on quality picking or al the end of 
season. 

/ /•/ patron no papani al trahafador una pi nna hasada en la coseclui dt la calidad o en 
finales dc la cosec ha. 


g. a of Work Guarantee: I he employer will guarantee the worker employment for at 
least three-fourths of the workdays of the total period during which the work contract and 
all extensions thereof are in effect, beginning with the first workday after the arrival of 
the worker at the place of employment and ending on the expiration date specified in the 
work contract or in its extension, if any. If the employer allords the worker during the 
total work contract period less employ mcnl than the required under this work guarantee, 
the employer shall pay such worker the amount which the worker should have earned had 
the worker in fact worked for the guaranteed number of days. I or purposes of this 
guarantee, a workday shall mean the number of hours in a work on a single workday, 
including the worker s Sabbath and federal holiday. For purposes of meeting the 
guarantee, however, the worker shall not be required to work for more than the number of 
hour specified in this job order for a workday, or on the worker's .Sabbath or federal 
holiday. In determining whether the guarantee of employment has been met. any hours 
which the worker fads to work during a workday when the worker is afforded the 
opportunity to do so by the employer and hours of work performed, shall be counted in 
calculating the employment guarantee. I he employment guarantee may be abated by the 
employer before the expiration date specified in the work contract for reasons beyond the 
employees control due to an act of God employment before the end of the contract period 
or in the e\cni the worker is terminated for lawful job-related reason. The employer 
will not be liable lor payment of the work guarantee with respect to an II-2A worker 
whom the Regional Administrator certifies is displaced because of the employer’s 
compliance with the 50 percent rule. 


p. la (lantntia del Trahajo lit patron parantizard el emp/vo por lo mentis Ires 
nuirtos dt los dias lahorahlex if ue \e le ojhven a! trabujador durante el periodo total 
durante cltual el contnito dc trahajoy todas lasextensionex de eso extun en efirto, 
amtenzando ton el primer dia labor able despues de la llepada del trabujador en el lupar 
del emplvoy tenninando en lafWho de wncnnienio expectfit ado en el contra! o dc 
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Attachment # 18 (continued) 

trahajo o en su extension, xi la hay Si el potion produce til trahajador durante el plaza 
de ejecucidn total de trahajo menus entpleo t/ue retjuerido ha/n esta parantia del trahajo 
e! patron pugard a nil trabujadnr fa i antidad tpw el trahajador huhiera panada xi el 
trahajador huhiera fi aha/ado el numero de diax purantizadox at el cunt rata. Con objeto 
de exta parantia, un dta lahorahle xipnifteard el numero de haras en un trahajo sohre tin 
solo dia lahorahle. incluyendo el dia relipioso del trahajador y el din de fiesta federal 
Con objeto de resolver la par an tia. el trahajador no sera required a trahajar mas horns 
que e! numero de borax pur diu luhoral espeeificadas en esta ordende trahajo „ a en t l 
dia relipioso. o el dia de fiesta federal del trahajador. lot la determinai ion de si, la 
parantia del empleo sera ri sue ho euando el trahajador no qttiera trahajar durante un 
dia lahorahle dtmdv el patron le hatpo qfreetdo trahajo y el trahajador no huipo quiertdo 
trahajar exfas boras lahorahles de trahajo seran eontadax en el cdlculo de la parantia 
del empleo. La par ant ut del empleo se puede disminuir o ser cancelada par el patron 
antes de lafccha de vencimiento expeufieada en el contrail) de trahajo par rozones max 
alia del control del el patron o porfuerzas mavores 1:1 patron no sera oblipado para el 
papa de la purantia del trahajo con respecto a un trahajador de H-2A que el 
administrudvr repional certifique se desplaee dehulo a la amformtdad del putrdn con la 
rep!a del 50 par ciento. 

h. Payroll periods will he weekly 

h. Los periodos de ndmtna de papa seran xernanalex 

t. The employer will pro\ ide workers referred through the interstate clearance system 16 
hours of work for the week beginning with the anticipated dale of need unless the 
employer has amended the dale of need by notifying the local Job Service Office no later 
than 10 days before the date ol need. If the employer fails to notify the order holding 
nlltec. then the employer snail pay an eligible worker relerred through the clearance 
system 

$481.12, the appropriate wage alternative work if the guarantee cited in this section is 
invoked. 


'■ Mpatronprovce.ro a los trahajadotvx rejendox a /raves de! Interstate ('learance 
System 56 hoi ax de trahajo emjiexando con la primera seinaiia de la fee ha anficipada de 
la neees idad a menus que el patron haya enmendado la feeha de la neeesidad notifkamlo 
la ofieina local del servicio del trahajo por lo mi nus 1(1 diax antes de la feeha di la 
neeesidad Si el patron no puede notificar la ofieina que tiene la orden de trahajo. el 
patron papard a un trahajador elepihle referidou troves del Interstate (’learance System 
$1X3.12. i / trahajo alternativo del xulario apropiado xi la paranlia citada en esta section 
se invoca 


Attachment if 19 

After the worker has completed 10% of the work period, the employer will reimburse the 
worker for the cost of transportation and subsistence expenses of at least $12 26 per day 

& f-CEtVFD 
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wilh no receipt'; and a maximum ot‘$51.00 per day with receipts. This covers the cost 

Attachment # 19 (continued) 

from the place of recruitment to the place of employment Upon completion of the work 
contract the employer will pay reasonable costs of return including transportation and 
subsistence from place of employment to place of recruitment. Hie employer will pay 
$12.26 per day with no receipts and up to $51.00 per day wilh receipts. This is true, 
except when the worker will nnl be returning to the place of recruitment, due to 
subsequent employment with another employer, who agrees to pay such costs. In this 
case the employer will only pay for transportation and subsistence to the next job. The 
amount of the transportation payment will be equal to the most economical and 
reasonable similar common carrier transportation charges for the distance involved. 

These arrangements apply only lo worker* for whom the employer is legally obligated to 
supply housing. 

free transportation will he provided from the employer pro\ ided housing to the work silt 
and back, for workers living in that housing and for commuting workers, if they need 
transportation to the harvesting site. 

Do spues tic que cl trahujadar lutya termmada cl 50% del periodo del trahajo, el patron 
rccniholsant at Uahqjathi punt cl caste tic transparte \ tic gustos dc t stancia tic par It* 
menus SI 2 26 por din sin rccibas y tin mux mm dc S3 J 00 par ilia con fas red bos. Esto 
cuhrv cl caste del lugar del rcclutamienta a I It gt t del empleo, Sabre fa tenninacidn del 
coturata de trahajo cl patron pagara castes razonahles dc vuclta incluyendo el 
t runs parte i de suhsistencia del I agar del cm pica al I agar del reclutamiento. hi patron 
pagara $12,26 por diu sin recibas yhastu $51 00 por dia ion fas red bos, Esto es verdad, 
a menus que cuando el trahujadar no vuelva al lugar del reclutamiento, dehido al empha 
suhsccttenic con atra patron, que acuerda pagar tales costas. En este caso el patron 
pagard sofamentc el transport r la subsistence al traha/o stgutenie ha cantidad del 
pa go dd transport c sera /goal a fas t argas de transparte si mi larcs mas eambmicas \ 
tint s razonahles del portador cornua para la dntanaa implicada . Este arregfa sc a pi tea 
sofamentc a las trahajudarcs para quienes obligati al patron legalmente a suministrar 
i Ivicnda. Transparte gratis sera praporcianttdo de 1a vi vie tula propordanatla /tor cl 
patron a I sifio de trahajo . para fas trahajadon v que viven in fas viviendus prove idas por 
id patron y para las trahajudarcsque viajan, si neccsitan el transparte al s mode 
caste ha. 


Additional Assurance Addendum 


Reporting Abandonment of Kmpluyment or Termination for Cause 
The employer will report workers who. (a) voluntarily abandon employment before the 
end of the contract period, or (h) workers who are terminated for cause, to the C hicago 
National Processing Center, and 1I-2A workers to the Department of Homeland Security, 
in writing or other approved method, not Inlet than two (2) days after the abandonment or 
termination occurs. Abandonment will be deemed to begin after a worker fails to report 

RECEIVER 
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for work at the regularly scheduled time for live (5) consecutive working days wit haul 
Reporting Abandonment of Kmpluymcnl or 1 erniination for Cause (continued) 
the consent ol the employer. I he employer will not be responsible lor providing or 
paying for reported workers (a) subsequent transportation and subsistence expenses, and 
(b) the worker will not be entitled to the 1 « guarantee. 

In the event of termination resulting from an Ael of God. the employer will provide or 
pay reasonable cost of return transportation and subsistence to the place of recruitment 

A den da tie Gar antia A die ion a I 

Reporta n do e! Abandono de Etnpleo o RescLsion Par Causa 

El pult on divtdgard hs trahajadores que (a) vo/unfanatm tin ahandone d empka ante.s 
del final del plaza de e/cate ion, a (h) a l os trahajadores que se term man par causa, al 
Centra de Proceso A at tonal de ( hicago. \ fox Irahafadntes- de If-2A at Dcpartamento de 
Seguridad de Patna, par escrito o par otro metodo aprobado, no mas lardo de (2) dins 
despites del abandono o de la terntinaadn hi abandono sera juzgado despues de que im 
trahajador tut se reporte al trahajo a la hot a que este regutarmente progranuula por 
dneo (5) dius laborables consecutivos sin d t onsenttniicnta did patron. El patron no sera 
responsible de propon tonar o de pagar trabafadore s dn ttlgudos (a) el it ansporte \ 
gustos de es/ancia subsecuentes _i (h) no damn dt recho ef trahajador a la garantia del 

if ’* 

4. 


I n d aeonteeitniettfo de la termination que resulta de un at to de Dios, cl patron 
proportionat'd o pa gar a el coste razot table del irons pone de vegnso y de la subsistencta 
al lugar de reduumuento. 

Regulation 655.122(0) Contract Impossibility 

C ontracl Impossibility. If before the expiration dale specified in the work contract, the 
scr\ ices of the worker arc no longer required due to an Act of God that makes the 
fulfillment of the contract impossible, the employer may terminate the work contract. 
Whether such an event constitutes a contract impossibility will be determined by the CO 
In the event of such termination of a contract, the employer must fulfill a three-fourths 

C . -•*-«* * Tv*- + kw ftmi tl\M hft*o fiuiu tlvw ului L uf tilt ituilv tUiltlUVL LU till Li IHl V# 

Its termination, as described in paragraph (i)( 1) of this section. The employer must 
make el forts to transfer the worker to other comparable employment acceptable to the 
worker, consistent with existing immigration law, as applicable If such transfer is not 
affected, the employer must 

(I) Return the worker, at the employers expense, to the place from which the 
worker (disregarding intervening employment) came to work loi the employer, or 
transport the worker to the worker's next certified H-2A employer. whiehe\er the worker 
prclcrs:. 

(?) Reimburse the worker the full amount of any deductions made from the 
worker s pay b> the employer for transportation and subsistence expenses to the p ace of 
employ merit: and 


^SCEtVEn 
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Regulation 655.122(0) Con true! Impussibility(continucd) 

(3) I*a> the worker lor any costs incurred by the worker lor transportation and 
daily subsistence to that employer's place of employment. Daily subsistence must be 
computed as set forth in paragraph (h) ol this section, flic amount of the transportation 
payment must not be less (and is not required to be more) than the most economical and 
reasonable common carrier transportation charges lor the distances involved." 

Repiilncion 655.122 (0) Itnposibilicluties tie Contract 

(U) Imposihihdad del tontralo Si antes tie la fi t ho tie vencimicnto espccijicudu en el 
comma de tmhajo las set-vinos del iraba/athr lla no sc repuieren par ramies tie aims 
juerzns mayor es tpit hapan el i imiplimienlo del comma imposible el patron puede 
la minar al comma de truhujn. Si tal aconlec imiemo constituve nna mtposibilidad de l 
comma sent delerminuda par cl CO hi cuso dc lal terminal ion de un comma el 
patron dehe salisjactr tres cnartos dc la parantia portI licmpo pue ha transcurridn del 
comienzo dcI contrato de trahujo al licmpo dc sit terminat ion sepim h descrito en t i 
purrafo (i) (I) dc estu sect ion. 11 patron debt hum esfuerzus para transit rir al 
trabajailor al aim emplco t omparable at cplublc par el trahafador. const ante con ley 
cxislcntc de inmipracinn coma optic able Si tal transfennau no e.s afectadi i. el patron 
dehe 


(11 Or s olvet al trubajador, al eostu del patron, al lupar de el t ual el trahujador 
(sin hoar rasa del empleo de intervencian) vino a trabajar paru el patron, o transporta 
al irabqiador al pun on certi/icado sipuienle de 11-2.4 del ti abq/ndor. el ciud el 
iraho/ador pnftvre 

(2) Reemholsar al trahujador la camidnd completa de cualpnier dednccibn tpit s-e 
haipa het ho de la pupa del trahujador de parte del patron para el transporte y las pastas 
de c.stone in al h/pur del empleo. r 

(3) J’upur al trubajador cuulquier pastos pur haipa heeho el trubajador para la 
trunporlacion v la subsistencia diaria oi lupar del empleo tie esc patron. I.o suhststent to 
iliona se dehe coinputur septin lo dispuesto en el purrafo (h) de esta seccidn. I a cantidad 
del pttpo del transporte no dehe ser menus (y no se repuiere para ser mas) pile las carpus 
de transporte mas ccondmicas y mas razonahles del portador comun para las distancias 
imp! nodus 


5655.120 Offered Wage Rate: 

(a) lo comply with its obligation under 5655.122( i). an employer must offer, advertise in 
its recruitment, and pay a wage that is the highest of the Al- WR. the prevailing hourly 
wage or piece rate, the agreed upon collective bargaining wage, or the Federal or Stale 
minimum wage, except where a special procedure is approved for an occupation or a 
specific class of agricultural employment. 


SECEtven 
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(b) Kthe prevailing hourly wage rate or pieee rate is adjusted during a work 
§655 120 Offered Wage Rate: (continued) 

contract and is highest of the AliWR, the prevailing wage the agreed-upon collective 
bargaining wage, or the 1 ederal or State minimum wage, in effect at the time the work is 
performed, the employer must pay the higher prevailing wage or piece rale, upon notice 
tn the employer by the Department. 

(c) 1 lie 011 C Administrator will publish, at least once in each calendar year, on a 
date to be determined by the Ol IX Administrator, the AI.WRs I'm each State us a 
notice in the federal Register 

Tarifa tie salarin ofrecida §655.120: 

(a) Pam confdrmar.se eon su obligaeidn dtba/o dc < 655 122 (/). un patron debe 
ofrcccr. puhlicar vn sit ret lutamicnto. _v pagar mi saltino que sett el mas alto del A PH R. 
el \alario pur flora o la tai i/a tie petlazo tfiie preeulece el solaria convenhlo en la 
negociaadn toll diva, o el Federal o e! que indique el solaria minima, excepta donde 
aprnbudn on pracedimientn especial parti ima acupot ion o una close espeafica dc 
emplea agricola. 

(!>) Si la tun fa c/e solaria de coda hnra qm prevalece a la tarifa de pedant \e 
qjusia durante un i out rata de trahujo y es la mil v alia del A k If R. el solaria (/ in 
prevalece el salarin acordado dc la negoctauan calcctiva. a cl Federates a to que indica 
el solaria minima en e/a to utando se realizo el traho/a el patron dehen pagttr el 
salarin que prevalece o la tarifa de petlazo nnis alto, solv e aviso al patron par 1 1 
Uepariamenlo 

h) FI. idmiuisirador de OF/.C puMicara par la mentis una ver par oho i oil ana /etna 
que se detenninuriipar el Admimstrador de (>1 /.( el ALU Ks para coda esiado coma 
aviso en el Rcgistro Federal. 

Regulation 655.135(d) Fifty Percent Rule 

from the time the foreign workers depart for the employer's place of employment, it 
must provide employment to any qualified, eligible IJ.S. workers who applies to the 
employer until 50 percent of the period of the work contract has elapsed. Start ol the 
work contract timeline is calculated from the first date of need stated on the ipplication 
/or Temporaly hiiploymenl Certification, under which the foreign worker who is in the 
job was hired 

Regttlacibn 655.1.15(d) Regia de Cincuenta Por Ciento 

Desde el momenta que salen las Irabqjadores extranjeros de el lugar de emplea del 
empleadar el empleadnr debe proporcionar emplea a ciialquier trabajador 
Fstadounidenscs que aplique y que e.ste cah/icado e elegihle fiasta que huya trunsvurrido 
la mitad del periodo del contratn de traha/a FI comienzo de tiempa del contrato de 
fntba/o se caleula a partir de la pnmera feeba de necesidad mdicada en la Solicilud de 
Cerlificacion de I-inpleo I emporal, hajo el t ualfuc cantratado el trabajador extranjero 
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Regulation 20 CFR see. 655.122(a) U. S. Worker Assurance 

Prohibition against preferential treatment of aliens. The employer's job offer must offer to 
U.S. workers no less than the same benefits, wages, and working conditions that the 
emplojcr is offering, intends to offer, or wall provide to I I-2A workers. Job odors may 
nut impose un U.S. workers un> restrictions or obligations that will nut be imposed on the 
employer's 11-2A workers Phis does not relieve the employer from providing to H -2A 
workers at least the same level of minimum benefits* wages, and working conditions 
which must be offered to U.S. workers consistent with this section 

Regulation 20 C FR see. 655.122(a) Ascguramiento de 7rabujador Fstadounidcn.se 

Prohibit ion de trafamiento preferential de los extranjeros. OJerta de empleo del 
empleador dt he ojreccr a lax trahajadores de Estados Unidos nada me nos que las 
mismox hemjtcios, salanosy condiciones de trahajo que el empleador afreet* sc propone 
ojreccr u proporcionard a los trahajadores H-2A . Oferias de trahajo no pueden imponer 
a los trahajadores de los Estados Unidos cualquier resincciones o ohligaciones qta no 
\c tmpondni a los trahajadores H-2A del empleador Esto no releva af empleador de 
proporcionar a los trahajadores H-2A par lo menos el mis mo nivel de prestacioms 
minimus, lo\ salanosy las condiciones de trahajo que dehen ser ojreddas a los 
trahajadores cstadnunidenses consistentes con csta section 
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Elite Farm ft Produce, tLC 
203 S Main St. Senath, MO 63876 
573-344-8236 


Date: 1/6/18 


. mER HARRIS, OWNER OF ELITE FARM ft PRODUCE. U-C LOCATE 0 
SENATH, MO INTEND TO CONTRACT MARIN J. CORP TO HARVBI 
WATERMELON, CANTALOUPE, AND PUMPKINS CONTROULED BY TYLER 
HARrIsOWNER OF ELITE FARM ft PRODUCE FOR THE AFOREMENTION 
COMPANY. 


FROM JUNE 25, 2018 TO OCTOBER 20, 2018., MARIN J. CORP WILL BE 
HARVESTING CROPS IN DUNKLIN COUNTY MO. 

IT IS MY UNDERSTANDING THAT THE HARVEST! ING CREW CONSIST OF 80 
WORKERS. 


SSSSbrbss—' 


ft PRODUCE, LLC 





AE ft TITLE 



RECEIVED 

APR -j I /n jb 

Mhscuri Flo Unit 
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Request for Conditional Access to the Clearance System 


Local .lob Service Office at: Missouri Department of Economic 
Development, Division of Workforce Development, Programs/foreign 
Labor Certification, P. O. Box 1087, 421 Rst Dunklin St., Jefferson 
City, MO 05102-1087. 

Name of Employer: Marin J. Corp., 2148 N. Torrington Rd., Avon Park, PL 


33825 


Location of Housing: 

(1) 200 Slicer St., KenneU, MO 63857 

(2) Unit tfll, 4346 State IIwy C, Senath, MO 63876 

(3) l 'nit M6, OMH Slate 1 Iwy. C., Senath. MO 63876 

1 hereby request that my clearance job oider(s) for agricultural workers be 
conditionally allowed into the intrastate/interstate clearance system in order 
that my clearance order can be transmitted to labor supply Slates in a timely 
manner for the recruitment of workers. 

1 confirm that housing #2 and #3 shown above were in compliance with 
applicable housing standards of the U.S. Department of Labor during the period 
of its use in 201 7 and that all corrective actions requested in that year were 
fully complied with. My housing is not now in complete compliance with U.S. 
Department of Labor regulations because of a period of nonuse; however, I 
assure that such housing will be in full compliance with the requirements of the 
applicable housing standards by May 25, 2018 . which is 30 days before the 
housing is to be occupied. 




Date 


^ECEIVEc 
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Migrant Housing Rulev 

1. The home should be used only for living purposes not for business 

2. Residents shall abide by all enforceable community rules, any fire health safely, and sanitary' laws, 
mid all other relevant national stale or local standards that are applicable to ihc community and/or the 
borne, 

3. Only employees of Marin J. Corp. will be allowed to live in the employer provided housing. Overnight 
guests are not permitted, 

-I. Keep the residence in good working condition. Worker's will be liable for cost to repair damage 
purpose I\ caused by them that is mil considered normal wear and (ear. 

5. The home shall be kept clean and free of any garbage inside and outside. 

6. Garbage shall be disposed of properly in provided receptacles and -haJI be taken out to the roadside 
on trash days. 

7. Residents may not dump, flush or discharge any hazardous or toxic waste, or other harmful or 
improper wastes or substances into the disposal systems or drains - such as toilets, showers, bathtubs, 
and sinks 

8. All members will participate in keeping the house clean of common areas such as living room, bathroom, 
and dining room. l-acli worker is responsible lor keeping their bedroom assigned area clean. Assigned 
house duties are to be completed on a weekly basis If house and/or assigned bedroom area is not kept 
dean, a house cleaning service will be hired to do the cleaning at the expense of the workers). 

All appliances and power cords shall he turned off or unplugged when not in use. Tli s includes but is 
not limited to uir conditioner* and cell phone chargers 

10. Do not remove screens from windows and doors. 

I I Dim not cover or remove fire alarms and fire extinguishers. 

12 Privacy* l sc and Quiet Lujoyinenl Residents and their guests shall not interfere with the other 
residents’ privacy, use. and quiet enjoyment of their homes or neighboring homes, at any time. 

13 Noise and Disturbances Residents may not play any stereo, radio, or television, or otherwise create 
noise, at a level that unreasonably interferes with other residents' right to quiet enjoyment of their homes 
and neighboring homes. Reasonable quiet enjoyment of their homes must be maintained between the 
hours nl 10 00 p.m. and 7 00 am, or during the lime period specified in any applicable local by-law or 
ordinance 

14. Use ot firearms and fireworks Discharging of firearms, paint guns, or air guns is prohibited within 
the residence. Hie use of fireworks in the residence is prohibited. 


15, No il III* a I drug use will be permitted on the property, 

16. No drinking alcoholic beverages inside the living facility. 
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Hellas do Viv ic nda de Minnnu c-- 
K El hogur debe ulilizarse snlumenlc para vivicnda no para negocios. 

- Eos rcsidcntcs dcbcn siguir las regl.is comuniiaiias,dc inccndio, sjIikE seguridad, Icycs sanitarias y todas 
rcglas pcrtinentes del esljdn, nacionaJ o las nonnas locales que sean aplicstblcs a la comunidad y a el hogar 

E Solo I os empleados de Marin .1 Corp pueden vi\ ir en la vivicnda proporcionndo por el empleador. No 
se pennite que sc qtteden liuespedts durante la noche. 

E La resideneia sc debe nwntener en buenas condiciones de trabnju H imhdjndor sera responsible por el 
c-\sio para reparar dafios enusados inlenciunnlmenlc por ellosquc no ,e ennsideran desgaste normal. 

^■ Ea uasa se mantendra lit pm y lihre de eualquier basura deiilro \ luera de la vivicnda. 

b. La bastira dcheni deseeharse de manera correct.) en los receplaeulos proporcionados y debera saear al 
horde de l:i carrctvrn en los duis de la basura. 

7. Los residentes no dcbcn Lirar residues peligrosos o toxicos, o otras sustancias o residuos nocivos o 
inadectiados en lossistemas de climmneion o drenaje, tales como el bano. duchas, baneras y fregaderos. 

8. Todos los irabajadores pariiciparan en cl manteniiniemo de la limpiczu dc In easa y de /owas commies 
como las salar, bano y comcdor. C ada trabajador es responsible dc mamencr su area nsignada del 
dormilorio limpm, I n limpic/u se debe llecaracabo semaiialmente Si la \ iviendny/o la area del dorniitorin 
qae se le haiga asignado no se niantkuic limpio, se contratara un servicio de limpieza al expenso del 
trabajador(cs). 

9. Todos los aparalos > cables elecineos scran apagados o desencluilados cuando no esle cm uso Esto 
iulcuye pero no csta limilndo a cl ucnndicionador de airc y los car gad ores dc cclu lares 

10. No saque los mosqueicros de las vcmana*) puertas. 

11. No cnbra o quite alannas contra inccndios y exlinguidorcs de fticgo. 

12. Los residentes y sus invitados no interl'enraiu en cualquier uumicMo, con la pnvacidad de losutros 
residentes, uso \ dislrulo en si Sene io de sus hogares o casas de vccinus 

! Los rcsidciUe i no tocaran cualquier cquipu de ruusxu, radio o television, o de Io contrario erear ruidn, 
a im nivel que imerlicre irra/onablemenle am cl dcrcclio dc otros residentesdisfruiarde sus hogares o dc 
L isas de vccinus. LI riiido m/onablc dc sus ensas. debe mantenerse entre las HI 00 P.M y 7:00 A.M, o 
durante e! periodn de tiempo especillcndo en cualquier local aplicahlc por ley o ordenanza 

I L No sc pcrmi'c descnrgm annas de liicgo, pistolas de piuUtra o pistolas de aire comprinudo. I sci 
proiiihidn el uso de biegos artificiales en la residcncia. 

? i. HI uso dc droyas ilegates no sl 1 perinilcn en la prop ulad 

a. No se pennite toinar bebidas alcohol icas dentro de la vivicnda. 


^CE/vpd 


Mr 










E:\Marin J. Corp.-(M02) Wat., cant. Tip Harvesting Itenerary 05182018 
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|,B Shnkfi? E*il ?n<i Slreet. Kwi MO Ifj 200 Sli'Wi'St Kennetl MO 63857 - Google Mnps 

Go die Mat Shaker’s, East 2nd Street, Kennett, MO to 200 Sltcer St, Drive 0.1 mile 1 mm 
Kennett, MO 63857 

Driving luttvimn lions I or.il I nndiwik in irrjployvv prowl -<l IwhiskiO ;U. 


V -H j :u>iiii 




30C Site*! iu-rt 


fk\-* 



Map dat a tf?018 (‘nnqlft 200 It 

Shakers 

f 1 He.id wes: on t 2nd St toward Depot St 


I n 


200 Slicer St 

hn ,,. r .1 r 


I ciirird;oris are? for plar r rwHj purpose;; only You may find that construe lion projects, 
traffic, v^ittirr, or other event:- may ouutv jowiifions to differ from thmap n?:;ulf;i. am! you 
should pi<n vouf mule aouiftliiKjly You must ola-y ait skjms Of notices f ccjijfti ntj your rot or* 


htips .//WWW google coinMwp^dir Shakers +East+2nd+Street +K<»nneU 1 +MO^flO^S(i:ertSt 1 ^Kenn6U,*MO+63857/@36.2356657 1 -90 05S6?Bfi tfjiam*itaal 9 =\$n 
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t: ' Sliahnr's, East 2nd Street Kennelt MO to 4J4S Slate Hwy C $e*a<l, MO 6: 76 Google Maps 

Go ale M Shaker's, East 2nd Street, Kennett, MO to 4346 State Drive 1 3 3 miles, 1 7 m n 
Hwy C, Senath. MO 63876 

S r.-virtfj flu- •: is I. it* i Mi jU nuu a uir(- *i. rtp!. . ; ^ ■ 11, .■ i. pr i u , \ ,\\ii ■' 
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Shaker's 


f '\ Head we-it on F. 2nd St toward De[x>t St 

n 1 rr t 

2 Turn loft onto Sheer St 

V tan 

♦j 3 Turn left onto Kennett St 

U?fM 

^ 4 Slight left at State Hwy VV 

I* 5 SFght nght onto US-412 W 

1 HA ritr 

6 Turn left onto State Hwy C 

? Uin- 

4346 State Hwy C 


■-lECgWEt! 


Ihcsc (m or I-nr r , arc for ptanntnQ purposes only, You may find that construction projects, 
iforttc wojtltw or other events may enuse conditions to differ from the map results, anij you 
should plan your route DCCordincjly Yoi. niu^l obey oil oicjnc or oolites regarding your route. 

tfi.-a,", . r 

hlij s /rwwwgnogle com nna s/dtr/ShaKFr s.+tas +^ndtS c K le +MO/4346+Slal +Hwy C * on th+M0^63ft767@36.16339fi5 *90 I P^rti irrf.-,! 
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4/17/201 fc 


Shaker'i, East /n<1 Sl^oo:. Konnotl, MO to 0348 Stale Hwy C Seralh MO 630 6 Google Maps 


Go gle Maps 


Shaker's, Easl 2nd Street, Kennett. MO t 9348 State Drive 11 8 m les 15 min 
Hwy C, Senath, MO 63876 


Driving diK-ciionfi fioin k*r rj| \ jntfm/Hk u> wnplnyu: providi-ti housing #3 
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t 1 Head west on E 2nd St toward Depol St 

«l 2 Turn left onto Sheer St 

*j 3 Turn left onto Kennett St 
^ 4. Slight left at State Hwy VV 

f 5. Slight right onto US-41 ? W 

I* 6 Turn right onto State Hwy C 

0 f'^trriHlK/fi wilt tv on tin* ni'ilil 


u 1 
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neso direr ns planning purposes only, Vou may find that construction promts. 

Trnffir weatd^- or other events tuny conditions to differ from the map results and you 

•, I..i r , 

https.//www.google.com/mapA/dir/ShakQ s,4East+2nd+Strcet,+KenneH,+M0 1 '934B+StalfttHwy^C,+Sonnth 1 ^MO*k63e76/@36.177047 -90,1849108,l?//am=|/ciata 
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4M7/2D18 , h „. „ , 
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Client#: 12255 CENTERST3 

ACORD L CERTIFICATE OF LIABILITY INSURANCE 


DATE (MIVOD/VYW 

3/14/2018 


" C " ,, "" :T oe ™“" “ S “' M0 '»«»«» authoriz.0 


IMPORTANTrlf the certificate holder It an ADDITIONAL INSURED, the potlcy(ies) mutt be endorsed. If SUBROGATION IS WAIVED subject to 

h'otdar^n l!*”* °iuch »o!dk) 1 f«om«nt(»l 0 *' C ' <>5 "" y req “ ir * • ndor *» m * n '- A lhi * «*"«<• «*"« "« «=<>"»« right, to ,h. 


producer 

Bouchard Insurance (KIS) 
222 Church Street 
Kissimmee, FL 34741 
407 847*2841 


INSURED 


Center State Harvesting & Hauling Inc. 
ISO Eighty Ft. Road 
Bartow, Ft 33830 


COVERAGES 


T3BF 1 - 

5ffg. i,, 1.407 847-2841 


CERTIFICATE NUMBE 


e^uTl 

APORE8S:_ 

R(5) affording coverage^ 

INSURER A NvmM* Com^nv 

INSURER B: 

WSURER C ; 

INSURER 0^ 

INSUREAE 
INSURER F ; 


Jyc. No) 407 846 2841 


NA ■ 

24112 


--■■■■ ^ -- -- --- REVISION NU MBER: 

V? AT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE < THE POLIC‘DHi-mo - 
rcDtic^*i NOTWlTHSTANOtNC ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACTOR OTHER DOCUMENT WITH RETfXT TO WMI'H T 
rv?* T iTiSi. T o MAV DG ,SSUED OR PERTAIN, THE INSURANCE AFFOROEO 8Y THE POLICIES OCSCR1QEO HEREIN IS SUBJECT TO ALI THF TFfiM r 
E *?. LU 1 I ?. NS AW CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAV HAVE BEEN REDUCED BY WC CUUMS ° * ™ F TEfiMS 

UddCswj* -- - 


WSR 

HR 


TYRE Of INSURANCE 
general has rrv 


IN 


COMMLHCIALCLNLRAL LIABILITY 
| CLAIMS WADt I Xj OCCUR 


OF NT AGGREGATE LIMIT APPLIES PER 
" PRO- f" 

jtci_ 


Ptxicv 


IOC 


automobile liability 

~X! 


wvo 


POLICY NUMBER 

CAG469 693 


ANT AIJIO 
AU OWNED 
AUTOS 

MINtO AUTOS 

1 print Olh Cai 


* It LEO 
AUTOS 
NON-OWNH) 
autos 

IV, 


XJ OCCUR 


Claims uaoc 


UMBRELLA LUB 
EXCESS LIAB 

_otu i.xJ ktfLN noN iO 

WORKERS COMPENSATION 

AND EMPLOYERS* LIABILITY ¥jfc| 

ANY Pftpm ETOR/VApTNLfl/t Xf ClJT^fc 

omccR/MtMDr n rxci uor o? 

(Mandatory in NPJ 
If y« Oaten 

nrscRtpj^ *a t io ns 

Motor Truck Cargo 


CAG4695693 


CAG4695693 


_LIMITS 

10/01/2017 10/01/2018 each occurrence __ i 1,000 000 

8$SS$U fr 1500.000 

MCO LXi sA^y on* pt**,*’.) S10 f 000 

PfcRSONAL AIJV NJUft> si ,000 000 

GENERAL AOtjREGATfc _s2,0Q0 000 

PRODUCT, . COMP/OP _*GG 12,000.000 

_ % 

10/01/2017 10/01/2019 Nia 1 k “ T ‘ 

BGOiLY INJURY RW p*t , 

BODILY INJURY (P*t w m 


*1 , 000,000 

s 


! PROPERTY OAMAGr 


\ 


10/01/2017 10/01/2018 lach o ccurwt nci; ^ 

j A GGREGATE 

.]wcSTATU j TotTT * “ 

-j TORY LIMITS 1 [fcR . 

E L. LACH ACClPEN l J 


AG46 5693 


s2,000^0 0 0 
*2,000,000 
$ 


C i DiSCASC CA tM/VOYLC $ 


L L WSLAS L POLICY 11MII 

10/01/2017 10/01/2018 15*000/30,000 
Oed: 1,000 


DESCRIPTION OF OPERATIONS , LOCATIONS I VEHICLES fAt1«h ACORlMQt, Additional RimiSi Seh#dul*. II mor. 


Ref: 

1993 FORD BUS 

Soe Attached Descriptions) 


CERTIFICATE HOLDER 


CANCELLATION 


Marin J. Corp 

2148 North Torrington Road 
Avon Park, FL 33825 


SHOULD ANY OF THE ABOVE DESCRIBEE) POLICIES BE CANCEl l ED BEFORE 
THE EXPIRATION DATE THEREOF. NOTICE WILL BE DELIVERED IN 
ACCORDANCE WITH THE POLICY PROVISIONS 


AUTHORIZED REPRESENTATIVE 


•'Fc:£jvf! 


■*u 


ACQRO?si? 0 iiurKi . w. ® 1S8B-2010 ACORD CORPORATION Alt ri B hts re«rv«d. 

OR «SB28705/M743M3 1 0,2 The ACORD nama and logo are r*g'ttrr#d marks of ACORD 

SHAR| Ufl . , r 
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DESCRIPTIONS (Continued from Page 1) 

FL TAG# N17BTU 

1989 CHEVEROLET BUS 
VIN# 1GBM6P1F0KV10314B 
FL TAG# 186RVO 

1989 CHEVEROLET BUS 
VIN# 1GBM6P1F9KV103150 
FLTAG # 185RVD 

1995 FORD BUS 

VIN# 1FDXB8OCOSVAO6044 

FL TAG # 51971Y 

1995 FORD BUS 

VIN# 1FDXB60CXSCA42081 

FL TAG# 297TNE 


11 im 




SAGITTA 25.3 (2010/05) 2 of 2 

0S826693/M743543 
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ACORCr CERTIFICATE OF LIABILITY INSURANCE 

DATE JMM/DO/YYYY) 

3/13/2018 

THIS CERTIFICATE IS ISSUEO AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS 

CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFOROED BY THE POLICIES 
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED 
REPRESENTATIVE OR PROOUCER, AND THE CERTIFICATE HOLOER 

IMPORTANT If the certificate holder it an ADDITIONAL INSURED, the potiey(J*»} mutt have ADDITIONAL INSURED provision! or be endorsed. 

If SUBROGATION IS WAIVED, subject to the terms end conditions of the policy, certain policies may require an endorsement. A statement on 
this certificate does not confer rights to the certificate holder in lieu of such endorsements 

FKooucw SUNZ Insurance Solutions, LLC ID (Harbor) 

c/o Harbor America 

21977 E Wallis Dr. 

Porter, TX 77365 

INSURED 

Harbor America Florda t Inc.; Harbor America 

West, Inc, Harbor America Central* Union Strategic 

Alliance. Inc ; * See Description of Operations 

21977 t. Wallis.Dr 

Porter TX 77365 

cortact rr,~ - 

Mg*_Ashley Warren _ 

8£"&.t«lt:_ (281) 577-1080 _[!$£.«« (2(51)577 26;8 

address^. „ ashleyvw@amomins.com_ 

ins a ffordwq coverage_ uAtc* 

•“WRERAL-SUNZ Insurance Company ___ 34762 

MSOftEftC: 

iUSUflfftD; 

INSURER Ej _ 

insurer r • 


COVERAGES 


CERTIFICATE NUMBER 40799797 


REVISION NUMBER; 


MIR 

JJSL 


THIS IS TO LtRlltY THA THE POLICIES Or INSURANCE LISTED BELOW HAVE BE N U 0 TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD 

INDICATED NOTV/I HSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR Q'HER DOCUMENT WITH RESPECT TO WHICH THib 
CERTIFICATE MAY BE ISSUED OK MAY PERTAIN, THE INSUHAMX AFFOROED BY TH PC IClES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS 
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS 

TAWSptUfiftt ' 

■Mtn m am 


TYPE Of W UWAWCE 


API ICY NUMBER 


T”aoucy et> I Policy lxp 


limit* 


COMMERCIAL GENERAL LIABILITY 


i ! 


CUlMb MADL 


r:.i< 


i 


! CENL AGGREGATE l iMrT APPLIES PE* 

; f^JLIUV j ACT l j log 

l 

UIK.H 


AUTOMOMLCU ABILITY 
AN f AUTO 

{’ OWNED 

A OS ONI Y 
H|»IP 

A OS ONLY 


EACH OCCURRENCE 
DAMAGE TOREUTED 
WtMlSt 5 (EA i 

MEO LAP >7 on# ptwn) 

PE R$QNAl t AQV INJURY 

GENERA- AGGREGATE 


!» 
i$ 

s 
s 

_u 

PWOOUCTS • COMP tO* *00 I i 

T I* 


sc nr out f.n 

AUTO 

NON-OWNED 
AUTOS ON Y 


COMBJMFO SINGLF LIMIT i * 

IfAf_ j * 

BODILY INJURY (Pif p+nm i S 


BODILY INJURY (P«f «ccr}«n 11 S 
‘pfi^PERTYDAMAOf - " ~ iT*' 
ifyto oomi._ 

[ S 


UMBRELLA UAB 
EXCESS. IAB 


I 


-h 

oco 


OCCUR 
CAAIMS- >fc 


I RETENTIONS 


PACK OCCURNt NCF- 


AGCRF.GA IF 


WORKERS COMPENSATION 

AND EMPLOYERS L1ABUTY 

ANYPROPWE lOfUPAR TNT FVEXLCU HVt 
OmCEFUMEMBEP EX l U D 
fAU n dMpry in UN) 

M uh riHutM LADr 

p£scriphon or opera r ions ww 


0 


WC01 l-OQOQ 1-010 

WC PE0000015605 


4/1/2018 

4/1/2017 


4/1/2019 

4/1 2016 


runr 


cn 

CR 


s I SJATLJTE 

EL 6ACHACCIDENT 

DISEASE .FAEMPIOYFF 
LL.OSCA3C ■ POLICY LIMIT 


_m l ooo,ooo 
* 1 . 000.000 
11 000 000 


DESCRIPTION OF OPERATIONS I LOCATIONS t VEHICLES fACOPD 101, AdOHtefiM Rtnurtt BchHult.miv b* altjchvd If mot# tpic# Im ip*jkr*d~- 

Coveregn provided fo all t.ased employees but not submntreclnrs of* Marin J Corporation 

Location Effective’ 3/30/2016 

RE. Work Performed in the stale of FL, IN, MO, NC 

' Htirher A rue ora Coastal, lnc.;Harbor America Southwest, Inc.; Harbor America Easl Inc 


CERTIFICATE HOLDER 


CANCELLATION 


311025 -- 


US Department of Labor 

Wage Hour Division 

Farm Labor Certificate Processing 

90 7th Sheet. Ste 13-100 

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED 8EFORF 
THE EXPtRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN 
ACCORDANCE WITH THE POLICY PROVISIONS 

San Francisco CA 94103 

AUTHORIZE!) REPRESENTATIVE J jf ^ 
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Weatherstation: 
Weather Description: 
Starting Period: 
Ending Period: 


Scnath, Dunklin County, MO 
South Dunklin Research Farm (Senath, MO) 
June 28,2018 
July 17,2018 
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AVG TEMP 
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TIME OF 
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TEMP 

MIN AIR 


SPEED 
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RAD. 

SPEED 

F 

CST 

F 

CST 

F 

MPH 

MJ/M* 

CST 

94.9 

1445 

70.4 

2213 

84.3 

40.7 

23.95 

2115 

87.4 

1542 

69.9 

444 

79.2 

23.9 

25.86 

12 

92.3 

1510 

73.2 

448 

82.6 

11.6 

27.18 

1203 

92.9 

1410 

73.2 

456 

82.9 

20.0 

25.73 

1753 

92.3 

1605 

76.2 

424 

82.0 

18.9 

23.95 

1703 

89.4 

1438 

75.4 

309 

81.8 

16.7 

23.46 

1439 

94.0 

1659 

74.4 
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84.6 

10.5 

26.27 

1148 

94.8 
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84.5 
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2152 
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72.4 
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40.7 
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69.9 
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94.3 

1413 
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94.5 
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1416 
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13.3 
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1357 

93.9 

1446 
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1511 
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1401 

72.6 
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13.3 

25.85 

1302 
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1406 

73.1 
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82.1 

11.1 
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TOTAS 
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0.00 
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Thi* report was generated by the MIJ Commercial Ag Weiihcr System at 7/25/20IS 11 .'4 f 0 AM 


http://agebb.missouri.edu/weather/history/report.asp?station_prefix=sen&start_month"6&end_month=7&... 7/25/2018 
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055 

WWUS74 KMEG 280812 
NPMMEG 

URGENT - WEATHER MESSAGE 
National Weather Service Memphis TN 
312 AM CDT Thu lun 28 2018 

...Dangerous heat will continue across the Mid-South... 

TNZ001>004-019 >022-051-054-055-282100- 

/0. NEW.KMEG.HT.Y.0006.180629T1500Z-180630T0100Z/ 

Lake-Obion-Weakley-Henry-Dyer-Gibson-Carroll-Benton TN-Crockett- 

Henderson-Decatur- 

Including the cities of Tiptonville, Union City, Martin, Dresden, 
Paris, Dyersburg, Humboldt, Milan, Huntingdon, Camden, Alamo, 
Lexington, Parsons, and Decaturville 
312 AM CDT Thu 3un 28 2018 

...HEAT ADVISORY IN EFFECT FROM 10 AM TO 8 PM CDT FRIDAY... 

The National Weather Service in Memphis has issued a Heat 
Advisory, which is in effect from 10 AM to 8 PM CDT Friday. 

* HEAT INDEX READINGS...Greater than 105 degrees during the 
afternoon and early evening hours. 

* TIMING...Late Friday Morning through Friday evening 

* IMPACTS... The combination of hot temperatures and high 
humidity will lead to an increased risk of heat-related stress 
and illness. The very young, the elderly, those without air 
conditioning, and those participating in strenuous outdoor 
activities will be the most susceptible. Also, car interiors 
can reach lethal temperatures in a matter of minutes. 

PRECAUTIONARY/PREPAREDNESS ACTIONS... 

A Heat Advisory means that a period of hot temperatures is 
expected. The combination of hot temperatures and high humidity 
will combine to create a situation in which heat illnesses are 
possible. Drink plenty of fluids, stay in an air-conditioned 
room, stay out of the sun, and check up on relatives and 
neighbors. 

Take extra precautions, if you work or spend time outside. 

When possible, reschedule strenuous activities to early morning 


http://mesonet.agron.iastate.edU/wx/afos/p.php7piI NPWMEG&e-=201806280812 


7/25/2018 
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or evening. Know the signs and symptoms of heat exhaustion and 
heat stroke. Wear light weight and loose fitting clothing when 
possible and drink plenty of water. 

To reduce risk during outdoor work, the occupational safety 
and health administration recommends scheduling frequent rest 
breaks in shaded or air conditioned environments, Anyone overcome 
by heat should be moved to a cool and shaded location. Heat 
stroke is an emergency, call 9 1 1 . 

&& 

$$ 

ARZ008-009-MOZ113-115-282100- 

/O.EXB.KMEG.HT.Y.0004.180628T1500Z-180630T0100Z/ 

Randolph-Clay-Dunklin-Pemiscot- 

Including the cities of Pocahontas, Piggott, Corning, Kennett, 

and Caruthersville 

312 AM CDT Thu 3un 28 2018 

...HEAT ADVISORY IN EFFECT FROM 10 AM THIS MORNING TO 8 PM CDT 
FRIDAY... 

The National Weather Service in Memphis has issued a Heat 
Advisory, which is in effect from 10 AM this morning to 8 PM CDT 
Friday. 

* HEAT INDEX READINGS...Greater than 105 degrees during the 
afternoon and early evening hours. Overnight low temperatures 
will remain very warm with high humidity. 

* TIMING...Through Friday evening. 

* IMPACTS...The combination of hot temperatures and high 
humidity will lead to an increased risk of heat-related stress 
and illness. The very young, the elderly, those without air 
conditioning, and those participating in strenuous outdoor 
activities will be the most susceptible. Also, car interiors 
can reach lethal temperatures in a matter of minutes. 

PRECAUTIONARY/PREPAREDNESS ACTIONS... 

A Heat Advisory means that a period of hot temperatures is 
expected. The combination of hot temperatures and high humidity 
will combine to create a situation in which heat illnesses are 
possible. Drink plenty of fluids, stay in an air-conditioned 
room, stay out of the sun, and check up on relatives and 
neighbors. 


http://mesonet.agron.iastate.edU/wx/afos/p.php7piHNP WMEG&e^201806280812 
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Take extra precautions, if you work or spend time outside. When 
possible., reschedule strenuous activities to early morning or 
evening. Know the signs and symptoms of heat exhaustion and heat 
stroke. Wear light weight and loose fitting clothing when 
possible and drink plenty of water. 

To reduce risk during outdoor work, the occupational safety and 
health administration recommends scheduling frequent rest breaks 
in shaded or air conditioned environments. Anyone overcome by 
heat should be moved to a cool and shaded location. Heat stroke 
is an emergency, call 911. 

&& 

$$ 

ARZ017-018-026>028-035-036-048-049-058-MSZ001-002-007-008-010>017- 

020>024-TNZ049-088-282100- 

/0.EXT.KMEG.HT.Y.0004.000000T0000Z-180630T0100Z/ 
Lawrence-Greene-Craighead-Poinsett-Mississippi-Cross-Crittenden- 
St. Francis-Lee AR-Phillips-DeSoto-Marshall-Tunica-Tate-Coahoma- 
Quitman-Panola-Lafayette-Union-Pontotoc-Lee MS-Itawamba- 
Tallahatchie-Yalobusha-Calhoun-Chickasaw-Monroe-Tipton-Shelby- 
Including the cities of Walnut Ridge, Paragould, Jonesboro, 
Harrisburg, Blytheville, Wynne, West Memphis, Forrest City, 
Marianna, Helena, West Helena, Southaven, Olive Branch;, 

Holly Springs, Tunica, Senatobia, Clarksdale, Marks, Batesville, 
Oxford, New Albany, Pontotoc, Tupelo, Fulton, Charleston, 

Water Valley, Coffeeville, Bruce, Calhoun City, Houston, Okolona, 
Amory, Aberdeen, Covington, Bartlett, Germantown, Collierville, 
Memphis, and Millington 
312 AM CDT Thu Jun 28 2018 

...HEAT ADVISORY NOW IN EFFECT UNTIL 8 PM CDT FRIDAY... 

* HEAT INDEX READINGS.,.Greater than 105 degrees during the 
afternoon and early evening hours. Overnight low temperatures 
will remain very warm with high humidity. 

* TIMING...Through Friday evening. 

* IMPACTS... The combination of hot temperatures and high 
humidity will lead to an increased risk of heat-related stress 
and illness. The very young, the elderly, those without air 
conditioning, and those participating in strenuous outdoor 
activities will be the most susceptible. Also, car interiors 
can reach lethal temperatures in a matter of minutes. 


http://mesonet.agron.iastate.edu/wx/afos/p.php?pil=NP WMEG&e=201806280812 
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PRECAUTIONARY/PREPAREDNESS ACTIONS... 

A Heat Advisory means that a period of hot temperatures is 
expected. The combination of hot temperatures and high humidity 
will combine to create a situation in which heat illnesses are 
possible. Drink plenty of fluids, stay in an air-conditioned 
room, stay out of the sun, and check up on relatives and 
neighbors. 

Take extra precautions, if you work or spend time outside. When 
possible, reschedule strenuous activities to early morning or 
evening. Know the signs and symptoms of heat exhaustion and heat 
stroke. Wear light weight and loose fitting clothing when 
possible and drink plenty of water. 

To reduce risk during outdoor work, the occupational safety and 
health administration recommends scheduling frequent rest breaks 
in shaded or air conditioned environments. Anyone overcome by 
heat should be moved to a cool and shaded location. Heat stroke 
is an emergency, call 911. 

&& 

$$ 

MSZ003>006-009-TNZ048-050-052-053-089>092-282100- 
/0.EXT.KMEG.HT.Y.0005.180628T1500Z-180630T0100Z/ 

Benton MS-Tippah-Alcorn-Tishomingo-Prentiss-Lauderdale-Haywood- 
Madison-Chester-Fayette-Hardeman-McNairy-Hardin- 
Including the cities of Ashland, Ripley MS, Corinth, luka, 
Booneville, Ripley TN, Brownsville, Jackson. Henderson, 

Somerville, Oakland, Bolivar, Selmer, and Savannah 
312 AM CDT Thu Jun 28 2018 

...HEAT ADVISORY NOW IN EFFECT FROM 10 AM THIS MORNING TO 8 PM 
CDT FRIDAY... 

* HEAT INDEX READINGS...Greater than 105 degrees during the 
afternoon and early evening hours. Overnight low temperatures 
will remain very warm with high humidity. 

* TIMING... Through Friday evening. 

* IMPACTS...The combination of hot temperatures and high 
humidity will lead to an increased risk of heat-related stress 
and illness. The very young, the elderly, those without air 
conditioning, and those participating in strenuous outdoor 
activities will be the most susceptible. Also, car interiors 
can reach lethal temperatures in a matter of minutes. 


http://mesonet.agron.iastate.edu/wx/afos/p.php?pil=NPWMEG&e-20 18062808 12 
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PRECAUTIONARY/PREPAREDNESS ACTIONS... 

A Heat Advisory means that a period of hot temperatures is 
expected. The combination of hot temperatures and high humidity 
will combine to create a situation in which heat illnesses are 
possible. Drink plenty of fluids, stay in an air-conditioned 
room, stay out of the sun, and check up on relatives and 
neighbors. 

Take extra precautions, if you work or spend time outside. 

When possible, reschedule strenuous activities to early morning 
or evening. Know the signs and symptoms of heat exhaustion and 
heat stroke. Wear light weight and loose fitting clothing when 
possible and drink plenty of water. 

To reduce risk during outdoor work, the occupational safety 
and health administration recommends scheduling frequent rest 
breaks in shaded or air conditioned environments. Anyone overcome 
by heat should be moved to a cool and shaded location. Heat 
stroke is an emergency, call 911. 

&& 

$$ 

KRM 


Iowa State 
university 

College of Ag 
Department of Agronomy 


Department of Agronomy 
716 Farm House Ln 
Ames, IA 50011 

akrherz@iastate.edu 
515-294-5978 phone 


http://mesonet.agron.iastate.edu/wx/afos/p.php?pil=NPWMEG&e r -201806280812 


7/25/2018 
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Facebook 
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Github 

YouTube 

RSS 
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Digital Access & Accessibility 


http://mesonet.agron.iastate.edu/wx/afos/p.php?pil=NPWMEG&e=20 1806280812 
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025 

WWU574 KMEG 290854 
NPWMEG 

URGENT - WEATHER MESSAGE 
National Weather Service Memphis TN 
354 AM CDT Fri Jun 29 2018 

*,.Dangerous heat will continue across the Mid-South through the 
weekend... 

ARZ008-009~017-018-026>028-035-036-048-049-MOZ113-115-300100- 
/0.NEW. KMEG. EH.W.0001.180629T1500Z-180630T0100Z/ 

/O.EXB.KMEG.HT.Y.0005.180630T0100Z-180701T0100Z/ 

/O.EXT.KMEG.HT.Y.0004.000000T0000Z-180629T1500Z/ 
Randolph-Clay-Lawrence-Greene-Craighead-Poinsett-Mississippi- 
Cross-Crittenden-St. Francis-Lee AR-Dunklin-Pemiscot- 
Inrluding the cities of Pocahontas, Piggott, Corning, 

Walnut Ridge, Paragould, Jonesboro, Harrisburg, Blytheville, 
Wynne, West Memphis, Forrest City, Marianna, Kennett, 
and Caruthersville 
334 AM CDT Fri Jun 29 2018 

...HEAT ADVISORY NOW IN EFFECT UNTIL 10 AM CDT THIS MORNING... 
...EXCESSIVE HEAT WARNING IN EFFECT FROM 10 AM THIS MORNING TO 
8 PM CDT THIS EVENING... 

...HEAT ADVISORY IN EFFECT FROM 8 PM THIS EVENING TO 8 PM CDT 
SATURDAY... 

The National Weather Service in Memphis has issued an Excessive 
Heat Warning, which is in effect from 10 AM this morning to 8 PM 
CDT this evening. A Heat Advisory has also been issued for 
tomorrow. This Heat Advisory is in effect from 8 PM this evening 
to 8 PM CDT Saturday. 

* HEAT INDEX READINGS...Around 110 degrees this afternoon and 
between 105 and 110 degrees on Saturday. Overnight conditions 
will remain very warm and humid. 

* TIMING...Through Saturday evening. 

* IMPACTS... The combination of hot temperatures and high 
humidity will lead to an increased risk of heat-related stress 
and illness. The very young, the elderly, those without air 
conditioning, and those participating in strenuous outdoor 
activities will be the most susceptible. Also, car interiors 
can reach lethal temperatures in a matter of minutes. 


http://mesonet.agron.iastate.edu/wx/afos/p.php?pil“NPWMEG&e-201 806290854 
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PRECAUTIONARY/PREPAREDNESS ACTIONS... 

An Excessive Heat Warning means that a prolonged period of 
dangerously hot temperatures will occur. The combination of hot 
temperatures and high humidity will combine to create a DANGEROUS 
SITUATION in which heat illnesses are likely. 

A Heat Advisory means that a period of hot temperatures is 
expected. The combination of hot temperatures and high humidity 
will combine to create a situation in which heat illnesses are 
possible. 

Take extra precautions, if you work or spend time outside. When 
possible, reschedule strenuous activities to early morning or 
evening. Know the signs and symptoms of heat exhaustion and heat 
stroke. Wear light weight and loose fitting clothing when 
possible and drink plenty of water. 

&& 

$$ 

TNZ001-002-019-300100- 

/O.UPG.KMEG.HT.Y.0006.180629T1500Z-180630T0100Z/ 

/O.NEW.KMEG.EH.W.0001.180629T1500Z-180630T0100Z/ 

/O.EXB.KMEG.HT.Y.0005.180630T0100Z-180701T0100Z/ 

Lake-Obion-Dyer- 

Including the cities of Tiptonville, Union City, and Dyersburg 
354 AM CDT Fri 3un 29 2018 

...EXCESSIVE HEAT WARNING IN EFFECT FROM 10 AM THIS MORNING TO 
8 PM CDT THIS EVENING... 

...HEAT ADVISORY IN EFFECT FROM 8 PM THIS EVENING TO 8 PM CDT 
SATURDAY... 


The National Weather Service in Memphis has issued an Excessive 
Heat Warning, which is in effect from 10 AM this morning to 8 PM 
CDT this evening. A Heat Advisory has also been issued. This Heat 
Advisory is in effect from 8 PM this evening to 8 PM CDT 
Saturday. The Heat Advisory is no longer in effect. 

* HEAT INDEX READINGS...Around 110 degrees this afternoon and 
between 105 and 110 degrees on Saturday. Overnight conditions 
will remain very warm and humid. 

“ TIMING...Through Saturday evening. 

* IMPACTS... The combination of hot temperatures and high 


http://mesonet.agron.iastate.edU/wx/afos/p.php7pil -NPWMEG&e=20 1806290854 


7/25/2018 
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humidity will lead ,to an increased risk of heat-related stress 
and illness. The very young, the elderly, those without air 
conditioning, and those participating in strenuous outdoor 
activities will be the most susceptible. Also, car interiors 
can reach lethal temperatures in a matter of minutes. 

PRECAUTIONARY/PREPAREDNESS ACTIONS... 

An Excessive Heat Warning means that a prolonged period of 
dangerously hot temperatures will occur. The combination of hot 
temperatures and high humidity will combine to create a DANGEROUS 
SITUATION in which heat illnesses are likely. 

A Heat Advisory means that a period of hot temperatures is 
expected. The combination of hot temperatures and high humidity 
will combine to create a situation in which heat illnesses are 
possible. 

Take extra precautions, if you work or spend time outside. When 
possible, reschedule strenuous activities to early morning or 
evening. Know the signs and symptoms of heat exhaustion and heat 
stroke. Wear light weight and loose fitting clothing when possible 
and drink plenty of water. 

&& 

$$ 

ARZ058-MSZ001-002-007-008-010>017-020>024-TNZ049-088-300100- 

/0.EXT.KMEG,HT.Y.0004.000000T0000Z-180701T0100Z/ 

Phillips-DeSoto-Marshall-Tunica-Tate-Coahoma-Quitman-Panola- 

Lafayette-Union-Pontotoc-Lee MS-Itawamba-Tallahatchie-Yalobusha- 

Calhoun-Chickasaw-Monroe-Tipton-Shelby- 

Including the cities of Helena, West Helena, Southaven, 

Olive Branch, Holly Springs, Tunica, Senatobia, Clarksdale, 

Marks, Batesville, Oxford, New Albany, Pontotoc, Tupelo, Fulton, 
Charleston, Water Valley, Coffeeville, Bruce, Calhoun City, 

Houston, Okolona, Amory, Aberdeen, Covington, Bartlett, 

Germantown, Collierville, Memphis, and Millington 
354 AM CDT Fri 3un 29 2018 

...HEAT ADVISORY NOW IN EFFECT UNTIL 8 PM CDT SATURDAY... 

* HEAT INDEX READINGS... Greater than 105 degrees during the 
afternoon and early evening hours. Overnight conditions will 
remain very warm and humid. 

* TIMING... Through Saturday evening. 


http://mesonet.agron.iastate.edu/wx/afos/p.php?pil“NPWMEG&e=201 806290854 
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* IMPACTS... The combination of hot temperatures and high 
humidity will lead to an increased risk of heat-related stress 
and illness. The very young, the elderly, those without air 
conditioning, and those participating in strenuous outdoor 
activities will be the most susceptible. Also, car interiors 
can reach lethal temperatures in a matter of minutes. 

PRECAUTIONARY/PREPAREDNESS ACTIONS... 

A Heat Advisory means that a period of hot temperatures is 
expected. The combination of hot temperatures and high humidity 
will combine to create a situation in which heat illnesses are 
possible. Drink plenty of fluids, stay in an air-conditioned 
room, stay out of the sun, and check up on relatives and 
neighbors. 

Take extra precautions, if you work or spend time outside. When 
possible, reschedule strenuous activities to early morning or 
evening. Know the signs and symptoms of heat exhaustion and heat 
stroke. Wear light weight and loose fitting clothing when 
possible and drink plenty of water. 

&& 

$$ 

MSZ003>006-009-TNZ048-050-0S2-053-089>091-300100- 
/0.EXT.KMEG.HT.Y.0005.000000T0000Z-180701T0100Z/ 

Benton MS-Tippah-Alcorn-Tishomingo-Prentiss-Lauderdale-Haywood- 

Madison-Chester-Fayette-Hardeman-McNairy- 

Including the cities of Ashland, Ripley MS, Corinth, Iuka, 

Booneville, Ripley TN, Brownsville, lackson, Henderson, 

Somerville, Oakland, Bolivar, and Selmer 

354 AM CDT Fri 3un 29 2018 

...HEAT ADVISORY NOW IN EFFECT UNTIL 8 PM CDT SATURDAY... 

* HEAT INDEX READINGS...Greater than 105 degrees during the 
afternoon and early evening hours. Overnight conditions will 
remain very warm and humid. 

* TIMING.,.Through Saturday evening. 

* IMPACTS... The combination of hot temperatures and high 
humidity will lead to an increased risk of heat-related stress 
and illness. The very young, the elderly, those without air 
conditioning, and those participating in strenuous outdoor 
activities will be the most susceptible. Also, car interiors 
can reach lethal temperatures in a matter of minutes. 


http://mesonet.agron.iastate.edU/wx/afos/p ,php?pil=NP WMEG&e^20 1 806290854 
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PRECAUTIONARY/PREPAREDNESS ACTIONS... 

A Heat Advisory means that a period of hot temperatures is 
expected. The combination of hot temperatures and high humidity 
will combine to create a situation in which heat illnesses are 
possible. Drink plenty of fluids, stay in an air-conditioned 
room, stay out of the sun, and check up on relatives and 
neighbors. 

Take extra precautions, if you work or spend time outside. When 
possible, reschedule strenuous activities to early morning or 
evening. Know the signs and symptoms of heat exhaustion and heat 
stroke. Wear light weight and loose fitting clothing when 
possible and drink plenty of water. 

&& 

$$ 

TNZ003-004-020>022-051-054-055-092-300100- 
/0.EXT.KMEG.HT.Y.0006.180629T1S00Z-180701T0100Z/ 
Weakley-Henry-Gibson-Carroll-Benton TN-Crockett-Henderson-Decatur- 
Hardin- 

Including the cities of Martin, Dresden, Paris, Humboldt, Milan, 
Huntingdon, Camden, Alamo, Lexington, Parsons, Decaturville, 
and Savannah 

354 AM CDT Fri Tun 29 2018 

...HEAT ADVISORY NOW IN EFFECT FROM 10 AM THIS MORNING TO 8 PM 
CDT SATURDAY... 

* HEAT INDEX READINGS...Greater than 105 degrees during the 
afternoon and early evening hours. Overnight conditions will 
remain very warm and humid. 

* TIMING... Through Saturday evening. 

* IMPACTS... The combination of hot temperatures and high 
humidity will lead to an increased risk of heat-related stress 
and illness. The very young, the elderly, those without air 
conditioning, and those participating in strenuous outdoor 
activities will be the most susceptible. Also, car interiors 
can reach lethal temperatures in a matter of minutes. 

PRECAUTIONARY/PREPAREDNESS ACTIONS... 

A Heat Advisory means that a period of hot temperatures is 
expected. The combination of hot temperatures and high humidity 
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will combine to create a situation in which heat illnesses are 
possible. Drink plenty of fluidSj stay in an air-conditioned 
room, stay out of the sun, and check up on relatives and 
neighbors. 

Take extra precautions, if you work or spend time outside. When 
possible, reschedule strenuous activities to early morning or 
evening. Know the signs and symptoms of heat exhaustion and heat 
stroke. Wear light weight and loose fitting clothing when 
possible and drink plenty of water. 

&& 

$$ 

Johnson 


Iowa State 

UNIVERSITY 

College of Ag 
Department of Agronomy 


Department of Agronomy 
716 Farm House Ln 
Ames, IA 50011 

akrherz@iastate.edu 
515-294-5978 phone 


Facebook 

Twitter 

Github 

YouTube 

RSS 


http://mesonet.agron.iastate.edu/wx/afos/p.php?piI=NPWMEG&e=201 806290854 


7/25/2018 








IEM N^goip. s NL J Doc. #: 4-3 Filed: 07/26/18 Page: 17 of 33 PagelD #: 236 Page 8 of 8 


Copyright © 2001-2018 
Iowa State University 
of Science and Technology 
All rights reserved. 

Non-discrimination Policy 
Privacy Policy 

Digital Access & Accessibility 


http://mesonet.agron.iastate.edu/wx/afos/p.php?pil=NPWMEG&e^20 1806290854 


7/25/2018 


IEM NP^^»^^g N ^g84-SNLJ Doc. #: 4-3 Filed: 07/26/18 Page: 18 of 33 PagelD #: 237 Page 1 of 6 


iastate.edu 

index 

Directory 

Maps 

Safety 

Sign Ons 

Iowa State University 

J MENU 

Iowa Environmental Mesonet 

National Weather Service Raw Text Product 


Displaying AFOS PIL: NPWMEG Received: 2018-06-30 08:53 UTC 


Previous in Tirr 

eV 

ew All KMEG Products for 30 Jun 2( 

IfNe 

xt in Time 

Latest Product 


View As Image 


SEARCH 


http://mesonet.agron.iastate.edu/wx/afos/p.php?pil=NPWMEG&e=201 806300853 


7/25/2018 
















IEM :: MW-§\M^84-S N l_J Doc. #: 4-3 Filed: 07/26/18 Page: 19 of 33 PagelD #: 238 Page 2 of 6 


784 

WWUS74 KMEG 300853 
NPMMEG 

URGENT - WEATHER MESSAGE 
National Weather Service Memphis TN 
353 AM CDT Sat 3un 30 2018 

...Dangerous heat will continue across the Mid-South today... 

ARZ008-009-017-018-026>028-035-036-048-049-MOZ113-115-TNZ001-002- 

019-010100- 

/0.CON.KMEG.EH.W.0001.000000T0000Z-180701T0100Z/ 
Randolph-Clay-Lawrence-Greene-Craighead-Poinsett-Mississippi- 
Cross-Crittenden-St. Francis-Lee AR-Qunklin-Pemiscot-Lake-Obion- 
Dyer- 

Including the cities of Pocahontas, Piggott, Corning, 

Walnut Ridge, Paragould, Jonesboro, Harrisburg, Blytheville, 
Wynne, West Memphis, Forrest City, Marianna, Kennett, 
Caruthersville, Tiptonville, Union City, and Dyersburg 
353 AM CDT Sat Dun 30 2018 

...EXCESSIVE HEAT WARNING REMAINS IN EFFECT UNTIL 8 PM CDT THIS 
EVENING... 

* HEAT INDEX READINGS...Around 110 to 115 degrees during the 
afternoon and early evening hours. Overnight conditions will 
remain very warm and humid. 

* TIMING...Through 8 PM. 

* IMPACTS...The combination of hot temperatures and high 
humidity will lead to an increased risk of heat-related stress 
and illness. The very young, the elderly, those without air 
conditioning, and those participating in strenuous outdoor 
activities will be the most susceptible. Also, car interiors 
can reach lethal temperatures in a matter of minutes. 

PRECAUTIONARY/PREPAREDNESS ACTIONS... 

An Excessive Heat Warning means that a prolonged period of 
dangerously hot temperatures will occur. The combination of hot 
temperatures and high humidity will combine to create a DANGEROUS 
SITUATION in which heat illnesses are likely. 

A Heat Advisory means that a period of hot temperatures is 
expected. The combination of hot temperatures and high humidity 
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will combine to create a situation in which heat illnesses are 
possible. 

Take extra precautions, if you work or spend time outside. When 
possible, reschedule strenuous activities to early morning or 
evening. Know the signs and symptoms of heat exhaustion and heat 
stroke. Wear light weight and loose fitting clothing when 
possible and drink plenty of water. 

&& 

$$ 

ARZ058-MSZ001-002-007-008-010>017-020>024-TNZ049-088-010100- 

/O.CON. KMEG.HT.Y.0004.000000T0000Z-180701T0100Z/ 

Phillips-DeSoto-Marshall-Tunica-Tate-Coahoma-Quitman-Panola- 

Lafayette-Union-Pontotoc-Lee MS-ltawamba-Tallahatchie-Yalobusha- 

Calhoun-Chickasaw-Monroe-Tipton-Shelby- 

Including the cities of Helena, West Helena, Southaven, 

Olive Branch, Holly Springs, Tunica, Senatobia, Clarksdale, 

Marks, Batesville, Oxford, New Albany, Pontotoc, Tupelo, Fulton, 
Charleston, Water Valley, Coffeeville, Bruce, Calhoun City, 
Houston, Okolona, Amory, Aberdeen, Covington, Bartlett, 
Germantown, Collierville, Memphis, and Millington 
353 AM CDT Sat 3un 30 2018 

...HEAT ADVISORY REMAINS IN EFFECT UNTIL 8 PM CDT THIS EVENING... 

* HEAT INDEX READINGS...105 to 109 degrees during the afternoon 
and early evening hours. Overnight conditions will remain very 
warm and humid. 

* TIMING...Through 8 PM. 

* IMPACTS... The combination of hot temperatures and high 
humidity will lead to an increased risk of heat-related stress 
and illness. The very young, the elderly, those without air 
conditioning, and those participating in strenuous outdoor 
activities will be the most susceptible. Also, car interiors 
can reach lethal temperatures in a matter of minutes. 

PRECAUTIONARY/PREPAREDNESS ACTIONS... 

A Heat Advisory means that a period of hot temperatures is 
expected. The combination of hot temperatures and high humidity 
will combine to create a situation in which heat illnesses are 
possible. Drink plenty of fluids, stay in an air-conditioned 
room, stay out of the sun, and check up on relatives and 
neighbors- 
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Take extra precaution if you work or spend time outside. When 
possible, reschedule strenuous activities to early morning or 
evening. Know the signs and symptoms of heat exhaustion and heat 
stroke. Wear light weight and loose fitting clothing when 
possible and drink plenty of water. 

&& 

$$ 

TNZ003-004-020>022-051-054-055-092-010100- 
/O.CON.KMEG.HT.Y.0006.000000T0000Z-180701T0100Z/ 
Weakley-Henry-Gibson-Carroll-Benton TN-Crockett-Henderson-Decatur- 
Hardin- 

Including the cities of Martin, Dresden, Paris, Humboldt, Milan, 
Huntingdon, Camden, Alamo, Lexington, Parsons, Decaturville, 
and Savannah 

353 AM CDT Sat 3un 30 2018 

...HEAT ADVISORY REMAINS IN EFFECT UNTIL 8 PM CDT THIS EVENING... 

* HEAT INDEX READINGS...Around 105 degrees during the afternoon 
and early evening hours. 

* TIMING...Through 8 PM. 

* IMPACTS...The combination of hot temperatures and high 
humidity will lead to an increased risk of heat-related stress 
and illness. The very young, the elderly, those without air 
conditioning, and those participating in strenuous outdoor 
activities will be the most susceptible. Also, car interiors 
can reach lethal temperatures in a matter of minutes. 

PRECAUTIONARY/PREPAREDNESS ACTIONS... 

A Heat Advisory means that a period of hot temperatures is 
expected. The combination of hot temperatures and high humidity 
will combine to create a situation in which heat illnesses are 
possible. Drink plenty of fluids, stay in an air-conditioned 
room, stay out of the sun, and check up on relatives and 
neighbors. 

Take extra precautions, if you work or spend time outside. When 
possible, reschedule strenuous activities to early morning or 
evening. Know the signs and symptoms of heat exhaustion and heat 
stroke. Wear light weight and loose fitting clothing when 
possible and drink plenty of water. 
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&& 

$$ 

MSZ003>006-009-TNZ048-050-052-053-089>091-010100- 
/0.CON.KMEG.HT.Y.0005.000000T0000Z-180701T0100Z/ 

Benton MS-Tippah-Alcorn-Tishomingo-Prentiss-Lauderdale-Haywood- 

Madison-Chester-Fayette-Hardeman-McNairy- 

Including the cities of Ashlandj Ripley MS, Corinth, Iuka, 

Booneville, Ripley TN, Brownsville, Jackson, Henderson, 

Somerville, Oakland, Bolivar, and Selmer 

353 AM CDT Sat Jun 30 2018 

...HEAT ADVISORY REMAINS IN EFFECT UNTIL 8 PM CDT THIS EVENING... 

* HEAT INDEX READINGS...Around 105 degrees during the afternoon 
and early evening hours. 

* TIMING...Through 8 PM. 

* IMPACTS...The combination of hot temperatures and high 
humidity will lead to an increased risk of heat-related stress 
and illness. The very young, the elderly, those without air 
conditioning, and those participating in strenuous outdoor 
activities will be the most susceptible. Also, car interiors 
can reach lethal temperatures in a matter of minutes. 

PRECAUTIONARY/PREPAREDNESS ACTIONS... 

A Heat Advisory means that a period of hot temperatures is 
expected. The combination of hot temperatures and high humidity 
will combine to create a situation in which heat illnesses are 
possible. Drink plenty of fluids, stay in an air-conditioned 
room, stay out of the sun, and check up on relatives and 
neighbors. 

Take extra precautions, if you work or spend time outside. When 
possible, reschedule strenuous activities to early morning or 
evening. Know the signs and symptoms of heat exhaustion and heat 
stroke. Wear light weight and loose fitting clothing when 
possible and drink plenty of water. 

&& 

$$ 
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943 

WWUS74 KMEG 010905 
NPWMEG 

URGENT - WEATHER MESSAGE 
National Weather Service Memphis TN 
405 AM CDT Sun Jul 1 2018 

...Dangerous heat will continue across the Mid-South today... 

ARZ008-009-017-018-026>028-035-036-048-049-058-MOZ113-115-MSZ010- 

020100 - 

/0.CON.KMEG.EH.W.0001.000000T0000Z-180702T0100Z/ 

Randolph-Clay-Lawrence-Greene-Craighead-Poinsett-Mississippi- 
Cross-Crittenden-St. Francis-Lee AR-Phillips-Dunklin-Pemiscot- 
Coahoma- 

Including the cities of Pocahontas, Piggott, Corning, 

Walnut Ridge, Paragould, Jonesboro, Harrisburg, Blytheville, 
Wynne, West Memphis, Forrest City, Marianna, Helena, West Helena, 
Kennett, Caruthersville, and Clarksdale 
405 AM CDT Sun 3ul 1 2018 

...EXCESSIVE HEAT WARNING REMAINS IN EFFECT UNTIL 8 PM CDT THIS 
EVENING... 

* HEAT INDEX READINGS. . .Around 110 degrees during the afternoon 
and early evening hours. 

* TIMING...Through 8 PM. 

■ IMPACTS... The combination of hot temperatures and high 
humidity will lead to an Increased risk of heat-related stress 
and illness. The very young, the elderly, those without air 
conditioning, and those participating in strenuous outdoor 
activities will be the most susceptible. Also, car interiors 
can reach lethal temperatures in a matter of minutes. 

PRECAUTIONARY/PREPAREDNESS ACTIONS... 

An Excessive Heat Warning means that a prolonged period of 
dangerously hot temperatures will occur. The combination of hot 
temperatures and high humidity will combine to create a DANGEROUS 
SITUATION in which heat illnesses are likely. 

Take extra precautions, if you work or spend time outside. When 
possible, reschedule strenuous activities to early morning or 
evening. Know the signs and symptoms of heat exhaustion and heat 


http://mesonet.agron. iastate.edu/wx/afos/p.php?pil^NP WMEG&e-201807010905 


7/25/2018 


IEM :: NP^^m^ls[^ N ^g 8 4 . SNL j Doc # . 4 _ 3 Fj | ed: 07/26/18 Page: 26 of 33 PagelD #: 245 Page 3 of 6 


stroke. Wear light weight and loose fitting clothing when possible 
and drink plenty of water. 

Young children and pets should never be left unattended in 
vehicles under any circumstances. This is especially true during 
warm or hot weather when car interiors can reach lethal 
temperatures in a matter of minutes. 

&& 

$$ 

MSZ001-002-007-008-011>017-020>024-TNZ049-088-020100- 
/0.CON.KMEG.HT.Y.0004.000000T0000Z-180702T0100Z/ 
DeSoto-Marshall-Tunica-Tate-Quitman-Panola-Lafayette-Union- 
Pontotoc-Lee MS-Itawamba-Tallahatchie-Yalobusha-Calhoun-Chickasaw- 
Monroe-Tipton-Shelby- 

Including the cities of Southaven, Olive Branch, Holly Springs, 
Tunica, Senatobia, Marks, Batesville, Oxford, New Albany, 

Pontotoc, Tupelo, Fulton, Charleston, Water Valley, Coffeeville, 
Bruce, Calhoun City, Houston, Okolona, Amory, Aberdeen, 

Covington, Bartlett, Germantown, Collierville, Memphis, 

and Millington 

405 AM CDT Sun 3ul 1 2018 

...HEAT ADVISORY REMAINS IN EFFECT UNTIL 8 PM CDT THIS EVENING... 

* HEAT INDEX READINGS...103 to 108 degrees during the afternoon 
and early evening hours. 

* TIMING...Through 8 PM. 

* IMPACTS...The combination of hot temperatures and high 
humidity will lead to an increased risk of heat-related stress 
and illness. The very young, the elderly, those without air 
conditioning, and those participating in strenuous outdoor 
activities will be the most susceptible. Also, car interiors 
can reach lethal temperatures in a matter of minutes. 

PRECAUTIONARY/PREPAREDNESS ACTIONS... 

A Heat Advisory means that a period of hot temperatures is 
expected. The combination of hot temperatures and high humidity 
will combine to create a situation in which heat illnesses are 
possible. Drink plenty of fluids, stay in an air-conditioned 
room, stay out of the sun, and check up on relatives and 
neighbors. 

Take extra precautions, if you work or spend time outside. When 
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possible., reschedule strenuous activities to early morning or 
evening. Know the signs and symptoms of heat exhaustion and heat 
stroke. Wear light weight and loose fitting clothing when 
possible and drink plenty of water. 

&& 

$$ 

TNZ001>004-019>022-051-054-055-092-020100- 
/O.CON.KMEG.HT.Y.0006.000000T0000Z-180702T0100Z/ 
Lake-Obion-Weakley-Henry-Dyer-Gibson-Carroll-Benton TN-Crockett- 
Henderson-Decatur-Hardin- 

Including the cities of Tiptonville, Union City, Martin, Dresden, 
Paris, Dyersburg, Humboldt, Milan, Huntingdon, Camden, Alamo, 
Lexington, Parsons, Decaturville, and Savannah 
405 AM CDT Sun 3ul 1 2018 

...HEAT ADVISORY REMAINS IN EFFECT UNTIL 8 PM CDT THIS EVENING... 

* HEAT INDEX READINGS...103 to 108 degrees during the afternoon 
and early evening hours. 

* TIMING...Through 8 PM Sunday. 

* IMPACTS...The combination of hot temperatures and high 
humidity will lead to an increased risk of heat-related stress 
and illness. The very young, the elderly, those without air 
conditioning, and those participating in strenuous outdoor 
activities will be the most susceptible. Also, car interiors 
can reach lethal temperatures in a matter of minutes. 

PRECAUTIONARY/PREPAREDNESS ACTIONS... 

A Heat Advisory means that a period of hot temperatures is 
expected. The combination of hot temperatures and high humidity 
will combine to create a situation in which heat illnesses are 
possible. Drink plenty of fluids, stay in an air-conditioned 
room, stay out of the sun, and check up on relatives and 
neighbors. 

Take extra precautions, if you work or spend time outside. When 
possible, reschedule strenuous activities to early morning or 
evening. Know the signs and symptoms of heat exhaustion and heat 
stroke. Wear light weight and loose fitting clothing when possible 
and drink plenty of water. 

&& 
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$$ 

MSZ003>006-009-TNZ048-050-0S2-053-089>091-020100- 
/0.CON.KMEG.HT.Y.0005.000000T0000Z-180702T0100Z/ 

Benton MS-Tippah-Alcorn-Tishomingo-Prentiss-Lauderdale-Haywood- 

Madison-Chester-Fayette-Hardeman-McNairy- 

Including the cities of Ashland, Ripley MS, Corinth, luka, 

Booneville, Ripley TN, Brownsville, 3ackson, Henderson, 

Somerville, Oakland, Bolivar, and Selmer 

405 AM CDT Sun Dul 1 2018 

...HEAT ADVISORY REMAINS IN EFFECT UNTIL 8 PM CDT THIS EVENING... 

* HEAT INDEX READINGS...Around 105 degrees during the afternoon 
and early evening hours. 

* TIMING...Through 8 PM. 

* IMPACTS...The combination of hot temperatures and high 
humidity will lead to an increased risk of heat-related stress 
and illness. The very young, the elderly, those without air 
conditioning, and those participating in strenuous outdoor 
activities will be the most susceptible. Also, car interiors 
can reach lethal temperatures in a matter of minutes. 

PRECAUTIONARY/PREPAREDNESS ACTIONS... 

A Heat Advisory means that a period of hot temperatures is 
expected. The combination of hot temperatures and high humidity 
will combine to create a situation in which heat illnesses are 
possible. Drink plenty of fluids, stay in an air-conditioned 
room, stay out of the sun, and check up on relatives and 
neighbors. 

Take extra precautions, if you work or spend time outside. When 
possible, reschedule strenuous activities to early morning or 
evening. Know the signs and symptoms of heat exhaustion and heat 
stroke. Wear light weight and loose fitting clothing when 
possible and drink plenty of water. 

&& 

$$ 
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419 

WWUS74 KMEG 140806 
NPWMEG 

URGENT - WEATHER MESSAGE 
National Weather Service Memphis TN 
306 AM CDT Sat Jul 14 2018 

...Dangerous Heat expected across the Midsouth Today... 

ARZ008-009-017-018-026>028-035-036-048-049-058-MOZ113-115- 
MSZ001>017-020>024-TNZ001>004-019>022-048>055-088>092-141615- 
/0.NEW.KMEG.HT.Y.0013.180714T1500Z-18071ST0200Z/ 
Randolph-Clay-Lawrence-Greene-Craighead-Poinsett-Mississippi- 
Cross-Crittenden-St. Francis-Lee AR-Phillips-Dunklin-Pemiscot- 
DeSoto-Marshall-Benton MS-Tippah-Alcorn-Tishomingo-Tunica-Tate- 
Prentiss-Coahoma-Quitman-Panola-Lafayette-Union-Pontotoc-Lee MS- 
Itawamba-Tallahatchie-Yalobusha-Calhoun-Chickasaw-Monroe-Lake- 
Obion-Weakley-Henry-Dyer-Gibson-Carroll-Benton TN-Lauderdale- 
Tipton-Haywood-Crockett-Madison-Chester-Henderson-Decatur-Shelby- 
Fayette-Hardeman-McNairy-Hardin- 

Including the cities of Pocahontas, Piggott, Corning, 

Walnut Ridge, Paragould, Jonesboro, Harrisburg, Blytheville, 
Wynne, West Memphis, Forrest City, Marianna, Helena, West Helena, 
Kennett, Caruthersville, Southaven, Olive Branch, Holly Springs, 
Ashland, Ripley MS, Corinth, luka. Tunica, Senatobia, Booneville, 
Clarksdale, Marks, Batesville, Oxford, New Albany, Pontotoc, 
Tupelo, Fulton, Charleston, Water Valley, Coffeeville, Bruce, 
Calhoun City, Houston, Okolona, Amory, Aberdeen, Tiptonville, 
Union City, Martin, Dresden, Paris, Dyersburg, Humboldt, Milan, 
Huntingdon, Camden, Ripley TN, Covington, Brownsville, Alamo, 
Jackson, Henderson, Lexington, Parsons, Decaturville, Bartlett, 
Germantown, Collierville, Memphis, Millington, Somerville, 
Oakland, Bolivar, Selmer, and Savannah 
306 AM CDT Sat Jul 14 2018 

...HEAT ADVISORY IN EFFECT FROM 10 AM THIS MORNING TO 9 PM CDT 
THIS EVENING... 

The National Weather Service in Memphis has issued a Heat 
Advisory, which is in effect from 10 AM this morning to 9 PM CDT 
this evening. 

* HEAT INDEX READINGS...105-109F 

* TIMING...from 10am CDT this morning to 9pm CDT this evening. 
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* IMPACTS...the combination of hot temperatures and high 
humidity will likely lead to an increased risk of heat related 
stress and illness. The very young, the elderly, those without 
air conditioning, and those participating in strenuous outdoor 
activities will be the most susceptible. Also, car interiors 
can reach lethal temperatures in matter of minutes. 


PRECAUTIONARY/PREPAREDNESS ACTIONS... 

A Heat Advisory means that a period of hot temperatures is 
expected. The combination of hot temperatures and high humidity 
will combine to create a situation in which heat illnesses are 
possible. Drink plenty of fluids, stay in an air-conditioned 
room, stay out of the sun, and check up on relatives and 
neighbors. 

Take extra precautions, if you work or spend time outside. 

When possible, reschedule strenuous activities to early morning 
or evening. Know the signs and symptoms of heat exhaustion and 
heat stroke. Wear light weight and loose fitting clothing when 
possible and drink plenty of water. 

To reduce risk during outdoor work, the occupational safety 
and health administration recommends scheduling frequent rest 
breaks in shaded or air conditioned environments. Anyone overcome 
by heat should be moved to a cool and shaded location. Heat 
stroke is an emergency, call 911. 
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